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Synthesis of the Self-Regulation of Sport Practice Survey and Its
Potential for Coaching: A Case Study

Bain, Lisa1; Wilson, Stuart G.1; Boivin, Jason1; Siekańska, Małgorzata2;
Hoar, Sharleen3; Baker, Joe4; & Young, Bradley W.1

1University of Ottawa, Ottawa, Canada; 2University of Physical Education
in Krakow, Poland; 3Canadian Sport Institute Pacific, Victoria, Canada;
4York University, Toronto, Canada

Self-regulated learning (SRL) how an athlete self-controls thoughts,
motivations, and goal-oriented behaviours helps optimize practice
quality (McCardle et al., 2017). Emerging conceptualizations of coach-
ing for skill acquisition within the Co-regulatory Coaching Interface
Model (CCIM; Bain & Young, 2019) demonstrate that an athlete’s SRL
competencies are an outcome of effective coaching in dyadic sports.
Wilson et al. (2021) validated the Self-Regulation of Sport Practice
(SRSP) survey to reliably assess SRL engagement during practice. The
presentation aims to further the narrative on self-regulated sport
practice and athlete agency in terms of new perspectives for coaching.
We explore how coaches could use the SRSP survey in their practices
and share findings from an extensive semi-structured interview with an
experienced university male swimming coach. Our questions addressed
his understanding of SRL and its subprocesses, whether the SRSP
survey could be used to engage with his athletes, and the conditions in
which it could be implemented. The coach demonstrated a sophisticat-
ed understanding of SRL and described understanding/improving such
athlete competencies as key coaching values, crucial for improving
athlete performance. He provided insights on using the SRSP to guide
conversations and interventions related to learning and practice skills.
Moreover, the coach considered the SRSP for athletes at multiple skill
levels, ages, and stages of self-regulatory development. We discuss the
prospect of the SRSP as a discussion tool for coaches, locate such
discussion within the co-regulatory interface of the CCIM, and point
out the novelty of this tact with respect to prevailing dialogue in
coaching.
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Exploring Anti-Doping and Integrity Coach Education in the System
of English Football

Barnes, Luke1; Patterson, Laurie1; & Backhouse, Susan1

1Carnegie School of Sport, Leeds Beckett University, UK

Coaches’ have responsibilities under the World Anti-Doping Code
(WADA, 2021). However, limited research has investigated anti-doping
education within coach development contexts. The study explored coaches’
and coach developers’ experiences of anti-doping, integrity and overall
coach development activities within English football. Implementation of
coach development initiatives were explored across levels of the coach
development system, namely, individual, interpersonal, and organisational
levels (Bronfenbrenner, 1977). Adopting a qualitative research design,
semi-structured interviews were conducted with a purposive sample of
21 coaches/managers (n = 9) and coach developers (n = 12), aged between
26 and 60 years (Mage = 41, SD = 9.8). Reflexive thematic analysis was
conducted (Braun & Clarke, 2020) and five themes were generated to
capture coach development experiences across individual, interpersonal,
and organisational levels. Clear differences in implementation existed across
general coach development activities and learning activities targeting
integrity and anti-doping. Anti-doping coach development activities are
limited to knowledge acquisition, focused on coach compliance. Yet other
areas of coach development have evolved over time. Integrity-related coach
development has begun to adopt personal values-informed learning to
enhance coach development, whilst general coach development has increas-
ingly aimed to create holistic and coach-led learning environments. Coach
anti-doping is currently only addressed as an individual, compliance-based
topic, which is unlikely to impact upon actual coaching practices. To initiate
coach anti-doping behaviours, future anti-doping coach education should
target the wider coach development system (i.e., interpersonal and organi-
sational levels), for example, through integrating anti-doping into holistic
coach development activities.
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A dearth of research has investigated anti-doping education within specific
coach development contexts, despite the World Anti-Doping Code (WADA,
2019) identifying coaches as key anti-doping stakeholders. This study
explored coaches’ and coach developers’ experiences of anti-doping, integri-
ty, and overall coach development activities within the English Football
system. Consideration was given to how development activities corresponded
to the Behaviour Change Wheel (BCW; Michie et al., 2011), including how
activities were perceived to target coaches’ Capability (physical or psycho-
logical capacity to act), Opportunity (features of the social or physical
environment) and Motivation (reflective or automatic processes), which
impact subsequent behaviours (COM-B; Michie et al., 2011). Adopting a
qualitative research design, semi-structured interviews were conducted with a
purposive sample of 21 coaches/managers (n = 9) and coach developers
(n = 12), aged between 26 and 60 years (Mage = 41, SD = 9.8). Clear
differences in practise existed across the system, depending on the focus of
activities. General coach development has evolved to focus on enhancing
coach COM-B through creating holistic and needs-led learning environments.
Integrity-related coach development adopted some of these features, including
values-informed learning to enhance COM-B. However, anti-doping coach
development activities only targeted through compliance-driven education,
which focused on knowledge acquisition alone. A shift is needed in coach
development activities to ensure that anti-doping is no longer addressed as a
negative, awareness-raising exercise. In particular, anti-doping must be
integrated into holistic coach development activities, with an emphasis on
enablement and coach-led guidelines, promoting COM-B.
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A Professional Development Program for Masters Coaches in
Colombia

Belalcazar, Catalina & Callary, Bettina

Cape Breton University, Sydney, Canada

Masters athletes (MAs) are adults that engage in competitive leisure sport,
train regularly, and are formally registered in clubs. An aging population
and continued participation in sport past the typical age of peak perfor-
mance make MAs a fast-growing sport cohort in many countries (Weir
et al., 2010). Masters coaches (MCs) can positively contribute to MAs’
sport experiences, but have few resources to help them know how to coach
an adult cohort in sport (Callary et al., 2018). A pan-Canadian team of
researchers (Callary et al., 2021) created an evidence-based self-assess-
ment tool for Masters coaches, entitled the Adult Oriented Sport Coaching
Survey (AOSCS; Rathwell et al., 2020). This presentation will outline the
first Participatory Action Research study that has used the AOSCS in

professional development workshops for coaches in a Colombian Masters
football (soccer) league, which includes 490+ male Masters athletes who
are 60-years-old+. Firstly, to determine MCs’ learning needs, data was
collected from 20 MCs from the 60, 65, and 70+ age categories via
interviews and game observations. The data were thematically analyzed to
understand what information to provide in a series of research-based
individualized workshops to develop their adult-oriented coaching ap-
proaches. Using the AOSCS as a guide, coaches identified key themes for
their personal development and in this presentation, we outline how
coaches applied that knowledge in Masters coaching. In particular, our
results indicate that culturally-sensitive and personalized professional
development enabled better-structured leadership in the league, creating
quality Masters sport experiences and community development.
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‘Trenerløftet’ — A Structured Mentoring Program for Coaches for
Emerging Athletes in Norway

Bjørkøy, John Anders1; Moen, Frode2; & Olsen, Maja3

1Olympiatoppen, The Norwegian Centre for Elite Sports, Oslo, Norway;
2Olympiatoppen, The Norwegian Centre for Elite Sports, Trondheim,
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Norway; 3Centre for Elite Sports Research, Norwegian University of
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‘Trenerløftet’ is a 2-year project that has given structured mentoring to 132
coaches for 1 year: 64 in 2019 and 68 in 2020. The coaches have been from
35 different sports, and they have all been coaches for emerging talented
athletes. Each coach was given: at least 10 meetings with their mentor, with
most of the meetings taking place in the coaches’ practice field; at least 4
meetings/seminars with other coaches who were part of the project; and a
scholarship (1000Euros) to use on something of their own interest that
would help the coach further improve (e.g., visiting other development

ISCJ Vol. 8 No. S1, 2021

S4 ICCE GLOBAL COACH CONFERENCE ABSTRACTS

Unauthenticated | Downloaded 11/18/21 01:17 PM UTC



environments.) The project had 28 mentors throughout the country and they
all had to participate at a mentoring program at the Norwegian University of
Science and Technology, Department of Pedagogy and Lifelong Learning.
The mentors covered all of Norway and have experience from 15 different
sports. ‘Trenerløftet’ aimed to pair mentors and coaches from different
sports. There were two research programs closely connected with ‘Tren-
erløftet’; a quantitative study at University of South East of Norway, looking
at 1 project management, 2 mentors, 9 coaches and their athletes and a
qualitative study at Norwegian University of Science and Technology,
collecting data from surveys given to all coaches and their athletes. Both
research teams aim was to find out what was working/not working in
‘Trenerløftet’, pinpointing what was leading to a positive change at coach-
level and what would be beneficial for their athletes.
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Transforming Coach Education for the 21st Century

Bjørndal, Christian Thue1; Toering, Tynke1; & Gjesdal, Siv1

1Department of Sport and Social Sciences, Norwegian School of Sport
Sciences, Oslo, Norway

Participation in sport can positively impact young lives by promoting social
development, and also physical and mental health, and well-being (Eime
et al., 2013). However, several challenges related to sport participation still
exist, such as dropout, health risks related to overtraining, and misconcep-
tions about what evidence-based sport coaching knowledge is (Collins &
Bailey, 2013; DiFiori et al., 2014). The present chapter critically discusses
the scientific and cultural premises on which current coach education in sport
is based and offers reflections on how this education can be developed and
improved. We suggest that current sports science models, characterised by
separate siloes of knowledge, may limit holistic approaches to sports
coaching (Pol et al., 2020). Additionally, these systems of knowledge are
created by power dynamics that are explicitly and implicitly valued in coach
education, leading to the production of normative ideas about sports coach-
ing and athlete development (Mills &Denison, 2018). This limited viewmay
lead to blind spots in coach expertise development and hinder the improve-
ment of coaching and coach education. We conclude by sharing some ideas
that may contribute to the transformation of coach education through the
design of more transdisciplinary approaches in coaching courses.
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Addressing the Assessment Conundrum: Implementing Formative
Approaches Within Coach Education

Chesterfield, Gavin1; Cropley, Brendan1; Adams, David2; & Darling-
ton, Carl2

1University of South Wales, Pontypridd, Wales; 2Football Association of
Wales Trust, Wales

Researchers and coaches alike have widely reported a range of issues
associated with formal approaches to coach education (e.g., Walker et al.,
2018). Specifically, it is suggested that formal education programmes do
little to prepare coaches for the dynamic demands of coaching practice
(Stodter & Cushion, 2014). Accordingly, the summative approaches used
to assess coaches at the end of a formal education programme, as a way of
accrediting an individual’s ability to operate at a specified level, have been
criticised for being de-contextualised and characterised by techno-rational
indoctrination (e.g., Cushion & Nelson, 2013). To address these issues,
and fundamentally enhance the learning and development experiences of
coaches undertaking a Level 4 (UEFA A Licence) coaching qualification
with the Football Association of Wales Trust, we have purposively moved
away from the concept of summative assessment and instead implemented
a formative assessment-for-learning approach. This is underpinned by a
process of active participation by the coach, affording them ownership and
accountability over learning, assessment, and targeted mentoring activities
that occur in the coach’s own practice environment. Implementing this
approach has altered our education philosophy from the position of
assessment needing to be structured to normalise performance, to one
that attempts to: support and augment coaches’ individual approaches and
philosophies; encourage coaches’ holistic development; celebrate coaches’
idiosyncrasies; and embrace coaching’s inherent complexity. In this
presentation, we will reflect-on the lessons learned from implementing
this novel approach and discuss the potential impact of formative assess-
ment as a method to facilitate situated coach learning and development.
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The Who, What, and How of Enhancing Coach-Parent Relationships
in Youth Sport

Clarke, Nicola1; Knight, Camilla2; & Cowburn, Ian1

1Research Centre for Sport Coaching, Carnegie School of Sport, Leeds
Beckett University, Headingley Campus, Leeds, UK; 2School of Sport and
Exercise Sciences, Swansea University Bay Campus, Swansea, UK

Connections to existing coaching frameworks are limited within sport
parenting literature, despite the need to help coaches translate research
findings into their practice. In this presentation, we outline how the coach
decision making model (Abraham et al., 2010), as supplemented with
literature about sport parenting can be adapted to offer a tool for coaches
to reflect on current interactions and plan future engagement with parents in
youth sport. We suggest that a focus on the who, what, and how of coach-
parent relationships moves beyond generic advice for what coaches can do
to “manage” parents (e.g., Smoll et al., 2011), towards possibilities for
creating authentic, productive, and context-sensitive collaborative partner-
ships. Knowing who the parents are that coaches work with (e.g., their
experiences, backgrounds, beliefs, expectations) can help coaches to devel-
op an empathetic understanding of individual parents, from which mutual
respect can be fostered. Considering what coaches would prefer their
collaborations with parents to look like (e.g., level of trust, respect,
openness) and achieve (e.g., maximise positive outcomes for children,
establish shared goals, minimise conflict) emphasises promoting desired
relational qualities, rather than seeking to manage parent behaviours.
Planning how to optimise coach-parent collaborations (e.g., enhance com-
munication, build trust), allows for practical strategies to be adapted to fit the
coaching context. Coach-parent collaborations will be positioned in relation
to coaches’ personal beliefs, experiences, and behaviours, and the social
norms, values, and resources of the context to enable coaches to reflect upon
how to facilitate partnerships with parents in their specific coaching roles.
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Innovation in Sport Education: The International Tennis Federation
Academy

Crespo, Miguel

International Tennis Federation (London, UK)

The ITF Academy is a key digitalization project of the International Tennis
Federation (ITF) as it forms part of the main objectives of its 2020–2024
strategy (ITF, 2021). It is an example of innovation through digitalization
applied to education (Crespo et al., 2021). It is an integral element of the
“blended learning” methodology already implemented in all ITF certifica-
tion courses. All the ITF education activities are done through this
platform. The platform is directed towards coaches, players, parents, and
all interested in increasing their tennis knowledge. Under the challenging
circumstances during 2020 the ITF online educational digital platform has
provided valuable free of charge resources to all the tennis stakeholders. It
has also been used to deliver courses with Olympic Solidarity and the
different national associations, webinars, conferences, and online events
during these unprecedented times. This platform will be presented as an
example of digital innovation applied to the education in the sport
ecosystem and the ITF’s commitment to develop ideas and implement
innovative practices (Crespo & Jabaloyes, 2020).
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Evaluation of Online Coach Education in Football (England)

Cushion, Chris; Downham, Lauren; & Cope, Ed.

Loughborough University

The use of Technology Enhanced Learning (TEL) in coaching has
accelerated in response to the global pandemic (COVID-19). However,
there remains a presumption that developmental outcomes such as in-
creased collaboration and communication, knowledge building, resource
sharing and learner engagement will “just occur” through the use of
technology rather than require pedagogical and instructional strategies.
The purpose of this research was to evaluate the delivery and pedagogy of
online coach education and continuing professional development (CPD) of
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a Sport Governing Body (SGB). The research design had two phases. In
phase one a review of literature was undertaken to identify evidence
informed learning principles. In phase two a sample of online coach
education and CPD content (900 minutes) delivered by the SGB’s online
learning platforms was reviewed. This content was mapped against the
learning principles organised under headings “structure and organization”,
“content” and “outcomes”. This created a coding rubric that allowed a
weighting to be given for the content against each learning principle. Results
showed that different types of content hit several contrasting learning
principles. For example, coaching session content connected with principles
related to the “use of examples” and “amount of subject matter”. Learning
principles related to “building learning capacity”, fostering “learner activi-
ty” and a “collaborative environment” were less common. The findings
recommend an educational strategy considering an “optimal mix” of
learning principles linked to content purpose and outcomes. This research
provided a resource that supported the SGB’s approach to online learning
from a “blanket cover everything” to more variable and focused solutions.
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“Who Am I to Tell Them How to Coach”: Critical Analysis of the
Work and Learning of Coach Developers

Davidson, James1 & Townsend, Robert1

1University of Waikato

This presentation gives an overview on recent research undertaken in New
Zealand on the learning and development of sports coach developers.
Specifically, I focus attention on how coach developers understand and
perform their roles. Drawing on multiple semi-structured interviews, ob-
servations and reflexive insights, the research highlights the idiosyncratic,
complex, nature of coach developers’ learning and development. Specifi-
cally, the data highlighted a level of ambiguity around their role and
competing ideologies in how to best facilitate coaches’ learning (Stodter
& Cushion, 2019). For example, coach developers often entered the role
with deeply held beliefs about learning formed through personal biography
and lifetime of learning (Ciampolini et al., 2020). However, the data
highlighted the multiple and competing interests and networks of power
that influenced their beliefs and practices about effective coach development
(Cushion et al., 2019). This tension provided instances of ideological
conflict, and a requirement for social, cultural, and contextual literacy
within their individual coach development ecosystems (Potrac et al.,
2020). Finally, of interest was the ways in which the research interviews
provided a learning intervention and an opportunity to reflect on previously
unexplored understandings of their roles. This allowed coach developers the
opportunity to reflect, build, craft, and even develop their own personal
understanding of their roles. This further underlined the differential impact
of existing coach developer training programmes and the need for structured
reflective conversations in practitioner development (Watt et al., 2021).
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coach developer, trainer, and programme designer. I have experienced
many different aspects of the New Zealand coaching system. The wide
array of experiences and insights I have built over my career, inform my
research.

Reflective Practice in a High-Performance Coach Education Pro-
gramme: An Ethnographic Study

Downham, Lauren1 & Cushion, Chris1

1Loughborough University, Loughborough, United Kingdom

Reflection is established as important in coaching and coach development,
however, it remains poorly defined and understood, and these conceptual
issues impact how it is practiced. In addition, research has shown that
coach education programmes produce limited or temporary changes to
coaches’ reflective practice. The purpose of this research therefore was to
explore how reflection was practiced, understood, and supported in high
performance coach education. Data were collected over a two-year period
during a high-performance coach education programme delivered by a
National Sports Organisation (NSO). The longitudinal research design
meant that changes in reflective practice and coach developer support
could be traced throughout the programme and captured through several
data collection points and methods. Using an ethnographic framework,
methods included participant observation of eight three-day coach educa-
tion workshops spread across the two-year period, and interviews con-
ducted at the start and end of the programmewith twenty high-performance
coaches and nine coach developers. Analysis identified three themes:
“Reflective Practices”; “Types of Reflection”; and “Reflection Methods
and Tools”. Participants displayed a varied understanding of reflection,
drawing on their experiences to inform their reflective practice. For the
coaches, reflection had become a slogan for a wide range of activities. The
coach education programme impacted reflection by developing in the
coaches a greater appreciation of multiple perspectives, but these changes
were experienced unevenly. While a target for development by the
programme, limited critical reflection was undertaken or developed to
challenge existing beliefs and assumptions or informing actions to chal-
lenge and change established coaching practice.
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Presenter Biography

Dr. Lauren Downham is a Research Associate at LoughboroughUniversity
and a Research Consultant at LMD Research. In these roles, Lauren works
closely with National Sport Organisations investigating contemporary
coaching issues to produce evidence-based implications to support coach
development. Lauren has ten years of coaching experience in both
participatory and youth performance contexts. Her research interests
include a sociological focus on how reflection is practiced, understood,
and supported in high-performance coach education.

Psychosocial Skills of Elite Professional Coaches: A Thematic Analysis

Duarte, Daniel1 & Teques, Pedro1,2

1N2i, Instituto Politécnico da Maia, Portugal; 2CIPER, Faculdade de
Motricidade Humana, Universidade de Lisboa, Portugal

Coach leadership skills is a hot topic in sport psychology. However,
despite the numerous theoretical perspectives on leadership and the
coach-athlete relationship, little is known about the skills needed for a
coach to perform in trainings and competitions. Therefore, the purpose of
this study is to explore the coach’s skills associated with good coach
performance. For this purpose, 3 professional trainers between the ages of
46 and 57 years were interviewed. The coaches had between 8 and 19
years of experience with professional football, volleyball, and basketball
teams. The results from the thematic analysis revealed that socio-emo-
tional skills (i.e., self-knowledge, communication with athletes, ability to
motivate, and positively influence by example) and techniques
(i.e., organization and planning, innovating in training, knowledge of
the game) are the most relevant to the performance of a professional
coach. These exploratory findings show the importance of training
psychosocial skills in coaches’ clinics, revealing key aspects for devel-
opment of aspiring young coaches.
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A Contextualized Knowledge to Action Model for Sport

Ferreira, Marta1; Santos, Fernando1,2,3; & Holt, Nicholas4

1Higher School of Education, Polytechnic Institute of Porto, Portugal;
2Higher School of Education, Polytechnic Institute of Viana do Castelo,
Portugal; 3inED, Center for Research and Innovation in Education;
4Faculty of Kinesiology, Sport, and Recreation, University of Alberta,
Canada

The purpose of this study was to examine coaches’ and researchers’
perceptions of factors that influence the knowledge translation process in
sport. Researchers (n=25) and coaches (n=36) from Portugal and Brazil
were involved in focus group interviews. A thematic analysis was carried
out. Data were organized around the concepts of knowledge creation,
knowledge dissemination and knowledge integration. More specifically,
findings showed that (a) researcher-coach partnerships could facilitate
knowledge creation that can drive knowledge integration more effectively;
(b) barriers to knowledge creation and dissemination included funding,

publication climate, recognition, research focus, and time; (c) sources of
knowledge included peers, seminars, media, research papers, and books,
(d) strategies of dissemination included social networks, discussion for-
ums, accessible language, concrete examples, and reflection; and
(e) knowledge integration outcomes associated to the extent to which
coaches are able or not to effectively apply knowledge created and
disseminated by researchers. It appears that knowledge creation, dissemi-
nation, and integration are viewed as separate and disconnected concepts.
In Portuguese and Brazilian contexts, initiatives to facilitate knowledge
translation may increase the reach of research and the adoption of evi-
dence-based coaching practices.
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Exploring the Learning Experiences and Practice of Community Para
Sport Coaches

Hardwick, Amy Elizabeth1 & Huntley, Tabo1

1Liverpool John Moores University, Liverpool, United Kingdom

There is a lack of research into disability sport, with a notable absence of
studies focusing on coaches; this is despite the growth of research in sport
coaching over recent years. Not only this, but there is a dearth of formal coach
education available to coaches working within disability sport. Therefore, the
purpose of this study was to explore the experiences and development of para
sport coaches, identifying how they are currently learning and developing
their practice whilst meeting the needs of their athletes. The study included
two groups of participants; International Governing Body Administrators
(N=2) and coaches (Male = 4, Female =4), recruited through criteria, pur-
poseful sampling. At the time of the study, the coaches were actively working
in five different countries across Europe and one in South America, with over
27 combined years of experience coaching para sport. Data were gathered
across a period of three months, using a variety of methods (semi-structured
interviews, observations of coaching practice, reciprocal interviews and field
notes). Data analysis was undertaken using the essence of constructivist
grounded theory, allowing themes to be grounded in the data (Charmaz,
2006). Following the iterative analysis process, three categories were identi-
fied; Becoming a Coach, Coaching Philosophy, Impairment and Reality of
Practice. Influenced by models of disability, the findings revealed that there is
a need for coach education to be approached using social-relational model
considerations rather than traditional,medical model discourse. In conclusion,
more work is needed to explore the complexity of learning, development and
practice.
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The Role and Impact of Individual Differences on Coach Learning
and Coach Developer Practice

Hodgson, Gary1; Abraham, Andrew1; & Piggott, David1

1Leeds Beckett University, Leeds, United Kingdom

Coaches are encouraged to understandmore about their athletes to personalise
practice. Our argument would be that the same emphasis should exist for
coach educators and policy makers to know more about coaches to also
personalise practice. Some insight to this problem is offered through the recent
research examining coaches’ preferences relating to formal, non-formal and
informal education approaches (Erickson et al., 2008; Nelson et al., 2006;
Mesquita et al., 2010; Cushion et al., 2003). However, this still appears some
distance away from attempting to look at how coaches learn on an individual
level. This study aimed to explore the characteristics of different coach
learners in context through the perspective of elite coach developers and their
practice. 14 elite coach educators participated in semi-structured interviews
exploring characteristics of different learner types. Characteristics associated
with typically good learners include being highly self-regulated, open to
experience, thirsty for knowledge, and a willingness to challenge existing
knowledge and beliefs. Nine elite coach developers were then interviewed to
explore the strategies implemented with a range of coach learners. A range of
appropriate strategies were discussed and matched with a range of learner
characteristics. While this is the case, strategies discussed were often general,
with only a few specific cases elaborated on. From what specific narratives
were shared, the concept of trust has been deemed a critical mediator to
developing meaningful learning relationships, and facilitating positive shifts
in learners’ openness to, and conceptions of learning and knowledge.
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Exploring the Effectiveness of a Community of Practice (CoP) on the
Development of Volunteer Coaches

Hogan, Irene1; Bowles, Richard1; & Kitching, Niamh1

1Mary Immaculate College, Limerick, Ireland.

Club-based support structures are needed to develop volunteer coaches
and Communities of Practice (CoP) encourage such support through
participants sharing resources, knowledge, and experiences. A Coaching
Community of Practice (CCoP) was established by an experienced coach
developer (first author) for male and female coaches within three ladies’
football clubs across a playing season. An action research approach was
applied to answer this research question - How effective is a season long
club-based CCoP at developing volunteer coaches? Interviews were
conducted with the club gatekeepers to establish the structures and
desired outcomes from the CCoP. Questionnaires for club coaches were
used to determine individual development goals and perceptions of their
club coaching structures. The voice of female volunteer coaches was
explored through interviews (n=12) to discuss their coaching experiences
and expectations of the CCoP. A focus group with a sample of male and
female coaches (n=12) was held during and after the CCoP to ascertain
the effectiveness of the CCoP from their perspective. The coach devel-
oper kept a journal throughout which included observations and self-
reflections. The Value Creation Framework (Wenger et al., 2011) in-
formed the research design and analysis. Preliminary findings suggest
that the participants want greater unity in coaching practices to help
develop and retain existing coaches and attract new coaches, particularly
females. Further results will be available for the ICCE conference. This
study makes an original contribution to qualitative understandings of
volunteer coaches and should inform coach development practices within
a club context.
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Providing Augmented Information for Footballers: The Transitional
Learning Model for Coaches

Jones, Gérard1; Stone, Joseph1; Rothwell, Martyn1; Rumbold, James1;
Davids, Keith1; & Otte, Fabian2

1Sport and Physical Activity Research Centre, Sheffield Hallam Universi-
ty, Sheffield, United Kingdom; 2Department of Cognitive and Team/
Racket Sport Research, German Sport University Cologne, Cologne,
Germany

Providing augmented information (i.e., feedback and instruction) is con-
sidered a dominant coaching behaviour (Raya-Castellano et al., 2020).
Augmented information is typically delivered concurrently (i.e., during
movement performance) or terminally (i.e., after movements) in the form
of error correction (Davids et al., 2008) to prescribe footballers “the
solution” with reference to an optimal movement template. An optimal
movement solution, prescribed by the coach, may fail to consider the
complex, dynamic and nuanced nature that is football, or the need for
footballers to develop their own adaptable performance solutions. By
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viewing practice as “search” (Newell, 1991), we reconsider the role of the
coach in designing decision-rich environments that use feedback as an
informational constraint (Newell & Ranganathan, 2010) to guide the
athlete’s attentional search for movement solutions (Correia et al.,
2019). The coach’s challenge is to create environments that offer foot-
ballers choices, whilst using augmented information as a constraint to
guide player’s decisions on time, space, and their interactions with
teammates and opponents. Here, we propose that a model based on
delivering feedback transitionally (Newell, 1991), can be used concur-
rently or terminally, and does not prescribe a solution, but instead helps the
footballer develop relevant skills needed to search the performance
environment for functional, adaptable solutions. Our Transitional Learning
Model (TLM) is based on the following principles: Search, Discover and
Exploit to provide challenges, priming the athlete to attune to available
affordances in preparation for actions. Our proposed TLM can be evaluat-
ed in practice through Action Based research, ethnographic and interven-
tion studies.
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Mindful Self-Reflection as a Strategy to Enhance Sustainability
Among High Performance Swim Coaches

Kenttä, Göran1; Hägglund, Karin1; Thelwell, Richard2; Wagstaff, Chris-
topher2; & Bentzen, Marte3

1GIH The Swedish School of Sport and Health Sciences, Stockholm,
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Portsmouth, Portsmouth, UK; 3Norweigen School of Sport Science,
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High performance coaching (HPC) is a demanding profession character-
ized by job-insecurity, work-home-interference, lack of recovery and a

high threshold for help-seeking. Altogether, these challenges may lead to
burnout, poor mental health and drop-out. Scholars have recently noted a
lack of research that examine coach well-being and self-care strategies
(Cropley et al., 2020). The overall purpose with this research is to advance
theoretical and applied knowledge of sustainable leadership and mental
health among HPCs. More specifically, the goal is to further evaluate a
method that is applicable in the high-performance context by refining and
implementing a user-friendly method based on a Short-Message-Service
(SMS) diary. In total, 18 swim coaches (7 women and 11 men) aged 25 to
65 years provided consent to participate in this study. Quantitative data will
be used to explore the correlations of daily self-ratings of energy and mood
for 8 weeks. Measures of mental health was collected at baseline, end of
intervention and at 6-months follow-up. Focus-group-interviews will
evaluate the perceived effectiveness of the intervention. Preliminary results
will be presented and discussed from an applied perspective. In summary,
both qualitative and quantitative findings lend support to the importance of
mindful self-reflections to increase self-awareness and support self-care
and well-being over time. One coach noted: “It is important to stop and
reflect about what is important and supporting sustainable coaching will
only become more critical in the future, not only to keep coaches in the
profession but also to attract women and men to become high performance
coaches.”
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2020 Tokyo Olympic Lessons Learned: USRowing’s Approach to
High Performance Coach Development

Kiosoglous, Cameron

USRowing/ Drexel University

The pandemic has redefined the standards of uncertainty in high-performance
sport (Samuel et al., 2020). In this presentation, lessons learned from a coach
development perspective will be shared as it relates to lessons learned in
optimizing athlete experience over the five-year Olympic cycle focusing on
the opportunities and challenges of the unprecedented postponement.Wewill
share the issues relating to the ongoing changes that have been managed right
up to the very end of preparation for this uniquely challenging Olympic
Games. An interpretation of managing athlete and coach welfare during this
time will also be covered (Dijkstra et al., 2014). A central theme that has been
the focal point of this Olympic preparation is being nimble, ready to pivot at
any moment, and that doing more with less resources is one principle that will
be a lasting legacy way beyond this Olympic cycle. The purpose of this
presentation is to share with our coach developers’ lessons learned about
people management, crisis preparation, and a constant return to what is
essential to perform at the highest level once every “four” years. Innovation is
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a critical aspect of any Olympics and this one will be like no other. Insights
will be shared in this presentation into the age-old discussion, should we try
something new, or go with what we know?
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A Community of Practice (CoP) for Coach Developers: Making
Meaning During the Pandemic

Kiosoglous, Cameron1; Dieffenbach, Kristen2; & Thompson, Melissa3

1Drexel University/ USRowing; 2West Virginia University; 3Southern
Mississippi University

During the 2020 pandemic, one of the ways communities came together
and/or stayed connected was by utilizing the concept of a community of
practice (CoP) (Davis & Irish, 2021). A group of coach developers in the
US, through their collaboration and membership with the United States
Center for Coaching Excellence (USCCE), met weekly for much of the
pandemic to discuss critical issues facing coach education during this
unique and challenging time. In this presentation, we will share some of the
key aspects of how this group formed, some of the themes discussed by the
group, and lessons learned on community management. As with many
CoPs, one of the key take-aways for group members was the value of the
shared learning that took place during these meetings. One unique
experience, regardless of the focus of discussion, was that the last ten
minutes of the meetings seemed to be the most valuable time of discussion,
where deeper thinking was driving the conversation. A second point of
discussion will be the choice to record sessions and the best way to keep
track of topics discussed while balancing confidentiality and the respect of
privacy during some of the discussions in the group. The purpose of this
presentation will be to share the unique challenges in the building of an
online community of coach developers during the pandemic while also
discussing potential strategies for group management in the future.
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What Does Coaching Libertarian Feminist Football Look Like?

Korsakas, Paula1; Tato, Enriqueta2; Aon, Jimena2; Lozano, Juliana Ro-
man2; Bramanti, Maria Belén2; Figueroa, María José2; & Santino, Mónica2

1Campinas State University, Campinas, Brazil; 2La Nuestra Fotbol Fem-
inista, Buenos Aires, Argentina;

Football is the most prominent sport in South America and women still
face challenges to play. To build and keep a safe playing space for women
and diversities is what moves La Nuestra Fotbol Feminista (LN), a
community-based collective of coaches that, since 2007, have occupied
a football field at Villa 31, an informal settlement in Buenos Aires,
Argentina. In 2020, seeking answers to the question-title above, a Com-
munity of Practice (CoP) was created, and this work shares the learnings
generated. 13 virtual CoP meetings with 7 coaches were facilitated by a
Brazilian Coach Developer (CD). Meeting memories, documents pro-
duced, and personal reflections were thematically analyzed. Reflections
revolved around how to decentralize power and to promote sport devel-
opment. Repetition and imitation were replaced by creativity and emanci-
pation in task design. The CoP was recognized as a potent social learning
space to help coaches “de-automatize coaching”, to theorize about their
practices and “to put words” to their doings, resulting in a GameModel and
a Long-term Development Curriculum that articulates sport and political
development. This experience moves the debate forward by challenging
the view of sport, and football in particular, as a practice of the traditional
hegemonic male world, and by positioning coaching, from a libertarian and
feminist perspective, as a political act that proclaims sport as a right and
commits to embrace all bodies and identities.
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Where Quality Coaching Meets Social Inequalities: Coaches in Sport
for Development in Brazil

Korsakas, Paula1; Casline, Larissa Stevanato1; & Galatti, Larissa Rafaela1

1Campinas State University, Campinas, Brazil

Coaching is a profession in Brazil that mandates a Physical Education (PE)
degree to work in any context, including Sport for Development (S4D).
Sport for Social Change Network (REMS) stands out as a key player of
S4D in the country by gathering 161 institutions, mostly non-governmen-
tal organizations (NGOs), that provide free sport activities for underserved
populations. To better understand who coaches in this context, 122
practitioners from 10 REMS NGOs founded by former elite athletes were
invited to answer an online questionnaire. 54 coaches participated and
descriptive statistics were applied. Results showed the majority of coaches
are male (55.5%), between 30–49 years (66.7%), have 5 years or less of
work experience in the sector (57.4%) and second occupation (98%),
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mainly as PE teachers (50%). Regarding their development pathway, most
of them practiced the same sport they coach (71%), have a degree in
Physical Education (87%) and attended or are attending postgraduate
courses (70%). In the last year, many also have participated in non-formal
courses by their own initiative (63%) or offered by the NGOs (93%) with
emphasis on professional knowledge and, if intrapersonal knowledge were
not reported, other social/political knowledge (e.g., social oppressions and
decolonial pedagogy) were mentioned. While coaching in S4D presented
some similarities to other contexts, it also revealed nuances, such as the
high formal education qualification of coaches and the emergence of new
knowledge contents, probably, due to the uniqueness of this context where
quality sport coaching must embrace the fight for social inequalities.
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Promoting Cultural and Linguistic Equality in Coaching

Kubischta, Frauke1; Tuunainen, Sari1; & Simojoki, Eero1

1Finnish Coaches Association, Helsinki

The Promoting Cultural and Linguistic Equality in Coaching Initiative
(KKY) is an important action executed by the Finnish Coaches Association
with financial support by the Ministry of Culture and Education during
2021. Key objectives of the initiative are: expand the cultural and intercul-
tural understanding within sports in Finland; develop mentors for coaches;
help coaches and athletes with a foreign background in establishing
connections and networks within the Finnish sport system; deepen their
comprehension of the Finnish sport system; and increase the recognition of
the competencies and skills of these coaches and athletes within Finnish
Sports. To achieve these key objectives, the Athlete to Coach (AtoC)
education training was organized, which is a mentor education program
for coaches with a foreign background to support the development of their
peer-coaches. All efforts are realized in English because education and
development opportunities in sports have to date only rarely been organized
in Finland in languages other than Finnish or Swedish, severely limiting the
participation of athletes/coaches with a foreign background. Project results,
lessons learned, best practices and implications for the future are shared.
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Safe Sport Practices for Coaching in Singapore

Latiff, Syahirah; Wang, Shao Ing; & Chng, Lynnette

Sport Singapore

SportSG has stepped up its safeguarding interventions in terms of aware-
ness, prevention and incident management over the past three years
through the National Sporting Associations (NSA) and the National
Registry of Coaches (NROC). As coaches are key drivers in ensuring
that sport remains safe and enjoyable place for its participants, this
presentation will highlight the coach-specific efforts, feedback from our
focus group discussions and upcoming plans. Awareness: Coaches are
educated through SportSG-ED online learning platform, workshops,
engagement sessions, website, and formal coach education courses on
how to deal with different coaching scenarios. Education involves a
general awareness module on Safe Sport and a role-specific module where
coaches learn about coach-athlete relationship, how to respond to disclo-
sure and coaching policies such as disciplinary methods, physical touch-
ing, communication and more. Prevention: A Safe Sport Risk Assessment
in Coaching Checklist was developed for coaches to assess their coaching
environment and identify the risk their training lies. For high level risk
coaching situations, coaches are recommended to follow the Rule of Two.
Coaches are also required to abide by the Safe Sport Unified Code, which
will be launched at the end of 2021. Incident Management: Safeguarding
training is offered to coaches who will join a network of trained Safe-
guarding Officers who receive and triage reports of concern. A campaign in
handling reports of affected persons was launched for all involved in sport.
Disciplinary processes for dealing with breaches to Safe Sport practices are
also detailed in the NROC Handbook.
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The Perceived Knowledge of Adolescent Development, Specifically
Menstruation, By Swimming Coaches
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A large part of sport development takes place from childhood into adoles-
cence. During adolescence, developing athletes’ experience changes in their
physical growth and abilities, and for females, the onset of menstruation. The
question arises on how well coaches are educated about adolescent develop-
ment, their needs, and working with young female athletes. This multimethod
study focused on the awareness and behaviours of swimming coaches who
work directly with adolescent female swimmers (aged between 12–18 years)
especially with regards to menstruation. Data was collected in the form of
questionnaires and interviews with 61 participants at a swimming club based
in South Africa. Coaches’ awareness of their female swimmers’ biological
changes was based more on observation than communication from the
swimmer. Coaches explained that training is adjusted based on their ob-
servations, but whether this is being done correctly during the menstrual cycle
requires more research. Coaches seem to have minimal knowledge of the
effects of puberty on adolescent females, its effects on training, and how to
adapt to, or overcome those effects during training or competition. In future,
this knowledge could ensure the longevity of female swimmers in the sport. It
could also provide a framework for coaches to utilize when working with a
unique population like adolescent females, which could provide athlete
longevity after puberty, not only within swimming but other sporting
disciplines as well. Educating clubs and coaches could ensure extended and
more successful participation and may also assist in dealing with the “taboo”
surrounding puberty, specifically menstruation and the female athlete.
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Using Realist Evaluation to Evaluate Coach Education Programmes:
A Case Study with the English Football

McCarthy, Liam1; North, Julian2; & Muir, Bob3

1University of Central Lancashire, UK; 2Leeds Beckett University, UK;
3Leeds Beckett University, UK

Sports coaching makes an important contribution to society and as such,
the quality of coaching practice is of paramount concern (North, 2017). In
many countries around the world, professional development opportunities
are available for sports coaches and perhaps the most common are large-
scale national governing body (NGB)/federation-led coach education
programmes. However, despite the significant resource (e.g., finance,
expertise) invested in the design and delivery of these programmes,
alarmingly little sophisticated evaluation work has been carried out.
Indeed, calls for this type of work have been made over the last two
decades (e.g., Gilbert & Truel, 1999). For this reason, we suggest that the
area requires urgent attention and within this presentation, we propose a
way forward. Realist evaluation is a theory-driven approach to evaluation,
with epistemological roots in critical realism. Realist evaluation is sensitive
to the idea that programme participants will reason with and respond to
programmes in different ways, thus, seeks to explain how and why this is
the case (Pawson & Tilley, 1997). Within this presentation, we intend to
share an overview of realist evaluation in use, specifically how it has been
used to evaluate a particular feature (project-based assessment) of the FA
Level 3 (UEFA B) in coaching football programme.
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Developing Online Bachelor Program in Sport Coaching

Medgard Skår, Magnhild1 & Stefansson, Axel1

1Inland Norway University of Applied Sciences, Elverum, Norway

A recent study, profiling 5977 Norwegian coaches (Chroni et al., 2018),
identified many challenges in completing coach education. Critical factors
that influenced the inability to complete, were lack of time, lack of
available courses, and work-life balance challenges. One way of dealing
with the inherent challenges of completing coach education is to develop
online coach education programs. An online learning environment offers
coaches flexibility (Mallett & Dickens, 2009). To strengthen coaches’
capacity to complete coach education programs, our university decided to
develop a digital, part-time, bachelor program in sport coaching. In
contrast to many other European countries, there are few formal require-
ments necessary to coach at various levels in Norway. A program like this
will bring opportunities for professional coaches to gain education in
addition to prepare professional athletes on the transition from athlete to
coach. Key elements in this online coach education will be how to ensure
learning progression with good interaction between theory and practice.
The students are challenged to apply theoretical perspectives from acade-
mia in their practice in local clubs throughout the whole course. In addition
to receiving a bachelor’s degree, the students also have accreditation from
national sport federations. In the presentation, we will focus on what
assessments we made to make the coach education flexible. Examples is on
target groups, admissions requirements, gatherings, practice, workload,
progression, digitization of academic material, and changes in content of
topics, for example, more focus on coaches’ self-care.
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Time to Play: Understanding the Role of Play in Sport for Children
and Coaches

Mooney, Owen1,2,3; Lara-Bercial, Dr Sergio1,2; & Clarke, Dr Nicola1

1Leeds Beckett University, Leeds, United Kingdom; 2ICOACHKIDS,
Leeds, United Kingdom; 3Dublin Gaelic Athletic Association, Dublin,
Ireland

Children’s play is “any behaviour, activity or process initiated, controlled and
structured by children themselves; it takes place whenever and wherever
opportunities arise” (The United Nations, 1989). In addition, Bergen (2014)
states that play is unique in its potential to develop a child’s creative, decision
making, physical, cognitive, social, emotional, and communicative skills.
Youth sport offers a unique context for children to access play experiences.
When coaches utilise playwithin a safe, fun learning environment, this has the
potential to enhance children’s holistic development, deepen children’s
understanding of the sport they take part in, and harness internal motivation
that will keep children playing their chosen sport for longer; consequently,
helping to increase engagement and minimise dropout (Witt & Dangi, 2018).
However, there are various barriers to coaches embracing play in sport
including: a lack of understanding of the value of play; few development
opportunities that focus on learning through play in sport; the belief that play
is frivolous; and that play opportunities take time away from “true learning”
(UNICEF, 2018). To begin to address these barriers, this presentation will
outline an emerging framework of play in sport for coaches, that synthesises
existing play theories and presents example activities that coaches can adopt
in their practice to create more opportunities for play, and more playful
experiences for children within youth sport contexts. Drawing on the author’s
professional practice, recommendations for coaches and coach developers
regarding the potential challenges and benefits of facilitating “time to play” in
youth sport will be discussed.

References

Bergen, D. (2014). Foundations of play theory. In L. Brooker, M. Blaise, &
S. Edwards (Eds.), The SAGE handbook of play and learning in early
childhood (pp. 5–21). SAGE Publishing.

United Nations Children’s Fund. (2018). Learning through play: Strength-
ening learning through play in early childhood education programmes.
UNICEF. https://www.unicef.org/sites/default/files/2018-12/UNICEF-
Lego-Foundation-Learning-through-Play.pdf

The United Nations. (1989). Convention on the Rights of the Child. Treaty
Series, 1577, 3.

Witt, P. A., & Dangi, T. B., (2018). Why children/youth drop out of sports.
Journal of Park and Recreation Administration, 36(3).

Presenter Biography

Owen Mooney is the Learning and Games Development Coordinator for
the Dublin Gaelic Athletic Association in Ireland; he is a Doctor of
Professional Practice candidate at Leeds Beckett University, and he is
host of the ICOACHKIDS Podcast. He has worked for Special Olympics
Ireland as a National Coach and Sport Development Coordinator, in New
York as Games Development Officer for the Rockland Gaelic Athletic
Association and as a Department of Education Physical Literacy Curricu-
lum Coach, working with children from 4–8 years.

What do Performance Pathway Coaches in Australia Want to Learn
From Online Coach Development?

Morley, David1; Turner, Graham2; Roberts, Alex1; Lidums, Maris1;
Melvin, Ian2; Nicholson, Mark1; & Donaldson, Alex1
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This study explored what coaches want to learn about identifying, devel-
oping, supporting and progressing athletes through a national performance
pathwaywithin an online learning programme. Coaches about to undertake
an online training course were asked to: i) brainstorm what they wanted to
know; (ii) group the brainstormed ideas around perceived similarity; and
(iii) rate the ideas for importance and impact on coaching practice on five-
point scales. Data was collected and analysed (multidimensional scaling,
hierarchical cluster analysis and mean rating calculation) using the Con-
cept Systems groupwisdomTM online platform. Thirty-two coaches brain-
stormed 42 statements that the research team synthesised and edited to 47
unique statements. Forty coaches sorted and rated these 47 statements. An
8-cluster solution best represented the sorted data (number of statements in
cluster; mean cluster importance rating; mean cluster impact rating):
Develop: sport psychology and athlete engagement (8: 3.98; 4.01);
Develop: training and competition environments (5: 3.84; 3.87); Support:
athlete wellbeing (5: 3.63; 3.55); Progress: monitoring and modelling (6;
3.48; 3.40); Identify: talent (7; 3.42; 3.22); Coach learning and support:
supporting coaches to work with stakeholders (3: 3.37; 3.52); Support:
transition and significant others (6; 3.25; 3.15); and Progress: benchmark-
ing and performance pathway design (7; 2.93; 2.90). Nineteen statements
from seven clusters were rated above the all-statement mean for impor-
tance (3.49) and impact (3.45). The eight clusters of desired knowledge
identified in this study, when integrated with national strategic objectives
and research evidence can inform professional development training for
coaches working with athletes through national performance pathways.
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The Coach-Athlete Relationship and Its Influence on the Development
of Brazilian Squash Coaches
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In individual sports, the intense experience with a given athlete can be a
milestone in the trajectory of a sports coach; however, this is a topic that has
been little discussed in the literature. The study aimed to describe experiences
with a given athlete in the development trajectory of squash coaches with
more than 20 years of experience. Four Brazilian squash coaches with at least
20 years of experience (3 men and 1 woman) participated in the study, who
performed a timeline (Nash et al., 2019) and an unstructured interview to
better understand the timeline. For data analysis, thematic analysis was used
(Braun et al., 2016). The coaches pointed out, during the construction of the
timeline, a certain experience resulting from a relationship with a certain
athlete, being a positive experience (victory in a tournament) or negative
(defeat in a tournament or withdrawal from the sport). The positive experience
boosted characteristics such as determination, responsibility, and focus on the
coach, in addition to boosting the search for knowledge about the sport.
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However, the negative experience allowed reflections on their performance,
and as a consequence a self-assessment about aspects that should be improved
as a squash coach, which triggered the search for knowledge. It is concluded
that during the trajectory of squash coaches, many relationships are built with
their students or athletes, but a specific relationship can enable reflections,
consolidation of positive aspects, and the need to expand knowledge to
improve their performance.
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The Research Project QuaTroPLUS: Acquiring Competence in the
Coach Education of the DOSB

Möhrle, Annalena1; Liebl, Sebastian1; & Sygusch, Ralf1
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The main goal of coach education is acquiring competence (ICCE, 2013).
To achieve this goal, the German Olympic Sports Confederation (DOSB)
cooperated with education and practice experts to develop the DOSB-
competence-model as a framework for coach education. Based upon
competence theoretical approaches (i.e., Baumert & Kunter, 2013), the
model recommends aligning learning objectives, learning, and perfor-
mance tasks with requirement situations (Sygusch et al., 2020). Funded by
the Federal Institute of Sport Science, we are testing the theoretical model
together with four top sports federations (field hockey, judo, athletics, and
skiing federation) in the research project QuaTroPLUS from 2019 to 2022.
In this context, we focus on the question: To what extent is the DOSB-
competence-model suitable as a framework for coach education? To
answer the question, we distinguish between the module’s implementation
and evaluation. For the implementation, we have set up cooperative
planning groups (Rütten & Gelius, 2013) in the participating federations.
Each group adapted the DOSB-competence-model to their conditions
under our guidance. For the evaluation of the further developed courses,
we used document analyses, video observations and interviews that we
evaluated content analytically (Mayring, 2015). The top sport federations
identified specific requirement situations of their coaches, derived learning
objectives, as well as developed and implemented learning and perfor-
mance tasks. The evaluation points to a high practical orientation and a
strong implication connection between the components of the DOSB-
competence-model. From the results of the participating federations, we

can derive recommendations for further federation-specific implementa-
tion processes of the DOSB-competence-model.
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Training Needs of Young Football Coaches

Paixão Paulo1; Giméez, Javier2; & Abad, Manuel2

1Polytechnic Institute of Beja, Portugal; 2University of Huelva, Spain

Coaches have the obligation to have a good level of training and to continue
their training throughout their sporting life. It is especially important that
their training is embraces an ethical and scientific point of view, since their
performance directly affects the sporting behavior of their players, especial-
ly the younger ones. The aims of this study were to identify the training
needs of the football coach in the training stages of young players in the
region of Beja (Portugal), and establish the training contents and strategies
of greatest interest to coaches. To this end, 124 grassroots football coaches
in Beja were surveyed. The data showed that the coaches assume that the
daily experience is not enough. Considering the content of most interest of
these coaches were: “Theory and methodology of sports training”, “Tech-
nique and tactics”, “Methodology of football training”, and “Physical/motor
skills”. The contents of less interest to coaches are the “Fight against
doping” and “Sport for people with disabilities”. As for training strategies,
the coaches surveyed attached special importance to being able to talk
directly to other coaches and be able to attend other training sessions and
football matches. However, the great need for training coaches identified in
this study was the fact that most coaches do not even have Grade I basic
training of the qualification of a football coach to perform their functions.
These results are compounded with the fact that some of these trainers also
have no academic training around sport.
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From a Youth Coach/Researcher to a University Coach Course
Facilitator: Learnings Experienced
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Gravena1; Marques Filho, Cesar Vieira1; Moura, Graziela Higino de2;
Santim, Julia Odas1; Motta, Mairin Del Corto1; Ferreira, Luca1; Brok,
Eloisa Nobrega1; Gryszczenko, Henrique Borgato1; Simarelli, Paula1;
Verginelli, Carla Abrahão1; Bizetti, Mateus de Seixas1; & Galatti, Larissa
Rafaela1

1State University of Campinas, Faculty of Applied Sciences, Limeira-SP,
Brazil; 2Faculty of Sport - University of Porto, Porto, Portugal

This report aims to share the experiences of 9 coaches and/or graduate
students acting as volunteer learning facilitators in a coaching course
designed within the Learner-centered Teaching (LCT) at the State Uni-
versity of Campinas - Brazil. The facilitators attended all 15 classes (mean
age 29.1 years, seven women, five master’s and four Ph.D. candidates), led
by an experienced professor (16 years at high education and sport
pedagogy/coaching research). Although the course was originally offered
face-to-face, it was adapted to distance learning due to the COVID-19
pandemic. The main role of facilitators was to assist in classes dynamics
and to support students’ development. They answered a questionnaire
about their experience in the process. We identified four categories:
(1) horizontal environment; (2) initial insecurity; (3) sharing network,
(4) need for initial alignment. The facilitators felt insecure at the beginning
of the course due to lack of information about the LCT and what was
expected of them. They reported that the course leader guaranteed a safe
environment with shared power, in which facilitators and leader estab-
lished a good relationship and sharing network, allowing them to learn
with each other and improve their mediating skills. They reported having
learned competencies such as communication, leadership, self-evaluation,
and self-knowledge, however a distance learning format hindered com-
munication and using of practical activities. They suggested that an initial
stronger training would enable alignment in strategies and increased
confidence. We conclude that this experience allowed learning with
practice, and it is an efficient strategy for other coach development courses.
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Think Aloud for Reflective Practice and Experiential Learning in a
Coaching Bachelor in Norway
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Reflective practice has been identified as key in coach development and it
has been argued that reflective practice should be central to coach educa-
tion programmes (Knowles et al., 2005). Traditionally, coaches are intro-
duced to reflective practice through retrospective reflection, often in the
form of written journals. Scholars have questioned whether this practice is

too mechanistic, focusing on the negative aspects or searching for pro-
blems (Dixon & Ghaye, 2013). This critique led researchers in identifying
a need for developing methods that encourage, aid, and facilitate coaches
to reflect-in-action (e.g., Stephenson et al., 2020). Think Aloud (TA) as a
tool has been used successfully to develop self-awareness and reflection in
coaches’ practice in (Stephenson et al., 2020). TA is recognized for
offering the potential to personalise reflective practice, as it enables the
coach to engage in a reflective process that is specific to the coach and the
coaching context. Considering the weaknesses identified in the literature
and strengthen the development of reflective practice during coaching
education, we implement the TA protocol as an educational tool in HiNN’s
3-year sport coaching bachelor programme. We employ a progressive
approach; at first facilitate coach reflection-in-action; then facilitate reflec-
tion-on-action; and lastly facilitate overall coaches’ learning via reflection.
We will share our approach, the challenges experienced and how we
continue to work with it.
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Learning in Lockdown: Online Professional Development Experi-
ences of Sport Coaches in the UK and IRL
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Within sport coaching there has been increased attention paid to the use of
online collaborative learning tools (web2.0 technologies) as education
designers have sought to “layer” face-to-face and virtual learning oppor-
tunities to support knowledge creation (Piggott, 2015). Recent restrictions
around the COVID-19 pandemic have seen a meteoric rise in the provision
of online Professional Development (PD) activities, hosted by an array of
independent agencies, national governing bodies, and coaching “gurus”.
The aim of this study was to investigate the navigation of this changing
landscape and explore how coaches exercised their autonomy through their
engagement with, and filtering of, online PD content. An online survey
sampled coaching practitioners (n=105) from the UK and Ireland across a
range of sporting contexts, utilising open and closed questions to collect data
on participants’ online PD experiences. Data were analysed using reflexive
thematic analysis, conceptualising personal learning dispositions in respect
to participants intentionality (open-mindedness) and reciprocity
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(accommodation of alternative views) (Griffiths &Armour, 2013). Analyses
highlighted practitioners’ social media circles as a primary source for PD
identification, where opportunities that afforded dedicated time to engage in
reflective peer discussions were most valued. That said, participants warned
that such provisions did not guarantee positive learning experiences, as often
the desire to “pump out” content led to disconnected/unstructured experi-
ences lacking participant voice. The data provides evidence to support a call
for governing bodies and education providers to move beyond simple
“content” provision and consider learners, pedagogy, and pedagogic design
within online learning contexts (Cushion & Townsend, 2019).
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Blind Football and Sporting Capital: Managing Participation Among
Youth Blind Football Players

Richardson, Keon

University of Tsukuba, Tsukuba, Japan

The relationship between sporting capital and participation experiences in
low-income countries, such as Zimbabwe, especially amongst people with
visual impairments, is hitherto unknown. This paper examines the partici-
pation experiences of Zimbabwean youth blind football players and ques-
tions how the accumulation of sporting capital helps in managing and
sustaining participation in blind football. The paper employs a mixed
method approach and draws upon data from semi-structured interviews,
participant observation, personal photographs, and questionnaires to analyse
the sporting capital development of 14 youth blind football players from
nine of Zimbabwe’s ten provinces. The players’ sporting capital domains
were established early through a diversified range of formal participation in
various sports, including goalball, athletics, and volleyball during primary
school. Increased sporting capital highlighted transferability to different
teams and environments to help manage and sustain participation in blind
football. Sporting capital is increased by a varied sport offer, empathetic and
skilled teachers and coaches, and opportunities to develop independence
and a strong peer network, for example, through having access to specialist
equipment. Taken together, this bank of capital empowered players to
surmount a range of barriers, helping them to manage sustained participa-
tion. Findings will help stakeholders, including national blind sport federa-
tions, coaches, National Paralympic Committees, educational institutions,
and blind football teams, among others, to develop management structures
and educational programmes to help increase youth blind football players’
sporting capital and identify and manage negative incidents that can affect
lifelong participation in blind football.
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The Impact of a Coach Developer Working in a High Performance
Organisation

Ross, Ashley1 & Mason, Robert2

1South Australian Sports Institute; 2University of Melbourne

The South Australian Sports Institute (SASI), part of the Australian
National Institute Network, has employed a full-time Coach Developer
(CD) since 2018. This presentation seeks to describe the role of the CD in
the high-performance environment at SASI, providing information about
the services and roles the CD undertakes. Additionally, there have been
calls in the literature for increased collaboration between academics and
coach development practitioners, so that a greater understanding of coach
development can be attained (Horgan & Daly, 2015). Therefore, an
evaluation project with a coaching academic was undertaken to collect
interview evidence on the impact of a CD on the professional development
of seven high performance coaches who currently work with the CD.
Results reveal what the coaches’ thought was most impactful, what type of
PD they preferred, what they believe are the characteristics of the ideal CD
and the importance or otherwise of specific sport knowledge of the CD.
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Learner-Centered Coach Education:Making it Feasible on the Online
COVID-19 Scenario

Santos, Yura Yuka Sato1; Galatti, Larissa Rafaela1; & Barnes, Luke1

1University of Campinas, Brazil

In 2020, the emergence of the global pandemic caused by the coronavirus
(SARS-Cov2) accelerated the process of adopting digital technologies
(DT) in coach education programs. It is no longer an alternative or
complement to face-to-face education, but an imperative in times of social
isolation. With that, an undergraduate coaching course in Brazil, based in a
learner-centered teaching (LCT) approach, has changed to an online
model. The purpose is to share our first practical lessons that we have
learned from the use of DT to make feasible a LCT approach in an
undergraduate coaching course. We have developed the online model
based upon the five dimensions of LCT by Weimer (2002), and McCombs
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and Vakili’s (2005) LCT framework for e-learning. Our practical lessons
are: 1) verify with the learner their internet access conditions and provide
flexible schedule if possible; 2) consider the learners’ prior knowledge
about DT, not everyone is digital native; 3) dispose of different options of
DT in the teaching-learning process; 4) develop your skills - instructors
might understand the LCT principles that are incorporated into the use of
DT; 5) provide a support and feedback environment through different DT;
6) use DT to create environments for collaboration and discussion;
7) provide opportunities for control and choice of DT by learners; 8) assess
the effectiveness of technology to meet the diverse and emerging needs of
learners. The LCT principles aligned with the practical application guide-
lines for DT as presented can serve as a basis for future implementations in
coach education programs.
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The Learner-Centered Teaching (LCT) in anOnline Coach Education
Course Inducted by COVID-19

Santos, Yura Yuka Sato1 & Galatti, Larissa Rafaela1

1University of Campinas, Brazil

The pandemic transformed coach education programs (CEP) into online
programs. Evidence regarding learner-centred teaching (LCT) in online
CEP are scarce. Our aim was to investigate the opinions of student-coaches
about LCT in the “Sports Coach” course, conducted in an emergency
online environment amidst the pandemic in 2020, at University of Cam-
pinas, Brazil. The university provided Google’s teaching platform. The
course had the professor, five of the professor’s assistants, and 32 student-
coaches. We focused on the development of Weimer’s LCT dimensions
(2013): the role of the teachers; the balance of the power; the function of
the content; the responsibility for learning; the purposes and processes of
evaluation.We conducted four online focus groups (Group1 = 9; Group2 =
7), at the middle and the end of the semester (313 minutes), approved by
the Ethics Committee. The analysis followed the inductive-deductive
thematic analysis, through NVivo 11, using the reliability criteria of
internal coherence, credibility, and transparency. The student-coaches
reported accessibility, usability, and stress issues related to the online
environment, and benefits such as ease access and organization of infor-
mation, and agility in communication. The pandemic triggered insecurity,
domestic adversities, and the feeling of missing interactions on campus.
The teaching support, and the collaboration in a sense of community,
helped the student-coaches to continue the studies. The opinions con-
verged towards engagement and motivation, enhancing the student-coa-
ches’ learning skills. Although the resources in the online environment

were specific, the principles and purposes of the LCT remained, being
important the creation of an environment conducive for learning.
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A Joint Model for Competence-Oriented Education in the German
Olympic Sports Confederation (DOSB)

Sygusch, Ralf1; Fabinski, Wiebke2; & Muche, Martin1

1Friedrich-Alexander University Erlangen-Nürnberg, Germany; 2German
Olympic Sports Confederation (DOSB), Frankfurt, Germany

Under the umbrella of the German Olympic Sports Confederation
(DOSB), more than 450,000 coaches qualified according to the DOSB
Framework Guidelines for Qualification. These Guidelines describe com-
petences of coaches and thus, set common quality standards for coach
education. On this basis, education experts from member associations and
sports scientists developed the DOSB Competence Model (Sygusch et al.
2020a; b) jointly as part of a cooperative planning process. The model
refers to the discussion on competences in educational science (Baumert &
Kunter, 2011). With the understanding of competences as capability to
solve problems in variable situations (Weinert, 2001), the model is based
on a broad concept of competence. The starting point of the DOSB
Competence Model are requirement situations of coaches’ everyday
training and competition life. An important principle of competence
development is the systematic interaction of knowledge and skills to cope
with these requirement situations in training. The DOSB Competence
Model includes a systematically aligned learning target, task, and exami-
nation culture. With the learning target culture, concrete competence
orientated learning targets are formulated and operationalised via a learn-
ing target taxonomy (Anderson & Krathwohl, 2001). The task culture
initiates and accompanies systematic teaching-learning processes with
which the selected competences are developed. The examination culture
ensures the verification of competences for which there are justified goals
and learning processes have been initiated. The DOSB Competence Model
thus forms a basis for the methodological-didactic development of coach
education. Furthermore, the model serves as a basis for empirically
evaluating the implementation and effectiveness of competence-based
coach education.
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How to Develop Video Stories to Promote Effective Psychosocial and
Sociocultural Coaching Practice

Szedlak, Christoph1; Callary, Bettina2; Johnston, Daniel2; & Gearity,
Brian3

1University of Southampton, UK; 2Cape Breton University, Canada;
3University of Denver, USA

Stories are a valuable and effective tool to disseminate research findings
to coaches. However, the use of stories, although encouraged, is not
mainstream in coach education and usually represented (i.e., written) as
realist tales (e.g., case studies) (Van Maanen, 2011). In contrast, recent
research suggests that coaches prefer stories in video format due to the
communication of emotional, verbal, and non-verbal behaviors, which
underpins the complexity of psychosocial and sociocultural coaching
practice (Szedlak et al., 2018). Thus, the aim of this presentation is to
outline practical steps of (1) how to write research-based stories using
creative analytical practices and (2) the process of developing video
stories to highlight their potential to promote effective psychosocial and
sociocultural coaching practice. We wrote and produced three video
stories that portrayed ineffective psychosocial and sociocultural coaching
practice, including issues such as: ableism, ageism, sexism, racism, and
unequal power-relationships. As part of a broader project (funded by the
Social Science and Humanities Council of Canada), these video stories
will be utilized as a learning tool for strength and conditioning coaches to
reflect on opportunities and gaps within their formal coach education to
identify psychosocial and sociocultural competencies. Outlining the steps
taken to develop and utilize these video stories, we aim to demystify the
process of how to effectively use video stories and encourage coach
educators to more readily include video stories as a learning tool in coach
education.
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Coaches’ Beliefs, Emotional Intelligence and Reactive Behaviors in
Soccer Games
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Emotional intelligence (EI) has become an increasingly popular topic of
research in psychology but has been largely unexplored in terms of its
potential influence on coaching behaviors in competitive settings. Coa-
ches’ perceptions of their emotional ability can be considered a personal
characteristic that is predictive of their efficacy beliefs, which, in turn, is
predictive of their behavior in competitive settings (Horn, 2008). Thus,
the purpose of this study was to determine whether coaches’ efficacy
beliefs mediated the relationship between EI and coaches’ reactive
behaviors during a game using a mixed method approach. Observations
using Coaching Behavior Assessment System were carried on 258
football games during two seasons. At the end of each game, coaches
were approached and asked to complete the Wong and Law Emotional
Intelligence Scale and the Coaching Efficacy Scale. Findings revealed
that motivation efficacy mediated the association between regulation of
emotion and positive coaches’ reactions, and the relationship between
regulation of emotion and negative coaches’ reactions was mediated by
motivation efficacy and character building. Findings of this study would
seem to suggest that an emotional intelligent coach would perceive high
beliefs of coaching efficacy to motivate and to build character of their
athletes, and this perception has an impact on their coaching positive
reactions in response to both positive and negative athletes’
performances.
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Coach Like a Woman in Combat Sports
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The initiative called “Coach Like a Woman” was founded in the autumn
of 2013. The initiative ran very successfully from autumn 2013 to end of
2019 with a focus on team ball sports. From the beginning of 2020, a new
2 year-long project started within the Coach like a Women initiative
focusing specifically on combat sports and weightlifting. The goal of this
project is to increase the number of female coaches and especially at the
elite level, as well as supporting and building a network for the women
who are already on their coaching paths. The goal is pursued through two
different aspects: (1) by inspiring former athletes, or athletes at the end of
their competition carriers, to become coaches, and (2) by encouraging
female coaches to extend their coaching competences and take on new
challenges. Altogether, 10 sports associations as well as Professional
Coaches of Finland, Finnish Olympic Committee and the Finnish Para-
lympic Committee are project partners. The project lead is the Finnish
Coaches Association, and the initiative is financially supported by the
Ministry of Education and Culture. The main finding of the project was
that it is possible to increase equality in coaching with long-term activities
which are executed with determination. The number of female coaches
increased within national teams’ staff as well as at the highest lea-
gue level.
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Understanding the Flow of Informal Coaching Knowledge in Social
Networks

Walker, Lauren
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Coaches frequently engage in and show a clear preference for informal
means of learning, specifically from other currently practicing coaches
(Erickson et al., 2008; Walker et al., 2018). However, these informal
social networks of coaches are not well understood. To better under-
stand how these informal coach networks function, the purpose of this
study was to compare the structure of two informal coach advice-
seeking networks and understand the type of knowledge shared between
coaches. As the first part of a mixed method study, a social network
analysis was conducted with coach members of two USA Swimming
local swim committees (LSCs). Roughly 15% of the total coaches
within each LSC participated in the study (N = 97). Results, across
both LSCs, reflected connection in the coaching network that trans-
cended geography and/or competing clubs. Further, each network had
coaches who exhibited both high closeness centrality (i.e., they were at
the center of the network) and high betweenness centrality (i.e., they
helped connect disparate parts of the network), reflecting their impor-
tance in connecting coaches who may not normally interact. Results also
highlighted that coaches prefer seeking coaching advice and knowledge
from other coaches on a variety of topics, with no clear topical
preference present in coach-to-coach interactions. In seeking to con-
tinually grow coaching knowledge, this study highlights the potential
use of identifying and using social capital, in the form of central coaches
in a regional sport network, to quickly and effectively transmit best
practice or new information to coaches in sport.
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Coaching on the Talent Pathway: The Influence of Developmental
Experiences on Coaching Philosophy
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There is compelling evidence supporting the critical role of high-quality
coaching practice in supporting talented youth athletes through and beyond
the talent pathway. The purpose of this study was to explore the coaching
philosophies of ex-pathway athletes and explore how the meaning and
purpose of their coaching was influenced by their previous pathway
experience. Driven by a pragmatic research philosophy, a qualitative
research strategy was adopted utilising semi-structured one to one inter-
views. Nine participants were purposefully sampled based upon their prior
involvement as a youth athlete in a talent pathway and current involvement
coaching in a talent pathway. Participants identified how their pathway
experience influenced their coaching philosophy and applied coaching
practice. Specifically, participants described how their own youth sport
experience influenced their current coaching practice; specifically, the
importance of emphasising personal skill development and the need to
support each individual athlete through their dynamic developmental
journey. These findings suggest the philosophy underpinning talent path-
way coaches’ practice was influenced by their own pathway experience
and the purpose of their practice was orientated to positively impacting
youth development. Thus, talent pathways in sport have the capability to be
recognised as positively influencing the developmental experiences of
future coaching practitioners. Talent pathway stakeholders could provide
the opportunity to prepare youth athletes for a career in coaching through,
but not limited to, the early exposure to sport coaching courses, supporting
practical sport coaching experience and scaffold discussions about their
lived experiences as a youth athlete and the transferable skills they have
acquired.
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youth athletes that didn’t make it to the top, previous pathway athletes now
coaching on the pathway and early years talent pathway athletes.

The Best of BothWorlds? A Joint Reflection onOneHigher Education
Coach Education Program

Wilson, Charles1 & Murphy, John1

1Georgia Southern University, Statesboro, GA, USA

Sport coaching has been clearly established as a complex activity that can
vary widely by context. Similarly, coach education (CE) programs mirror
that complexity in their curriculum and delivery. The two primary delivery
methods of formal CE are through higher education (HE) or through
National Governing Bodies, federations, or other sport-specific organiza-
tions. There are numerous studies on sport-specific CE, such as recent
examples examining women coaching Australian Rules Football (Carson
et al., 2021) and women coaching rugby (Barrett et al., 2021). However,
Trudel and colleagues (2020) noted a lack of studies on CE in higher
education. The purpose of this presentation is to share a joint reflection on a
fully online, higher education CE master’s program at Georgia Southern
University from the perspective of an alumnus with extensive sport-specific
training from US Soccer and UEFA and a professor who helped guide the
program through national accreditation. Following Madden & Gillard-
Owen’s (2018) example from nursing, the goal of this joint reflection is
to collaboratively share individual experiences that provide a deeper
understanding of the impact of a higher education CE program and its
effectiveness for coach development. Together, we reflected on the program
in its entirety, including the technology utilized in coursework. Furthermore,
the significance of this joint reflection lies in sharing insights that may help
guide curriculum and delivery improvements in both HE and sport-specific
CE, while respecting Garner, Roberts, Turnnidge, & Côté’s (2021) assertion
that coach eductors should be allowed flexibility in their specific behaviors.
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My 1st Coach: DEX Your Way Through FUNdamentals

Yusof, Azhar; Ng, Bryan; & Ng, Annabelle

CoachSG Singapore

Children’s key milestones in life often start at home. Parents’ own compe-
tencies, abilities to provide teachable moments, and create a positive
environment around the child during these key formative years often set
the foundation for shaping of important character and values, life skills,
habits, essential problem-solving skills and physical literacy. Research has
shown that FundamentalMovement Skills (FMS) are a crucial contributor to
a healthy lifestyle in early childhood and a significant factor that is
associated with an adolescents; participation in organised physical activity
(Okley et al., 2001) and therefore is considered a vital part of a child’s
development. A recent study also showed that parent education as well as
the home physical environment was positively associated with a child’s
locomotor skills. (Nan Zeng et al., 2019). Thus, parents are indeed every
child’s first coaches, yet this crucial group of stakeholders are often over-
looked and under emphasised in the development of educational curriculum
in our ecosystem today. Conceived based on the importance of developing
Physical Literacy through FMS, theMy 1st Coach Programme aims to equip
parents with pedagogical knowledge and experience in creating a positive
environment for the exploration of FMS with their child. Through this
session, CoachSG hope to share the pedagogical design behind the My 1st
Coach Programme and our innovative approaches to aid parents’ learning
through the creation of user-friendly acronyms, such as the importance of
ensuring “F.U.N” (Fundamentals; Understanding; Nurturing), “Developing
Ambi(DEx2)terity” through “Discover. Explore. Experiment”.
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My 1st Coach - A Game Changer in Athletic Development

Yusof, Azhar; Ng, Annabelle; & Ng, Bryan

CoachSG, Singapore

Parents play an important role in guiding the child through their founda-
tional experiences with physical literacy, health, fitness, character and
values inculcation. Extensive research has shown that parents can affect
their children’s physical activity involvement through their role-modelling
of physical activity and beliefs about their child’s competence (Bois et al.,
2005). Parents also facilitate the involvement of their children in sport by
providing children with resources, equipment, encouragement, and op-
portunities for participation in sport (Fraser-Thomas & Côté, 2009). Thus,
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parents are indeed every child’s first coaches. Born out of the recognition
that parents are key multipliers of the sport ecosystem, the My 1st Coach
Programme embraces the belief that #SportStartsAtHome. Carefully cu-
rated to cater to the needs and challenges that parents face in their
interaction with their child or family, parents were equipped with knowl-
edge and skills of the key building blocks of FMS, Health and Wellness
habits, as well as Character and values, to aid in nurturing their child’s
holistic development at home. Parents were also able to apply what they
have learned after each session by co-creating games with their children to
inculcate joy of learning through play. This helps to cultivate a positive
environment that promotes experiential learning. Thus, we will share with
participants what we have done in our pilot programme to encourage co-
creation of games with children at home.
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DREAM: An Innovative Strategy for Teaching and Coaching

Yusof, Azhar; Ng, Annabelle; & Ng, Bryan

CoachSG, Singapore

As research and practices in physical education (PE) and sport advance,
they inform us on new and innovative ways to better engage our learners
effectively. The introduction of contemporary pedagogies such as con-
straints-led and non-linear pedagogies often challenge current practitioners
as they may be set in their ways of teaching and coaching, and their
idiosyncrasies. It may also leave many practitioners struggling to interpret
them correctly thereby rendering their application less than optimal. There
is a need therefore to simplify new theories, connect them to existing
theories and practice, and develop an approach that integrates them
coherently. DREAM is an innovative approach to teaching and coaching
sport that achieves all that. It is a learner and game-centred approach that
integrates Teaching Games for Understanding (TGFU), Spectrum of
Teaching Styles (SOTS), Constraints-Led and Non-Linear Pedagogies
and more, in teaching and coaching, encapsulated in the acronym,
DREAM. This approach seeks to develop better learners, better movers,
and better athletes from grassroots to high performance. In this presenta-
tion, participants will be introduced to the DREAM approach and how it
can be applied in creating activities and games that truly engages learners
effectively.
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COACHING PRACTICE

A

Expert, Effective and Ethical Coaching Olympic Sport Settings –

Finding the Line

Abraham, Andrew 1; Lyle, John 1; North, Julian 1; Bercial, Sergio Lara 1;
Till, Kevin 1; Ashford, Mike 2; & Norris, Luke 3

1Research Centre for Sport Coaching, Leeds Beckett University, UK;
2Faculty of Health and Life Sciences, Coventry University, Coventry, UK;
3Hartpury University, Gloucestershire, UK

Relatively little is known about coaching systems within Olympic sport
settings. Subsequently, professional development programmes for coaches
in these settings lack evidence to draw upon to support design and delivery.
Being aware, UK Sport commissioned a review of coaching in four funded
sport settings assumed to be expert, effective and ethical (3 Es). Paralympic
(2) and Olympic (2) sports were purposefully contacted. From each sport, a
senior manager, head coach, assistant coach, sport scientist, and a focus
group of athletes were asked and agreed to participate in the study.
Interviews lasted 45 – 90 minutes. Interviews were structured to access
views on the 3 Es. The need for expertise was contextualised as being an
essential underpinning for effectiveness. The six domains of expertise
previously identified by (Abraham et al., 2010) were highlighted. The
importance of being able to predict future sport demands for medals was
highlighted. Numerous strategies for effectiveness were identified. A
universal strategy was the development of critical, trusting, relationships
across athlete and support team. Examples of ethical practice as deduc-
tively aligned with ideas from medical ethics were consistently apparent.
However, alignment was largely based upon being good people with good
values. In conclusion, an effective coach in this setting was defined as one
who evidences consistent achievement of medals or highly challenging
goals through an ethical integrated system and interpersonal problem-
solving approach. Effective environments existed where there was a
culturally and strategically aligned environment. Ethical practice was
typical, but its development was not formal.
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Coach Decision-Making in Futsal: From Preparation to Competition

Almeida, João1; Travassos, Bruno2; Sarmento, Hugo3; & Kelly, Seamus4

1Loughborough University, Loughborough, United Kingdom; 2Beira
Interior University, Covilhã, Portugal; 3Coimbra University, Coimbra,
Portugal; 4University College Dublin, Dublin, Republic of Ireland

The purpose of this paper was to analyse the process of decision-making
from preparation to competitive moments of expert futsal coaches. Ten

expert and professional coaches (M= 46,9 - 7,93 years old and M= 15,4 -
7,22 years of coaching experience) from different countries were
interviewed using a semi-structured interview (quantitative and quali-
tative) with two different goals: (1) evaluate the preparation for deci-
sion-making moment during the game; (2) classifying the importance of
different game related points for decision-making during match mo-
ment. The data analysis was processed through combination of deduc-
tive and inductive methods through software QSR NVivo 11. The
results revealed that coaches’ share similar ideas to prepare their teams.
That is, coaches focus first on their own team identity and frame and
second on opposition team behaviour and frame. It was also possible to
identify clear coaching behavioural signs possible to be structured as
cues and guiding lines for their decision-making process and actions
before and during competitive moments. Such information can be
important for the development of most appropriated coaching education
curriculums according to game demands specificities and to improve
futsal coaches’ decision-making capacity, thus improving their effec-
tiveness and impact during games.
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Stress and Mental Well-Being Experiences of Elite Football Coaches

Baldock, Lee1; Cropley, Brendan1; Neil, Rich2; & Mellalieu, Stephen. D.2

1University of South Wales, Pontypridd, Wales; 2Cardiff Metropolitan
University, Cardiff, Wales

Despite researchers examining the stress and coping experiences of elite
coaches (see Norris et al., 2017), many have considered the components
of the stress process in isolation, lacked sport-specific insights, and
overlooked the wider impact of stress on mental well-being. Conse-
quently, we aimed to explore: (a) the stress experiences of elite football
coaches; and (b) the impact of these experiences on their well-being and
how they function in their personal and professional lives. Following
receipt of institutional ethics-board approval, semi-structured inter-
views were conducted with eight, purposively sampled English Premier
League first-team coaches. Data were analysed via thematic and causal
network analyses, identifying that: (a) a range of contextually dependent
demands were experienced and interpreted in relation to their situational
properties; (b) many demands were appraised and emotionally re-
sponded to in a negative manner; (c) a range of coping strategies were
adopted, but many were reported as being ineffective; and, (d) stress
experiences often led to negative implications for participants’ mental
well-being. Positive adaptations to some demands experienced were
reported, which augmented perceptions of mental well-being. These
findings highlight the importance of elite football coaches becoming
more aware of, and becoming better equipped, to cope with the demands
associated with their roles to avoid potential negative implications for
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their mental well-being. The findings have led to the development of
coach education interventions, aimed at helping elite football coaches
become more aware of their own role-related stress and mental well-
being experiences. These have been integrated into a national associa-
tion’s UEFA Professional Licence.
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Coaching Behavior as Predictor of Athlete Satisfaction

Belleza, Saramie S.

UM Tagum College, Philippines

This study determines which domain in the coaching behavior of coaches
significantly predicts athlete satisfaction. A quantitative nonexperimental
design using correlational method was used in this study. A total of 179
respondents belonging to the randomly selected high school and college
athletes in UMTagumCollege. The researcher utilized the two standardized
questionnaires to measure the two variables. Tomeasure coaching behavior,
the researcher used the Coaching Behavior Scale for Sport and for the athlete
satisfaction, Athlete Satisfaction Questionnaire was used. Results indicated
that coaching behavior of athletes is high while satisfaction of athletes is
much satisfied. There is a significant relationship between coaching behav-
ior and athlete satisfaction. Physical training and conditioning, technical
skills, goal setting, competition strategies and personal rapport are domains
in coaching behavior of coaches that significantly predicts satisfaction of
athletes. On the other hand, mental preparation does not significantly predict
athlete satisfaction. The findings of this study provide important inputs to the
coaches to strengthen and achieve extreme satisfaction of athletes.
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ASystematic Review on the Influence of Practice Design andCoaching
on Skill Acquisition in Soccer

Bergmann, Fynn1; Gray, Rob2; Wachsmuth, Svenja1; & Hüner, Oliver1

1University of Tuebingen, Tuebingen, Germany; 2Arizona State Univer-
sity, Phoenix, USA

One major challenge for soccer coaches is to design practice sessions
that effectively foster players’ acquisition of soccer-specific skills
(Williams & Hodges, 2005). To support coaches within this process,
research should provide evidence-based information about the effec-
tiveness of practice and coaching methods to determine which of these
offer the best potential for the acquisition of skills within distinct sport
domains. The aim of this systematic review was to investigate “pitch-
based” intervention studies that investigated the influence of different
practice designs and coaching behaviors on perceptual-motor and
perceptual-cognitive outcomes in soccer. A systematic review protocol
providing detailed information on the review process was pre-registered
in the Open Science Framework (Bergmann et al., 2020). The analysis
focuses on three overarching aspects. First, theoretical approaches on
skill acquisition as well as applied practice designs and coaching
behaviors are examined. Second, the research methodologies - in
particular the study designs and instruments used, as well as the quality
in reporting and risk of bias (Downs & Black, 1998; Hoffmann et al.,
2014) - are investigated and compared. Third, the interventions’ effec-
tiveness on perceptual-motor and perceptual-cognitive outcomes are
evaluated. In total 35 individual studies, including theory-driven but
also atheoretical interventions on a multitude of aspects were identified.
Large heterogeneity regarding methodological approaches, dependent
variables, and effects were present. Nevertheless, the reviewed studies
provide insights into the potential of different practice methods. For
instance, studies investigating instructional approaches allow the cau-
tious conclusion that methodologies encouraging players’ self-explo-
ration within representative scenarios seem to facilitate the development
of both perceptual-motor and perceptual-cognitive skills. Future re-
search would benefit from more high-quality studies regarding clearly
outlined research hypotheses, detailed intervention descriptions, and
sufficient statistical power.
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Learning to Lead: Developing a Leadership Structure in a Team
Environment

Bowles, Richard & O’Dwyer, Anne

Mary Immaculate College, Limerick, Ireland

The development of effective leadership structures impacts positively on the
functioning of sports teams (Cotterill & Fransen, 2016). Athlete empower-
ment can be facilitated when coaches help their athletes to develop leader-
ship and personal responsibility (Miller & Kerr, 2002). In team sport
contexts, coaches can scaffold effective athlete leadership thoughmentoring
(Mallett et al., 2015), with potential benefits for individual players, and for
the whole team (Mead&Gilson, 2017). In this paper, two coach-researchers
adopted a self-study research approach (LaBoskey, 2004) to explore how
our coaching practices supported athletes to take on leadership roles within a
female Gaelic football team over the course of a university-level playing
season. We selected five players to form a leadership group and linked
closely with this group throughout the season to mediate feedback and
communication amongst the team. We, as coaches, facilitated much of the
leadership group’s actions. Data generation included coaches’ reflective
diaries, coaches’ discussions with two critical friends, and a focus group
interview with the player leaders designed to gain insight into their
perspectives and experiences as leaders. We conducted a thematic analysis
of the qualitative data, and our learning as coaches is summarized in the
form of three central themes: (1) Understanding the specific team context,
(2) Negotiating expectations, and (3) Agreeing tangible roles and tasks.
These findings identify effective strategies to support players’ efforts to lead
and highlight some areas where we could improve our practice. It builds on
existing research suggesting leadership development is a complex, non-
linear process.
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The Role of Coaches in the Integration of Young Refugees Through
Sports

Capalbo, Lucas S.1 & Carlman, Peter2

1Mission 89, Geneva, Switzerland; 2Karlstad University, Karlstad, Sweden

Sport participation can help refugees rebuild trust and cope with traumas
(Oliff, 2008), as well as promote prosocial behaviors and lower peer
problems (Nathan et al., 2013). The literature recommends “integration
to mainstream clubs” in the country of resettlement as the ideal format to
promote integration (Block & Gibbs, 2017). However, many clubs and
coaches may be unprepared to host young refugee athletes. For instance,
clubs lack integration policies and coaches are untrained to promote
integration (Agergaard & Sørensen, 2010). Coaches often question
whether integration should be promoted through equal treatment or
more leeway (Agergaard, 2011). Based upon these obstacles, this study
discusses the role of coaches in two sport-based programs for the
integration of young refugees in Sweden and the US. The Swedish
program used federal government fund to help provide newly arrived
refugees with the opportunity to play sports in established clubs,
whereas the US program was a local initiative that promoted integration
and academic advancement of adolescent refugees through soccer. Data
was collected from interviews with 16 participants (7–16 years old)
from the Swedish program and 9 participants (15–18 years old) from the
US program. The results showed that the US coaches had a better
cultural understanding and promoted integration deliberately. Con-
versely, the Swedish coaches were more experienced in coaching, but
did not adapt their programs to the refugees’ needs. Even though the
participants did not perceive to have adjusted to the local sport culture
nor made friends with non-refugee peers, most mentioned similar
benefits from taking part, such as connecting with other refugees and
learning the local language.
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From a Punitive to a “Wise(r)”Model of Coaching: A Case Study in a
Women’s Artistic Gym in Brazil

Costa, Vítor Ricci1 & Nunomura, Myrian2

1State University of Campinas, Campinas-São Paulo, Brazil; 2University
of São Paulo, Ribeirão Preto-São Paulo, Brazil

In Women’s Artistic Gymnastics (WAG), the coach-gymnast relationship
is at the heart of coaching. This unique relationship has been criticized for
producing authoritarian coaches, harsh, and “disciplinary” training prac-
tices, which creates docile gymnasts with little voice to question. In
addition, the athletes are commonly children and youth and their health
and wellbeing are at stake. Therefore, the purpose of this research was to
explore the potential effects of power on both coaches’ and athletes’
outcomes, including wellbeing and performance within a WAG coaching
micro-reality. The research was designed as a case study within a high-
performance gymnasium in Brazil. The data production included partici-
pant observations and interviews with coaches, gymnasts, and parents. We
present the data as an essayist research story to encourage readers to think
with and about the story, but not finalize any interpretations that might be
made. The story highlights the case of the gymnast Isis (11-years-old), who
faced troubles regarding her performance and her wellbeing (safety and
fulfillment). Drawing upon this context we discuss the difference between
the counter-productive use of condition as punishment and an open
communication between the coach and the gymnast to find “smart(er)”
solutions for the troubles. Not least, following the story, drawing on a
Foucauldian framework, we discuss how particular unwritten norms
become normalized in WAG coaching practice. Finally, we reflect about
coaches and gymnast active roles (in shifting from punishment to disci-
pline and training hard to training wise[r]) as subjects within a context of
particular discourse, power relations, and practices.
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From Paper to Pitch: Applying a Masters Team Sport Model to
Community Sport Practice

Currie, Chelsea1; Callary, Bettina2; & Young, Bradley W.3

1Cape Breton Regional Municipality & Cape Breton University, Sydney,
Nova Scotia, Canada; 2Cape Breton University, Sydney, Nova Scotia,
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Women’s sport is often part of a woman’s identity (Stevenson, 2002),
acts as a venue for social engagement (Kirby & Kluge, 2013), and
improves overall health and wellbeing (Bennett et al., 2017). Women’s
sporting identities and motives can be supported by a coach through
developing and nurturing interdependent relationships (Currie et al.,
under review). My master’s thesis resulted in the development of the
Masters Team Sport Model of Interdependence (TSMI) to illustrate how
coaches can foster relationships in a team between coach-athlete dyads,
between athletes, and amongst the team as a whole in coached Masters
sport (Currie et al., 2019). Now, as the Recreation Program Coordinator
for adult and senior recreation in the Cape Breton Regional Municipali-
ty, I plan, develop, facilitate, and coach women’s Masters sport pro-
grams. Much like Vallée & Bloom’s (2017) implementation of her
graduate research to high performance basketball coaching, I have been
applying the coaching approaches grounded in the TSMI to coached
community sport programs catered to women in Nova Scotia to offer
efficient, informative, and meaningful sport experiences to participating
athletes. Women’s sport planning, development, and facilitation have
taken into consideration aspects of team interdependence including
commitment, complementarity, mutuality, and roles which will be
discussed in relation to the experiences of the coach and participants.
We will discuss the versatility of the TSMI, the importance of indirect
coaching functions and collaboration, and how it may be suitable for and
appropriately adapted to suit the needs of coaches and athletes in
women’s community sport.
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Effective Coaching Under Stress: Challenge and Threat Cognitive
Appraisals and Coaching Behaviours

Dixon, Martin

Department of Kinesiology at San Francisco State University, San Fran-
cisco, California, USA.

Research has established the stressful nature of sports coaching at a variety of
levels (Norris et al., 2017). Contemporary stress theory proposes that
individual responses to stress are determined by cognitive appraisals broadly
consisting of perceptions of situational demands and personal resources, thus
coaches can experience stress in useful (challenge) or debilitative (threat)
ways (Meijen et al., 2020). This presentation synthesizes the findings of a
recent body of research which examined coaches’ behavioural responses to
challenge and threat cognitive appraisals. Firstly, a cross sectional study of
youth soccer coaches revealed how challenge and threat cognitive appraisals
were related to coaching practice through associations with autocratic behav-
iour, positive feedback, and social support (Dixon et al., 2017). Secondly, a
qualitative investigation of stress appraisals amongst soccer academy coaches
suggested that key elements of coaches’ specific resource appraisals included
social support, efficacy beliefs established through reflection, and perceptions
of control (Dixon & Turner, 2018). Moreover, findings revealed how
cognitive appraisals of stress can impact coaching behaviour, the provision
of social support, and an awareness which leads coaches to “mask” stress to
protect their athletes. These studies are synthesized with contemporary
challenge and threat theory to better understand the stress process in coaches,
explaining how cognitive appraisals can impact coaching practice. The
collective research culminates in practical recommendations, such as the use
of reflective practice, to help coaches appraise stressful situations as a
challenge and promote effective coaching behaviours.

References

Dixon, M., & Turner, M. J. (2018). Stress appraisals of UK soccer
academy coaches: An interpretative phenomenological analysis. Qualita-
tive Research in Sport, Exercise and Health, 10(5), 620–634. https://doi
.org/10.1080/2159676X.2018.1464055

Dixon, M., Turner, M. J., & Gillman, J. (2017). Examining the relation-
ships between challenge and threat cognitive appraisals and coaching
behaviours in football coaches. Journal of Sports Sciences, 35(24), 2446–
2452. https://doi.org/10.1080/02640414.2016.1273538

Meijen, C., Turner, M., Jones, M. V., Sheffield, D., & McCarthy, P.
(2020). A theory of challenge and threat states in athletes: A revised
conceptualization. Frontiers in Psychology, 11, 126. https://doi.org/10
.3389/fpsyg.2020.00126

Norris, L. A., Didymus, F. F., & Kaiseler, M. (2017). Stressors, coping,
and well-being among sports coaches: A systematic review. Psychology of
Sport and Exercise, 33, 93–112. https://doi.org/10.1016/j.psychsport.2017
.08.005

Presenter Biography

Martin Dixon is a lecturer in kinesiology at San Francisco State University.
Martin is a UEFA qualified soccer coach and has previously coached
academy and university teams in the UK. He is currently technical director
and coach at Belmont United Soccer Club in California. Martin’s research
examines mediating factors and behavioural responses to stress amongst
sports coaches. Additionally, Martin investigates reflective practice in
sports coaching and coach education, with a focus on collaborative and
strengths-based reflection.

E

Soccer Coaches’ Training Tasks Planning Influence in Internal and
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Science Caceres, University of Extremadura, Caceres, Spain; 4Faculty of
Human Kinetics, University of Lisbon, Oeiras, Portugal.

Soccer is a team sport of great technical-tactical complexity, that requires
an efficient collective organization and simultaneously a specific develop-
ment of each player based on the individual and group perspective (Santos
et al., 2021). This study sought to evaluate the training load in U-15 soccer
players relationship to different conditions small-sided games (SSGs).
Sixteen soccer players performed two consecutive SSGs with 3 min
duration followed by 3 min interval rest: i) 4 vs 4 ball possession and
ii) 4 vs. 4 plus goalkeepers with goal objective. Both SSGs were played in
16 x 24 m pitch size. Subjects carried Ultra-Wide Band based position-
tracking systems units’ devices (WIMU PROTM, RealTrack System).
Regarding heart rate (HR), HRmax and HRmean were not significantly
different (p>0.05) between SSG1 and SSG2 (191.50–6.99 vs. 190.50–7.89
beats-min-1 and 178.88–9.25 vs. 181.13–8.37 beats-min-1). Significant
differences comparing SSG1 and SSG2 were only observed in one HR
interval percentage, HR70-80% (11.91–9.80 vs. 5.85–3.82, p<0.05), the
same was observed considering horizontal impacts (1177.13–98.63 vs.
1039.75–65.51, p<0.01) and step counts (437.25–24.98 vs. 390.38–20.46,
p<0.01). Cohen’s d effect size also revealed medium effects (0.50) in
HR50-60%, Edwards’ TRIMP, high impacts count and jumps count. In
soccer, manipulating task constrains in SSGs requires special attention
from the coach and staff members involved in training planning, since
changing small details in practice can result in different effects on the
internal and external load of the players. Monitoring soccer training is very
important aiming players and team performance enhancement.
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Indigenous sport functions as a mechanism for teaching Indigenous
children and youth social and personal values of respect, honesty,
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courage, individual excellence, and gratitude, for the counsel of elders,
parents, and communities (Canadian Heritage, 2005). The realization and
socialization of these values is highly dependent on Indigenous coaches,
who play an essential role in educating youth about the value of sport and
contribute towards facilitating strong relationships between sport and
Indigenous culture (Bennie et al., 2019). However, Sport Canada reported
the participation of Indigenous peoples in sport is hindered by a lack of
Indigenous coaches (Canadian Heritage, 2005). Thus, sport has been
largely taught, led, and internalized to Indigenous people through a
Western lens. The research of the leadership of Indigenous sport pro-
grams and teams in Canada is sparse; and therefore, it’s unknown how
coaches integrate Indigenous ways of knowing when leading sport. To fill
this gap, the following study sought out to understand the coaching
approaches of Mi’kmaw First Nation coaches. Eight Indigenous coaches
from across six Mi’kmaw First Nation communities in Nova Scotia,
Canada, participated in a semi-structured interview to discuss their
methods of coaching. The interviews were audio-recorded, transcribed
verbatim and thematically analyzed. The findings were conceptualized to
suggest three concurrent approaches to Mi’kmaq coaching: two-eyed
seeing, multifaceted coaching, and medicine wheel coaching. These
approaches highlight the perceived importance and desire to blend
Indigenous and Western ideologies of coaching to ensure Indigenous
customs and traditions are considered when participating within a pre-
dominantly Western conception of sport.
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2020–2021: A Challenge Like No Other for Volunteer High-Perfor-
mance Coaches: An Irish Story

Harrison, Hayley

Sport Ireland Coaching

Planning for the 2020 athletics season was clear cut; there were two major
competitions to focus on: the Olympic Games in Tokyo and the European
Championships in Paris. Unfortunately, however, COVID-19 hit in early
2020 and one by one, the competitions were cancelled. On the international
stage, some athletes had no restrictions placed on them and they had full

access to facilities with their training not interrupted at all. Yet, others were
denied access to facilities and were not able to train fromMarch through to
August. What was once a level playing field became quite the opposite. As
restrictions were relaxed in Ireland, professional sports people were able to
work, meaning athletes could train and coaches could coach; however,
most athletics coaches in Ireland, including those working at World and
Olympic level, are volunteer coaches and so the restrictions remained in
place. The High-Performance athletics coach in Ireland has had to adapt to
remote coaching, to their HP athletes not having their usual training
partners to train with, the possibility of few, if any, competitions in
2021 to prepare the athletes for Tokyo, ever-changing travel restrictions
and the psychological pressure all that puts on both themselves and their
athletes. This presentation will tell the story of the specific challenges
posed by COVID-19 and how those challenges were met by three High
Performance athletics coaches in Ireland.
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Heroes and Villains: A Mixed Methods Pilot Evaluation of the UEFA
Playmakers Programme

Hill, Megan1 & Lara-Bercial, Sergio1

1Leeds Beckett University

Increasing female participation in football is a central goal of UEFA’s
current strategy. One of the flagship initiatives to achieve this objective is
the Playmakers programme. In conjunction with Disney, UEFA have
designed and implemented a pan-European programme to introduce young
girls aged five to eight years old to football. Through story-telling and
imaginative play built around Disney characters and films, the programme
aims to fulfil the needs and desires of this specific population, including
fundamental movement skills, basic football skills, life skills, and to foster
a love for physical activity and football. The premise is to achieve this in a
custom-designed safe environment which promotes learning, fun and
friendship (Lara-Bercial et al., 2019). This study evaluated the impact,
experience, and perception of the programme from the perspective of the
participating coaches, girls, and their parents. A mixed-methods approach
including surveys, interviews and focus groups was used. Across numer-
ous countries, all participants in the programme were sent an online post-
programme survey to share their experience and perceptions. A sub-sample
was subsequently selected to participate in focus groups or interviews to
gather further information on the impact of the programme. Both the
quantitative and qualitative data was analysed to form a rich, contextua-
lised understanding. Preliminary findings show participants perceived the
programme to attract and engage young girls to the sport, while also
increasing their basic football and movement skills in a fun and safe way.
Participants felt the story-telling pedagogy suited the targeted age range,
but the programme lacked a competitive element for some.
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Ethical Leadership in Everyday Sports Coaching

Korhonen, Auli

University of Eastern Finland, Joensuu, Finland

Coaches have been identified as the most critical stakeholders when it
comes to impacting the moral behaviour of athletes. The present study
explored how ethical leadership emerges in sports coaching and how the
coaches see themselves as ethical leaders. The main goal of the study was
to find out good, positive practices in everyday coaching. For this, five
Finnish female coaches in ball sports participated in a semi-structured
interview. The interviews were analysed with a six-phase thematic analy-
sis. The results demonstrated how ethical leadership in daily operations
emerges in coaching practices, coaching atmosphere, and in coaching
environment. Coaches saw themselves as ethical leaders through their own
activities, and coaching was interpreted as interaction. Self-reflection, two-
way feedback, positive reinforcement and continuous self-development
interpreted the activities of promoting ethical behaviour. Peer-support as
well as support from the athletes and clubs were important for coaches in
dealing with any ethical issues in practice. On this basis, the study suggests
that peer-groups should be created to discuss the matters and mentoring
and mental training should be made available to the coaches. Coaches need
to be educated to self-reflect to avoid ethical blindness, and tools and
methods to do so should be created for this. A culture should be established
where intervening is possible at a low threshold without losing face or
facing any negative consequences, and a tool to do so should be created.
The findings can be used at all levels of sports and applied in coaching
education at national sports federations.
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Coaching Volleyball: Principles from a Personal ‘Practice Theory’
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There are insufficient examples of practising coaches’ personal theories of
practice; such dissemination is necessary for encouraging the sharing of
good practice. This is particularly true of examples in which a process of
deep reflection has identified the principles underlying these theories. This
presentation describes some of the principles on which a personal theory
about coaching volleyball is based. These principles are elaborated in the
publication Coaching Volleyball (Dowens, 2021), and are coached in

terms of a rebound, team sport. In relation to technique development, the
importance of physical literacy, particularly rhythm and timing, is em-
phasised, along with the management of balance. The significance of
momentum in game play is highlighted, along with the development of an
appropriate mind-set. Further principles include balancing process versus
product and maintaining rhythm in the practice session by judicious use of
coach interventions and the need for goal-orientated practices. The pre-
sentation concludes with a checklist of useful, experience-honed pointers
to good practice. The principles identified have considerable resonance for
coaches in other sports and across domains.
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Secondary School 1st XV Players’ Perceptions of Their Coaching
Environment

McKenzie, Samuel1; Harrison, Craig2; & Walters, Simon3
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land, New Zealand; 3AUT, Auckland, New Zealand

The physical, social, and psychological benefits of participating in sec-
ondary school-level sport are mediated by coaches. This study explores 1st
XV secondary school New Zealand rugby players’ perceptions of their
coaching environment and how this affects their experience of playing
sport. In this qualitative descriptive study, research questions were framed
around these athletes’ perceptions regarding their experiences of the 1st
XV secondary school coaching environment. Descriptive data was gath-
ered from three focus groups comprising secondary school rugby players
(16–18 years old), competing in a 1A, 1st XV competition in New Zealand.
Findings revealed that coaches influenced athletes’ brotherhood and
controlled what sports participants played, how they played during games
and their ability to express themselves during games. Participants some-
times resisted this control through covert and overt displays of power.
Participants experienced a high level of expectation and pressure from
coaches. This research extends the literature by offering insight into
secondary school-level 1st XV coaching environments in New Zealand
and suggests coaches need to be cognisant of how their actions may
influence athletes’ experiences.
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perceptions of their coaching environment. As a coach, coach developer,
and researcher, he aims to bridge the gap between research and application.

The Evaluation of a Psychosocial Development ProgrammeWithin an
English Soccer Academy

Mitchell, Tom1; Cowburn, Ian1; Piggott, Dave1; Alder, Dave1; Cook,
Tony2; & Till, Kevin1

1Leeds Beckett University, Leeds, England;2Doncaster Rovers Football
Club, Doncaster, England

The possession and development of psychosocial characteristics can be
advantageous for young athletes (Gledhill et al., 2017). The aim of this
study was to evaluate a programme (the 8 Pillars) designed to develop
prescribed psychosocial components in English male academy soccer
players. The 8 Pillars programme (including Communication, Control,
Commitment, Concentration, Confidence, Resilience, Presence, and Self-
awareness; Till et al., 2021) is a theoretically, empirically, and practically
driven programme to support the development of psychosocial compo-
nents in youth sport participants. The programme delivery included
player workshops, coach development activities, and coach observation
across a season. To assess programme efficacy, 25 male academy players
(Mage 14.7 + 1.34) completed the Psychological characteristics of De-
velopment Excellence Questionnaire-2 (PCDE-2, Hill et al., 2019) pre-
and post-season. Players also completed the 8 Pillars self-report form at 5
time points across the season. Paired samples t-tests reported significant
increases for 3 of the PCDE-2 subscales, namely “Imagery and Active
Preparation” (3.42 + 0.87 vs 4.10 + 1.02, p<0.001), “Seeking and using
Social Support” (4.20 + 0.79 vs 4.87 + 0.76, p<0.01) and “Active Cop-
ing” (4.21 + 0.78 vs 4.85 + 0.66, p<0.001). Multivariate analysis of
variance (MANOVA) reported significant increases over time all pillars
apart from Presence. The findings demonstrate that the 8 Pillars pro-
gramme may support development of psychosocial characteristics in
academy soccer players over a season. Any programme seeking to
develop psychosocial components should consider integration of psy-
chosocial components into the practical coaching programme, through
additional development, planning and evaluation activity to optimise
impact.
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Young Finnish Elite Athletes’ Perceptions of Their Coach-Athlete
Relationships

Mononen, Kaisu; Blomqvist, Minna; Pusa, Sanna; & Mäkinen, Jarmo
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Coaches have a crucial role in providing supportive learning environ-
ments. The quality of coach-athlete relationships can be determined by
the degree of closeness, commitment to the relationship, and comple-
mentarity (3 Cs) between both parties (Jowett & Ntoumanis, 2004). A
large survey was conducted in 2020, aiming to find out young Finnish
national team athletes’ everyday experiences as an athlete, including the
quality of the coach-athlete relationships. A total of 399 16–20-year-old
Finnish youth national team athletes (individual, team ball, and other
team sports) completed a Coach-Athlete Relationship Questionnaire
(CART-Q). The questionnaire contained 11 items under three subscales
(closeness, commitment, complementarity). The items were assessed
with 7-point Likert scale indicating the athlete’s level of agreement/
disagreement with the item. Overall, the athletes perceived that their
relationship with their coach was good (M = 6.3; SD = 0.7). The athletes
were characterized by high closeness (M = 6.3; SD = 0.9), commitment
(M = 6.1; SD = 0.9), and complementarity (M = 6.4; SD = 0.7) with their
coach. In team ball sports (M = 6.1; SD = 0.8), the athletes perceived the
quality of their relationship lower compared to the athletes in individual
sports (M = 6.4; SD = 0.7) and in other team sports (M = 6.4; SD = 0.7)
(H(2) = 15.13, p = .001). Generally, the young elite athletes seemed to
have a good relationship with their coach. There was also some
indication that the type of sport may have an impact on the relationship
between coach and athlete.
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According to the Leadership Efficacy Model, leadership efficacy increases
if leaders make linear relations between leadership philosophy, practice,
and criteria (i.e., congruence of leadership cycles); if leaders make these
linear relations by using the optimal leadership profile; and if leaders
consider the antecedent factors of leadership (favourability of conditions
for leadership). This study compared the perceptions of athletes and their
coaches regarding leadership cycles and tested the moderator role of
optimal leadership profile and leadership favourability in the relationship
between leadership cycles and leadership efficacy. The study included 92
football athletes (ages under-17 years and under-19 years) and respective
coaches (n = 5) and evaluated leadership cycles, leadership styles, leader-
ship favourability, and sport performance perception. Athletes and coaches
agreed on coaches’ need to increase leadership cycles. Regression analyses
confirmed that leadership congruency predicts higher perceptions of team
performance in athletes. Moreover, optimal leadership profile and higher
leadership favourability were associated with higher team and individual
performance. However, these two factors did not moderate the relationship
between leadership congruency and efficacy. Coaches should clarify better
their leadership cycles; they have advantages in using the optimal leader-
ship profile and considering the antecedent factors of leadership to
establish the leadership cycles.
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Football Coaches Perceived Role in Young Players Moral Character
Development

Murray, Eoin1,2; Backhouse, Susan2; & Stanger, Nick2

1University Academy 92 (UA92), Manchester, UK; 2Leeds Beckett Uni-
versity, UK

Sport has been widely recognised and promoted as a vehicle for holistic
development, particularly among young people. However, little research
has examined the perceived role of the coach in the psychosocial, and
particularly moral character, development of young athletes and how
they may aim to promote such development across differing competitive
standards or gender contexts. Through an interpretivist lens this research
explored youth football (soccer) coaches of boys (N=14) and girls
(N=15) perceived role in young players moral character development
across performance (e.g., academy) and participation (e.g., grassroots)
domains, and the mechanisms (or approaches) they employed in such
development. The findings suggested that youth football coaches of boys
and girls perceived moral character development of young players to be a
key part of their coaching role and offered insights about the reasons why
coaches aimed to develop moral character. These findings also suggested
that the coaches moral character development rationale is orthogonal in
nature. Moreover, coaches expressed a range of mechanisms by which
they aimed to facilitate moral character development in young players,
such as setting expectations and the clear disapproval of undesirable
behaviours. Although the mechanisms were mainly similar across
coaches, how these were implemented appeared somewhat specific to
the competitive domain or gender context the coach was operating in. In
turn, this research offers new insights about how the domain and gender

context coaches operate in, may have some role to play in these aspects
of their coaching practice.
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Talent-Mindset of Sports Coaches in Norway and Their View of
Athlete Talent

Nilsen, Dag André1,2; Chroni, Stiliani “Ani”1; Sigurjonsson, Thorsteinn1;
& Pensgaard, Anne Marte2

1Inland Norway University of Applied Sciences, Elverum, Norway;
2Norwegian School of Sport Sciences, Oslo, Norway

According to Dweck (2000; 2006; 2009), a coach’s mindset influences
both coaching behaviour and cognition, including how the coach evaluates
and relates to athlete capabilities and sport-talent. Coaches with a fixed
mindset believe talents and abilities are limited, innate capacities, and
therefore, having talent is deemed as necessary for sporting success and
becoming a champion. These coaches prioritise finding and nurturing
talent. In contrast, coaches with a growth mindset believe talents and
abilities can develop through effort and practice. These coaches are
concerned with developing and inspiring each athlete to achieve success
by reaching their potential. Following Dweck’s conceptualisation of
mindset, we investigated the talent-mindset distribution among sports
coaches in Norway. A modified version of “Theories of Intelligent Scale”
was employed (Dweck, 2000). Furthermore, we asked the coaches to
indicate at what age (if at all) they determine that an athlete can be
exceptionally good. The data was collected as part of a national survey of
sports coaches in Norway (Chroni et al., 2018). Responses from 5035
active coaches of the national survey were analysed, consisting of 1224
women and 3797 men between the ages of 15 to 83 years old (M = 42.10;
SD = 10.4). Analyses revealed differences in mindset between age groups,
as well as between type of sport. Mindset also related to the age at which
coaches believe they can determine sporting talent. Results and conclusion
will be presented, and coaching development and practice issues related to
coaches’ talent-mindset will be discussed.
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Exploring Ethical Coaching Practice: Developing and Utilising a
Multi-Dimensional Framework

North, Julian; Cowburn, Ian; & Rongen, Fieke

Research Centre for Sport Coaching, Carnegie School of Sport, Leeds
Beckett University

Ethical issues are increasingly visible in sport coaching across a range of
domains and contexts. When problems occur, the outcome is typically a
demand for system and workforce change. Existing research exploring
ethical coaching practice has tended to utilise French social theorists
(e.g., Denison, 2007), and caring theory (e.g., Cronin & Armour,
2019), descriptively and normatively; and virtue ethics (e.g., Hardman
& Jones, 2011) normatively. Existing research has also tended to explore
ethical issues at either a macro or micro level, as well as bracketing the
discussion of ethical coaching from effective coaching. This work will
overview the early stages of the development of a multi-dimensional
framework to explore the ethical dimensions of coaching practice drawing
on several descriptive and normative theories or frames. These include
psychological, sociological, and emerging interdisciplinary and practice-
based theories (e.g., Haidt, 2012; Sayer, 2011). The work will also
explicitly attempt to show the relationship between macro and micro-level
concerns and reintegrate understandings of ethical coaching with effective
coaching. The end game is the development of a conceptual frame that
integrates ethics more centrally and explicitly into the embedded, relation-
al, emergent (ERE) model (North, 2017). The presentation will also draw
on data gathered through two long-term - 18 months to 2-years - ethno-
graphic case studies in Podium Potential triathlon and Paralympic swim-
ming, with coaches, athletes, and entourage. The case studies highlight that
ethical issues are often a result of, and can be understood through the
influences of, and interactions between, individual, interpersonal, institu-
tional, and socio-cultural layers.
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Investigation of Communication Practice and Behaviours of Coaches
at Half Time in Competitive Youth

O’Connor, Gerard; Mooney, Owen; Tolan, Paul; & McEntee, Terry

Dublin Gaelic Athletic Association, Dublin, Ireland

Reviewing coaching behaviour during game day and the impact of the
coach’s interventions at half time is important to understanding effective
coaching. A mixed method approach was used to identify the type of
behaviour and the content of the message reported by the coaches at half
time. The behaviours were coded using a modified version of The Arizona
State University Observation Instrument (ASUOI). Coaches then con-
ducted reflective practice on their own behaviour recorded. Furthermore,
data was collected to analyse the player’s perception of the coach behav-
iour. The results showed the coaches’ behaviours during the team talk were
dependent on the outcome of the game. When the team was losing, the
feedback was generally negative and very little achievable goals were set
for the duration of the second half. The reflective practice revealed that the
coaches were unaware of the mixed and generally negative messages
presented to players at half time. For the coaches, this is a great opportunity
to review their current practice and see how effective their communication
is on game day. These results offer some clues about specific coach
behaviours that may be game action dependent and point to the importance
of interventions to improve coaches’ behaviour.
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Supporting Practitioners in Talent Identification in International
Football

Piggott, David

Leeds Beckett University, UK

In this session I aim to provide an insight into the process of supporting
practitioners (coaches, psychologists, analysts, doctors, and physical
conditioning coaches) in the identification and grading of potential future
international footballers in a national team system. Recent research and
academic commentary (e.g., Till & Baker, 2020) is beginning to provide
useful and practical ideas and tools to support talent ID and development
systems, and, as the research lead at the English FA between 2018–2020,
part of my role was to ensure that the systems and processes for selection
and grading of players in the men’s pathway were informed by such
research. In this session I draw on the concepts of “Sensemaking” (Weick,

ISCJ Vol. 8 No. S1, 2021

COACHING PRACTICE S33

Unauthenticated | Downloaded 11/18/21 01:17 PM UTC



1995) and “insight generation” (Klein, 2013), to explain and demonstrate
some of the strategies and tools that were created to support national team
selections (from the U15s to U21s). I also share some of the developmental
histories data that were generated internally with the players and show how
this was beginning to inform the highly complex and multifaceted deci-
sion-making process behind the regular grading of players (i.e., the process
of defining ‘potential’ and predicting the likelihood of future success). I
aim to provide a practical example using mock data for the audience to
work through to illustrate the complexity of the problem and how we
helped practitioners come to better informed solutions.
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Coaching Efficacy in Sports: The Leadership Efficacy Model

Resende, Rui1& Gomes, Antonio Rui2

1Life Quality Research Centre, University Institute of Maia, Portugal;
2Psychology Research Centre, School of Psychology, University of
Minho, Portugal

The leadership effectiveness model applied to sports coaching is presented.
It is proposed in the model that leadership efficacy depends on the
congruence between the conceptual cycle of leadership and the practical
cycle of leadership and by considering the leadership styles assumed by
coaches and the moderating influence of the antecedent factors of leader-
ship. This chapter discusses how these three elements of the model
(leadership cycles, leadership styles, and the antecedent factors of leader-
ship) apply to sports coaches and concur to explain their efficacy in leading
athletes and teams. The model includes four hypotheses (congruence of
leadership cycles, optimal leadership profile, favourability of conditions
for leadership, and optimized congruence hypothesis of leadership) that
will be presented according to empirical finding about leadership and
sports coaching.
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Coaching Life Skills to YoungAthletes in Sport Participation Contexts

Resende, Rui1& Gomes, Antonio Rui2

1Life Quality Research Centre, University Institute of Maia, Portugal;
2Psychology Research Centre, School of Psychology, University of
Minho, Portugal

People who engage in sports participation who are not on a performance
pathway may benefit from formal training that stimulates the pleasure and
challenges of sports, stimulates learning and developing of life/sports
skills, stimulates the benefits of being physically active, and that are not
necessary interested in sports for competition purpose. Despite the interest
of generalizing sports activity, there are few findings about the relevance of
developing sports participation training programs as an alternative of
organized sports for youth and recreational sports for adults. In this
presentation, we propose the organization of sports participation programs
by considering the framework of life skills as a possibility to set the
purpose and activities of participation sports. To fulfill this goal, we present
the definition of sports participation, and then discuss the relation between
sports and life skills. Finally, we present a theoretical proposal of life skills
applied to sports participation, as a framework that can be used in youth
sports.
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Development or Performance? The Role of the Coaches’ Eye During
Talent Identification

Roberts, Alex1,2,3; Raynor, Annette1; Humberstone, Clare2; Iredale,
Fiona1; & Greenwood, Daniel4

1School of Medial and Health Sciences, Edith Cowan University, Joon-
dalup, WA, Australia; 2Australian Institute of Sport, Bruce, ACT, Aus-
tralia; 3Sport and Exercise Science, La Trobe University, Bundoora, VIC,
Australia; 4School of Health Studies, University of Memphis, Mem-
phis, TN

Current talent identification literature relies on performance profiling of
athletes, typically using coach opinions to validate the results of athlete
profiling. The inherent assumption present in this methodology is that all
coaches will identify the same athletes as talented. However, it has
recently been demonstrated that coaches do not necessarily agree on
athlete talent. To understand coach selections, the interaction between the
coach and the athlete within the talent identification setting must be better
understood. Based upon a series of studies involving 34 elite combat sport
coaches (Roberts et al., 2019; Roberts et al., 2020; Roberts et al., 2021)
this new model encapsulates the coaches’ eye during talent identification
– the lens through which view athletes in order to make a selection. This
model introduces the idea of forecasting and uses the theoretical frame-
work of ecological dynamics to understand why coaches select the
athletes they do. The model of the coaches’ eye during talent identifica-
tion demonstrates how a coach’s constraints influence their perception of
an athlete’s talent and, in turn, the coach’s decisions. The way a coach
attunes to both the athlete’s constraints and their own is dependent on
their experience, the time available, the context of the identification, and
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the coach’s abilities all of which differ between coaches. This model
provides coaches and coach educators with insight into mechanisms that
underpin coach decision-making during talent identification. By under-
standing these factors and their interrelationship, we can enhance the
efficacy and consistency of talent identification and selections between
coaches.
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Resistance Training for Young Athletes

Rodrigues, Leonel

Agrupamento de Escolas de Estarreja, Portugal

Given the many benefits associated with resistance training, it should be
included as a training component within any strength and conditioning
programme for athletes. French et al. (2014) suggested that: a) strength
training represents an effective strategy to improve the development of
muscle strength and power in children and young populations; b) in
training programs, several variables must be valued, namely: physical
differences (maturational status), capacity to tolerate exercise, technical
competence and levels of mental maturity, and c) there is a need for
supervision and instruction of certified professionals. In this presentation,
we provide a literature review of a number of rules for implementing
strength training programs for young and inexperienced athletes, includ-
ing: Provide qualified supervision and instruction; Ensure that the space
where the activity takes place is safe and free of dangers; Start each
training session with a warm-up period (5 to 10 minutes); Start the
program with a light series of 10 to 15 repetitions with different exercises;
Perform 8 to 12 exercises for different body segments; Gradually increase
the resistance as the strength increases (5 to 10%); Focus attention on the
correct exercise technique at the expense of training load; Frequency 2 to 3
times a week on interpolated days; Use an individualized training record
to monitor progress; Keep the program fresh and challenging through
systematic training variation. These guidelines can be implemented by
coaches and provide some information to coaches for their professional
development.
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An Insight into Short-Sprint Coaches’ Knowledge and Use of Period-
isation Models and Training Methods

Sellathurai, Jeganenthiran1,2,3 & Draper, Nick1

1University of Canterbury, New Zealand; 2Sabaragamuwa University of
Sri Lanka; 3Sri Lanka Track and Field Coaches Association

Recent developments in applied sports coaching that use periodized
training strategies to improve athletic performance have become increas-
ingly attractive to coaches, athletes, and strength and conditioning practi-
tioners. Coaches’ knowledge and skills are crucial to the successful
application of periodisation and training methods for improving perfor-
mance. Despite its popularity and importance, little is known about the Sri
Lankan context. As a result, the aim of this formative exploratory study
was to examine the knowledge of, and application of, periodisation and
training methods used by Sri Lankan elite-level coaches working with
short-sprint athletes to achieve desired goals. Ten (n=10) expert short-
sprint coaches volunteered to participate in the study, with data collected
via semi-structured interviews. The data were analysed inductively, in-
volving discovering patterns, themes and categories using the NVivo 12
qualitative software. The techniques and procedures of Braun and Clarke
(2006) were also followed. Four primary themes emerged from the
interview data. These included Periodisation models,Monitoring training,
Strength development, and Speed development. Results revealed that while
coaches reported minimal or inadequate knowledge on periodised training,
there appears to be a gap between coach knowledge of periodised training,
strength and speed training load, and practice such as monitoring training
load. They believed that their knowledge was inadequate to transfer
athletes to the Olympics. The findings also highlight the importance of
providing adequate coach education and development to enable coaches
better prepare their athletes in Sri Lanka.

References

Braun, V., & Clarke, V. (2006). Using thematic analysis in psychology.
Qualitative Research in Psychology, 3(2), 77–101.

Presenter Biography

Jeganenthiran Sellathurai is a lecturer in Sports Science and the director of
coaching, Sri Lanka Track and Field Coaches Association working with

ISCJ Vol. 8 No. S1, 2021

COACHING PRACTICE S35

Unauthenticated | Downloaded 11/18/21 01:17 PM UTC



track and field coaches and athletes. He holds IAAF levels 1 and 2 (Sprint
and Hurdles) coaching qualifications and has coached over 20 years from
club to National level in Sri Lanka, the UK and New Zealand. He is
completing his Ph.D. through the University of Canterbury (Christchurch,
New Zealand).

Running Involvement, Loyalty to Running, and Subjective Well-
Being: A Cluster Analysis for Coaches

Silva, Alfredo & Sobreiro, Pedro

Polytechnic Institute of Santarém, Portugal

One of the main aims in policies of Sports and Health Government
Departments is to increase sports participation to promote citizens health
and well-being. Running is perhaps the most popular physical activity.
Thousands of cities around the world host races from various distances:
marathon, half marathon and road race (10 km, 5 km). The coaches of the
groups of runners prescribe training, help us achieve goals and overcome
personal challenges. Studies that analyze the effects of running on
subjective well-being are rare, and there appears to be several gaps. The
aim of the study was to find segments of runners based upon running
involvement, loyalty to running and subjective well-being, through cluster
analysis. A sample of 736 runners from one of Portugal’s most popular
athletics races completed a questionnaire, assessing, running involvement,
loyalty to running, subjective well-being and socio-demographic variables.
The number of clusters was determined using the Bayesian Information
Criterion. Four significant clusters were identified, reflecting, one (cluster
4) surprising levels and the other (cluster 2) the lower levels of subjective
well-being. The surprising result showed that the cluster with the highest
level of subjective well-being was not the group of runners with the highest
level of loyalty to the race. Some clusters reflect relevant age and gender
differences. The results allow us to draw a conclusion: The need for
coaches to design training strategies focusing on the clusters’ character-
istics, which aim to promote sports participation, should seek to increase
running involvement and subjective well-being.
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Examining the Influence of Remote Coaching on Psychosocial Skill
Development in Elite Athletes

Szedlak, Christoph1; Smith, Matthew2; & Callary, Bettina3

1University of Southampton, Southampton, United Kingdom; 2University
of Winchester, Winchester, United Kingdom; 3Cape Breton University,
Sydney, Canada

Remote coaching methods have the potential to encourage a learner-
centred coaching approach, which not only develops sporting skills but
also psychosocial skills (Ciampolini et al., 2019). Focusing on psychoso-
cial skill development is even more pertinent during a period where
athletes have limited opportunities to practice and perform their sport,
which could have a negative influence the athletes’ mental well-being
(Ravizza, 2002). Thus, the aim of this study was to examine how elite

coaches perceive their actions when remote coaching, and how their
athletes perceive that remote coaching can positively influence psychoso-
cial skill development during a period of reduced social support and
movement restrictions, as experienced through the United Kingdom
COVID-19 lockdown between March and June 2020. In collaboration
with British Sailing Team, we interviewed 9 coaches and 18 athletes and
data were analysed using a thematic analysis. Our results highlight that
inherent attributes of remote coaching (i.e., limited emotional awareness)
impact on the athletes by encouraging autonomy and promoting reflection.
Furthermore, remote coaching enhances connectivity and provides non-
technical support, which stimulates the development of athletes’ psycho-
social skills including self-worth, coping with stress, motivation, confi-
dence, and strengthens the relationship by developing closeness. Our
findings provide a novel contribution to literature as they highlight that
remote coaching is an effective strategy to encourage the holistic devel-
opment of the athlete. In addition, our findings suggest that remote
coaching approaches provide a useful and innovative way to support and
structure learning when in-person delivery is restricted (Stoszkowski
et al., 2015).
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Team-Talks: A Coaches’ Perspective in Youth Football

Tomlinson, Joe

Ulster University, Northern Ireland

An important role for the coach is to prepare athletes for competition.
While the majority of preparation will be done during training, team-
talks allow coaches to influence performance one final time before
competition and during intermission periods. It is surprising to see such
limited research into team-talk practice. This study specifically aimed
to find coach perceptions of team-talks from coaches in England
working in development environments from U9-U18 and explores the
content of team-talk and how this content is delivered. This study used
a mixed-methods design, where data was collected by 30 question-
naires and 6 SSI’s. These methods of data collection explored coach

ISCJ Vol. 8 No. S1, 2021

S36 ICCE GLOBAL COACH CONFERENCE ABSTRACTS

Unauthenticated | Downloaded 11/18/21 01:17 PM UTC



perceptions, content, and delivery, where they learnt to deliver team-
talks, differences between pre-, intermission and post-game speeches
as well as factors which impact their team-talk. Results found all
coaches used team-talks on matchday as a way to prepare players for
the game by providing information and regulating player emotion. This
study highlighted the type of informational and emotional content in
coaches’ team-talks and highlighted how coaches use challenges to
guide performance and motivation. In terms of delivery, coaches
highlighted player input as a key element for an effective team-talk.
This study found Q&A and Command coaching styles to be preferred
and 88% of coaches used a whiteboard as a resource to aid delivery.
Other aspects of the team-talk were highlighted such as how the coach
uses other staff.
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How do Coaches Develop Facets of Performance They Deem to be
Highly Influential on Match Outcomes?

Vickery, Will1 & Nichol, Adam2

1Deakin University, Melbourne, Australia; 2Durham University, Dur-
ham, UK

The purpose of this study was to not only gain insight into those factors
which cricket coaches considered to be influential on match outcomes but
also, relatedly, what they focused on during practice. Ten cricket coaches
(age = 29–57 y; coaching experience = 5–28 y; minimum of England and
Wales Cricket Board Level 3 accreditation) took part in semi-structured
interviews. These interviews were transcribed verbatim and reflexive
thematic analysis (Braun & Clarke, 2019) was conducted using an itera-
tive, cyclical approach between data and theory. Three higher-order
themes were identified in relation to key factors which coaches perceived
to influence cricketing match performance: Skill-based (individual/specif-
ic, team/generic), Psychology/mentality of the players, and External.
Unsurprisingly, most of the coaches noted that skill-based factors had a
significant impact on match performance from both an individual and team
perspective (e.g., number of wickets taken in the power-play). Many
coaches, though, also noted that psychological (e.g., being in a good
mental space) and external (e.g., pitch conditions) factors also had a
considerable impact on performance. Despite this, most coaches appeared
to focus on skill-based factors when preparing for a match, somewhat
neglecting the other factors. These findings highlight that although coaches
recognise that the outcome of a match is multifactorial, training environ-
ments often do not account for this. To provide a more representative
training environment, cricket coaches may want to consider engaging with
ecological dynamics (theory) to provide a greater explicit focus on
psychological and tactical facets of performance, alongside players?
technical skills.

References

Braun, V., & Clarke, V. (2019). Reflecting on reflexive thematic analysis.
Qualitative Research in Sport, Exercise and Health, 11(4), 589–597.

Presenter Biography

Will Vickery is a Lecturer of Sport Coaching at Deakin University with
research interests in practice design and the impact this has on the
development and performance of athletes. His post-graduate research
whilst an intern with Cricket Australia examined the impact of small-
sided games within the sport of cricket. Prior to his career in academia,Will
held a number of coaching positions within cricket (Cricket NSW) and
touch football (North East Touch Football) ranging across junior to elite
playing levels.

The Coaching Behaviours and Practice Structure Used by a Player-
Coach: A Case Study

Vickery, Will1; Nichol, Adam2; & Bhardwaj, Dhanur1

1Deakin University, Melbourne, Australia; 2Durham University, Dur-
ham, UK

Systematic observations in recent times have provided greater insight
into the behaviours used by coaches, particularly head/full-time coa-
ches (Cope et al., 2017). In many cases throughout non-professional
sport, however, sports clubs and organisations may not have the
capacity to hire a full-time coach, in which case, a current player
takes on the additional responsibility. The aim of this case study was to
examine the coaching behaviours of a player-coach throughout various
points of a cricket season. The participant (age = 34 y) was the head
coach of a sub-elite senior men’s cricket team (5 y) and a member of the
first XI team. Examination of behaviour was completed using a
modified version of the Coach Analysis and Intervention System
(Cushion et al., 2012). A total of 5,874 behaviours were observed
during six training sessions (mean duration = 125 – 25 min). The most
common behaviour observed was observation on-task (15.3% of all
behaviours), followed by convergent questioning (9.5%), and obser-
vation off-task (8.8%). The least common behaviours exhibited by the
coach were punishment, skill-related pre-instruction, and scold (all
<0.5%). Unique to this cricket context due to the changing role
between coach and player was involvement in training (1.3%), in
addition to less commonly seen behaviours such as feeding (1.2%) and
conferring with players (2.9%). The manner in which the player-coach
interacts with their players appears to differ to that of non-player
coaches from previous research (Hall et al., 2016; Stonebridge &
Cushion, 2018).
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COACHING SYSTEMS

A

Building the Saudi Arabian Coaching Framework: Analysis of the
Process

Avelar-Rosa, Bruno1,2,3; Aloqaily, Farah1; Macià, Anna1; & Pinillos,
Jordi1

1Qantara Sports (Dubai, EAU); 2University of Coimbra, Faculty of Sports
Science and Physical Education (Coimbra, Portugal); 3Education and
Culture Research Group and Chair of Sport and Physical Education -
Centre of Olympic Studies, University of Girona (Girona, Spain)

The recently created Saudi Arabian Coaching Framework was developed
in line with the International Coaching Framework (ICCE, 2013), follow-
ing the methodological approach proposed by Lara-Bercial et al. (2017)
and facilitated by Qantara Sports. The design process was settled according
to the following main steps: (1) diagnosis on the experience, needs, and
motivations of Saudi sport federations through individual interviews, a
customized survey for each federation, and through focus group discus-
sions with all Federation’s Coach Developers or Technical Directors;
(2) identification of existing coaching frameworks by International Sports
Federations or alternative best practice models in search of the character-
istics of each international framework and the way they are linked to other
national coach systems; (3) design of the Saudi Coaching Framework
(consistent to the International Frameworks and local context) through a
competence-based approach where the learning outcomes of every-grade
(i.e., 3 grades) are consistent with the occupational standards defined for
every stage of athlete’s development, and designing 9 specific-sport
Coaching Frameworks (selecting sports having an international framework
managed by the respective International Sport Federation), namely Bad-
minton, Basketball, Badminton, Football, Handball, Judo, Swimming,
Volleyball and Tennis; and (4) validation in final consultation of the
Saudi Coaching Framework and the 9 Sport-specific Frameworks by the
stakeholders. After this process, the Saudi Ministry of Sport adapted and
implemented the new Saudi Coaching Framework, thus seeking the
accomplishment of the Saudi Vision 2030 objective 2.2.1: Increase public
participation in sports and athletic activities.
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Kingdom of Saudi Arabia. (2016). KSA vision 2030: Strategic objectives
and vision realization programs. KSA.
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developing a coaching system. CoachLearn Project consortium.

Presenter Biography

Bruno Avelar-Rosa, partner of Qantara Sports and a researcher in the field
of Sport and Coach Education, led the design of the Saudi Coaching
Framework. He holds a Ph.D. in Education Psychology and a Bachelor in
Sports Science. He has about 15 years working experience as a coach
developer in collaboration with different public entities, sport federations
and higher-education institutions in different countries. He is a certified
coach in Karate and Judo.

B

Brazilian Table Tennis Federation Coaches’ Education Program:
First Steps and Future Challenges

Belli, Taisa1,2 & Galatti, Larissa Rafaela1

1School of Applied Sciences - University of Campinas - Limeira/SP-
Brazil; 2Brazilian Table Tennis Federation - Rio de Janeiro/RJ - Brazil

Recently, Brazilian Table Tennis Federation launched Table Tennis
University, a program which embraces a full three level program for
coaches’ development (i.e., Beginners, Development of Athletes, and High
Performance), to stimulate the entrance of new professionals as well as the
continuous improvement for the experienced ones. This presentation
describes the development of the Beginners course, including its key
points and future challenges. This coaching program will certify both
Olympic and Paralympic Table Tennis coaches, in an integrative perspec-
tive. This first course has been developed in a partnership between the
Brazilian Table Tennis Federation and the University of Campinas. Firstly,
we outlined the values of the course, which includes a) a Learner-Centered
Coach Education, b) the development of the athletes and recreational
participants as well as the development of the person, and c) a game-based
and player-centered pedagogical approach. These values permeated the
entire course development by means of activities that evidence them into
practice. Moreover, the Developmental Model of Sport Participation, the
Table Tennis Road to High Level, and the Nonlinear Pedagogy were the
theoretical bases for the application of our last two values. Secondly, the
course was designed to be delivered in a blended model including 36-h of
in-person, 12-h of online courses, and 30-h of coaching practice associated
with formative assessment. Finally, our future challenges include the
implementation of the course and the recruitment and training of coach
developers, who will be responsible to deliver the course in a continental
country as is Brazil.

Presenter Biography

Taisa Belli: Leader of the Table Tennis University at the Brazilian Table
Tennis Confederation (CBTM). Professor at the School of Applied
Sciences at the University of Campinas (FCA/UNICAMP), acting in the
Undergraduate Course in Sports Sciences, in the Graduate Program in
Nutrition, Sports and Metabolism Sciences and as Leader of the Interdis-
ciplinary Research Group on Racket Sports (GRIPER). Bachelor’s in
Physical Education, Master’s in Physiological Sciences, Ph.D. in Move-
ment Sciences, and Post-doctorate in Human Movement Sciences.

The Importance of Federative Initiatives to Act as a Gymnastics
Coach Around the World

Bento-Soares, Daniela1 & Schiavon, Laurita Marconi2

1São Paulo State University, Rio Claro, Brazil; 2Univerity of Campinas,
Campinas, Brazil

Coach education has been increasingly studied and validated as essential
for the development of the different sports. The types of coaching systems
attribute significance to diverse programs and influence the development of
sports practices. In this research, National Gymnastics Federations (re-
ferred to here as NGB) were consulted about their requirements regarding
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coach education to work with gymnastic disciplines and Gymnastics for
All. From an online questionnaire hosted on the Google Forms platform
and offered in four languages, 44 responses were obtained from institu-
tional managers, responsible for Education segments or specialists in
Gymnastics for All. It was found that eight institutions require university
degrees and thirty require specific education in Gymnastics, among which
technical-pedagogical courses (n=19), complementary academic courses
(n=7), the course offered by International Gymnastics Federation (n=1)
and their own coach education programs (n=2) are included. Although
academic literature points out that university degrees can potentialize
coach education (International Council for Coaching Excellence [ICCE],
2013; Jones et al., 2012; Milistetd, 2015; Morgan et al., 2013), the data
highlight the great importance of learning opportunities offered by NGB. It
seems specific education is valued over comprehensive education, which
attributes to such programs the responsibility of considering socio-educa-
tional and cultural issues, in addition to strictly technical training. The data
indicate that there is a need to analyse the programs offered by the NGB
and to encourage partnerships between universities and sports institutions.
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Morgan, K, Jones, R. L., Gilbourne, D., & Llewellyn, D. (2013). Changing
the face of coach education: Using ethno-drama to depict lived realities.
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Presenter Biography

Daniela Bento-Soares has her doctorate in Physical Education (University
of Campinas) and visiting student at Cardiff Metropolitan University
(Wales) in 2017. Leader of the Gymnastics Study Group AGIR (Centro
Universitario Unieduk) and member of the Study Groups GPG and Lapegi
(Unicamp). Member of the Gymnastics for All Committee in the São Paulo
Gymnastics Federation. University professor. Daniela is interested in
studying and promoting learning opportunities in connection with the
contexts of the coaches and through the promotion of good relationships
among peers and mediators.

Para Sports—High-Performance Para Coach Development - Olym-
piatoppen Norway

Bjørkøy, John Anders; Heggebø, Frank; &Vik, Iwonka

Olympiatoppen, The Norwegian Centre for Elite Sports, Oslo, Norway

The Para Coach Academy is a coach development program for high
performance Para coaches in Norway. Participants in the program are
potential Paralympic coaches. During the design and delivery of the
programwe have explored how to effectively develop Paralympic coaches,
what competencies are important for these coaches, and the importance of
being part of an effective and relevant network. During the last 18 months
we’ve had regular meeting points and each of the 8 participants have had

their own mentor from Olympiatoppen. Contributors into the program
have been experienced Paralympic coaches and athletes, researchers, and
specialists on themes with special relevance for our group of coaches.
Development of Para coaches are integrated into regular coach develop-
ment systems and programs in Norway. The Para Coach Academy have
explored whether our future Paralympic coaches also have a need for other
competencies than our regular programs deliver, what competencies that
are of importance, and how to build an effective and positive network for
Para coaches.

Presenter Biography

John Anders Bjørkøy is a former professional football player now
working as head of coach development at Olympiatoppen, The Norwe-
gian Centre for Elite Sports. Frank Heggebø is a former cross-country
athlete and coach, now working with coach development at Olympia-
toppen. Iwonka Vik have massive experience form working closely with
different high performance Paralympic athletes and coaches at
Olympiatoppen.
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Female Mentorship Programs: The Importance of Mentee Training

Callary, Bettina1; Belalcazar, Catalina1; & Johnson, Andrea2

1Cape Breton University, Nova Scotia, Canada; 2Coaching Association of
Canada, Ottawa, Canada

The Coaching Association of Canada (CAC) has been leading Women in
Coaching programs for over 20 years and uses mentorship within their
programs to strengthen the development of coaches. Over the past year,
the CAC has been able to support over 100 women coach mentees
working with mentors. The CAC uses the Female Coach Mentorship
Model (FCMM; CAC, 2017) to guide mentorship programs. A key
component is preliminary mentor training to ensure their roles and
responsibilities are understood. An evaluation of the mentorship pro-
grams revealed that mentees need more support to understand the
mentorship process and mentee role expectations. Therefore, this presen-
tation outlines the creation of a Mentee Training resource for effective
mentee training, which can be used by all mentorship programs in the
sport community. We firstly conducted focus groups with the cohorts of
mentees from the 2020–2021 female mentorship programs to determine
what they liked, what they wanted, and what they needed regarding their
training as mentees. Based upon these findings, we created a pilot mentee
training programwhich included a kickoff webinar, two training sessions,
and homework to do alone and with their mentors. The pilot was
implemented with the 2021–2022 cohort of the Enhanced Female Men-
torship program mentees. We evaluated the relevance and effectiveness
of the new mentee training by conducting focus groups with the mentees,
mentors, and an interview with the facilitator, and created the Mentee
Training resource for future mentorship program cohorts. Funding pro-
vided by the CAC and the Sport Canada’s Researcher/Practitioner
Match Grant.
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Nova Scotia. She researches coach education and development, coach
developers, and psychosocial understandings of inclusive coaching. Dr.
Callary is the Editor-in-Chief of the International Sport Coaching Journal.
She recently co-edited two books, Coach Education and Development in
Sport: Instructional Strategies and Coaching Masters Athletes: Advanc-
ing Research and Practice in Adult Sport, published by Routledge.

Coaching Practice & Education in the Digital Space

Chng, Lynnette1 & Chua, Yong Joo2

1Deputy Director (Coaching Industry Development), Sport Singapore;
2Senior Manager (Coaching Development), Sport Singapore

The impact of COVID-19 on coaches and coaching was immediate and
significant. Coaches had to pivot very quickly onto the online space and
that posed a challenge to communities that did not possess the knowledge
and skills to not only adapt but thrive in this new space. This presentation
shares CoachSG’s efforts and key strategies in supporting and enabling
Coaches to navigate the digital space for their coaching practices and
education in 2020–21. One key strategy was to develop online resources
that coaches can easily plug and play for their athletes and teams and in
tandem to this, the upskilling of the coaches through professional devel-
opment. To this end, CoachSG developed a suite of over 30 Home-Based
Learning packages in collaboration with our National Sports Associations
and user-friendly guides for coaches to bring their coaching into the digital
space in both synchronous and asynchronous formats. We supported their
Continuing Coaching Education needs with over 60 live e-workshops,
which included over 5,000 in attendance and extended viewing of 45,000
on our social media channels. The introduction of a new SportSG
Education & Development (SportSG-ED) online learning platform has
become a game changer in coach education. It enables the adoption of
contemporary pedagogical approaches to coach education (i.e., blended,
active and social collaborative learning) and facilitates an online Commu-
nities of Practice. This includes charting the coaches? training roadmaps
based on their profile. The presentation will showcase the platform and our
experience in developing the content.

Presenters Biography

Lynnette Chng leads the Coaching Industry Development Team in
CoachSG that drives the employment-related policies and develops part-
nerships to raise the profile of coaches in Singapore. She had attended the
NSSU-ICCE Coach Developer Programme in 2016 and obtained a Grad-
uate Diploma in Coaching from the University of Queensland, Australia.

Yong Joo Chua is a Senior Manager (Coaching Development) since 2017.
His work includes curriculum development, policy development, course
delivery and implementation of the SG- Coach Education and Develop-
ment Pathway. He also oversees the Coach Developer programmes and
network in partnership with international organisations.

D

Experiential Learning in Action: The Development of a Coaching
Fellowship Programs

Darnell, Clark

The University of North Carolina Greensboro and The Charlotte Country
Day School

The presentation is designed to showcase the framework of the Charlotte
Country Day School Strength and Conditioning Coaching Fellowship
Program. The fellowship is a cooperative effort designed to provide current

or recent university graduate students with the opportunity to obtain
professional experience in the field of strength & conditioning with a
nationally recognized strength& conditioning program (NSCA Strength of
America Award Winner). The purpose of the fellowship is to augment
formal classroom instruction, to experiment with theory and concepts, to
utilize practical applications, and to begin the development of professional
competency for a full year. Charlotte Country Day is a junior kindergarten
(JK) through 12th-grade independence school in Charlotte, North Car-
olina. Charlotte Country Day’s strength and conditioning department
services 70 athletic teams within 26 different sports. The strength and
conditioning department have one director, two full-time staff, and multi-
ple coaching fellows and interns.

Presenter Biography

Darnell Clark CSCS*D, RSCC*D, is the Director of Strength and
Conditioning at Charlotte Country Day School. He oversees the athletic
development pathways for 70 teams within 26 sports. He holds degrees
from Northwestern University, Arizona State, and is a doctoral candi-
date in kinesiology at the University of North Carolina at Greensboro.
Coach Clark is a long-time member of the National Strength &
Conditioning Association, where he was awarded the National High
School Coach of the Year in 2014 and has served as the North Carolina
State Director, Southeast Regional Coordinator, and Board of Directors
(Vice President).

Communication, Relationships and Individual Differences: Does
“One Size Really Fit All”?

Davis, Louise1; Jowett, Sophia2; & Sürman, Daniel3

1Department of Psychology, Umeå University, Sweden; 2School of Sport,
Exercise and Health Sciences, Loughborough University, United King-
dom; 3Department of Health, Education and Technology, Luleå university
of Technology, Sweden

Many world class athletes attribute their inspiration, development, and
success to high quality relationships with their coach. Yet relationships
can be difficult to manage, and poor-quality coach-athlete relationships
contribute to unfavourable outcomes. Research (Davis et al, 2019) has
suggested that one way to enhance the effectiveness of the coach-athlete
relationship is through the use of communication strategies (COMPASS).
That said, research also identifies that there may be potential variation in
the utility of specific communication strategies across individual differ-
ence characteristics (e.g., personality). Therefore, the present study aimed
to examine the moderating role of athlete attachment on the relationship
between athletes’ perceptions of communication strategies, the quality of
their coach-athlete relationship, and athletes basic psychological need
satisfaction. Swedish athletes (N =350) representing individual and team
sports and competing at National, International, and Regional levels,
completed a multi-section questionnaire. Mediation and moderation
analysis found that relationship quality (3Cs) and athletes basic psycho-
logical needs were associated via the COMPASS strategies of support,
motivation, assurance, and openness. Additionally, it was also found that
athletes secure attachment with their coach significantly moderated the
mediated effects of motivation and support. The findings provide prelim-
inary evidence to suggest that coaches may have to adapt their commu-
nication strategies to their athletes preferred style of interaction to elicit an
effective relationship and to satisfy athletes psychological needs of
competence, autonomy and relatedness. Future research could examine
the efficacy of intervention programs whereby communication strategies
are systematically implemented to enhance both relationship quality and
its outcomes.
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She is now an associate professor in sport psychology at the Department of
Psychology, Umeå University, Sweden and teaches on the riksidrottsu-
niversitet (National sports university) elite coaching program. Louise is a
member of the research network at Umeå University’s school of sport
sciences and a post-doctoral researcher for the Swedish research council
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The Lived Experience of Coaches From Ethnically Diverse Back-
grounds and Lower Socio-Economic Groups

Douglas, Heather; Konrad, Collao; & Downham, Lauren

UK CoachingCraft

The research aimed to understand the experiences of coaches from
ethnically diverse communities and lower socio-economic groups (LSEG).
Research questions focused on the perceived benefits, challenges of, and
barriers to, coaching. The purpose of the research was to collect a series of
stories as evidence to inform methods of support for coaches across the
United Kingdom (UK). In response to the global pandemic (COVID-19),
data were collected digitally through a remote approach. Individual
interviews were conducted with twenty coaches (n = 10 LSEG, n =10,
HSEG and n = 11 male, n = 9 female) following the completion of a
thematic digital task and a video diary (total 18 hours of footage). Results
showed that the benefits of coaching were both inward (e.g., life lessons,
self-improvement) and outward facing (e.g., giving back to the local
community), while barriers included micro-aggression and veiled discrim-
ination, financial constraints, education-based exclusion, and a perceived
lack of opportunities to progress. Implications from the work emphasised
the need to increase the relatable profile of coaches and coach developers
and improve access to learning and assessment. These findings indicate
that research focused on understanding the demographics and recruitment
processes of the coach development workforce as well as a review of
current pathway and assessment structures is required.

Presenter Biography

Dr. Lauren Downham is the Market Research Manager at UK Coaching
and a Research Associate at Loughborough University. In these roles,
Lauren works closely with National Sport Organisations investigating
contemporary coaching issues to produce evidence-based implications to
support coach development. Lauren has ten years’ coaching experience in
both participatory and youth performance contexts. This latest research
was commissioned by UK Coaching and conducted by Craft an insights
agency - who will co-present the work.
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Equestrian Coaching in Crisis: Why It’s Today’s Problem & Tomor-
row’s Solution to Our Sport’s Future

Halden-Brown, Sue

Equestrian Coach Education International

Equestrians have faced their fair share of crises in the past, but none so
immediate nor so compelling as that which confronts us today. The
impact of commercialization on equestrian sport has been immense,
and the consequences of professionalization are profound. Add to this,
the presence of strong market forces, and a vigorous competition
culture at all levels, and we have an exciting - but volatile - mix of
tradition and innovation in a sport with a proud history of some two
thousand years. There’s a new sporting demographic in town, too, and
this highly vocal cohort is demanding change. The general public,
which holds our social license in its back pocket, is also calling us to
account. After centuries of traditional coaching, it’s now clear that
updates are no longer enough. To grow our sport for the future, we must
up-skill our coaches. In response to these challenges, I share a major
project to reform equestrian coach education and development. It
outlines the expanded curriculum and details a new learner-centered
pedagogy, designed to better meet the learning needs of the 21st
Century demographic of digital riders. In tandem with this educational
initiative, I also propose a new business model, to support the structural
hub of the sport, as it transitions from traditional practices to this new
working model, amid the concerns and uncertainties of our New
Normal world.

Presenter Biography

Sue Halden-Brown is a former Olympic coach, career coach educator
and developer, and author of numerous educational and e-learning
resources, books, and articles. Sue is currently engaged in an interna-
tional project in equestrian coach education. She is also an interna-
tional keynote presenter, university guest lecturer, Director of Eques-
trian Coach Education International, and Founding President of Aus-
tralian National Equestrian Coaches Association. Sue lives in southern
Australia, with her husband, horses, multiple dogs, and numerous
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Vocational Coaching Qualifications in Finland

Kokkonen, Maiju1; Antikainen, Juha2; Asp, Thomas3; Hokka, Jukka4;
Kainulainen, Pekka5; Kari, Jaana6; Lilli, Jorma7; Toivola, Juuso8; &
Tossavainen, Aleksi9

1Sport Institute of Finland; 2Varala Sports Institute; 3Folkhälsan, Solvalla
Sports Institute; 4Kisakallio Sports Institute; 5Pajulahti Sports Institute;
6Vuokatti Sports Institute; 7Kuortane Sports Institute; 8Santasport Insti-
tute; 9Eerikkilä Sport & Outdoor Resort, Finland

The Finnish education system provides multi-level paths to educate
coaches in their coaching career. For adult students, there are two
vocational possibilities: Further Vocational Qualification in Sports
and Coaching and Specialist Vocational Qualification in Coaching.
These educations are organized by Sport Institutes. To complete a
competence-based qualification, candidates must demonstrate certain
skills and competence required in the profession. These skills are
outlined in the Requirements of Competence-based Qualifications
defined by the National Board of Education. Vocational modules are
defined in collaboration with representatives of Sport Life and are
directly based upon real-life work tasks. In Further Vocational Qual-
ification of Sports and Coaching programs students can specialize in
coaching children, youth, or adults sport. The most common work
environments are exercise and sports clubs, coaching centres, sports
institutes, and professional sports organisations. Some work as
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coaching entrepreneurs. The Specialist Vocational Qualification in
Coaching is planned for National Team coaches, sports academy
coaches, youth Olympic coaches and high-performance managers.
They can specialize in international level coaching, system developing
or management. The program includes 1–2 years of preparatory
education and competence demonstrations in their own working envi-
ronment. Evaluation is made by professionals from both education and
work life. The advantage of this system is the adjustability. Students
can learn and improve their skills based upon their own sport-specif-
ic needs.

Presenter Biography

Maiju Kokkonen (Master’s of Sport and Health Sciences), works as Coach
Developer for Sports Institute of Finland. She is an ICCE trained coach
developer and has also completed the training requirements for the ICCE
Introduction to Trainer of Coach developers Programme. She has been a
full time Figure Skating Coach at club level and Education Manager in
Finnish Figure Skating Association.
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Trends in Education of Sports Coaches in Bulgaria

Mileva, Eleonora & Dobreva, Albena

National Sports Academy “Vassil Levski”, Sofia, Bulgaria

Modern socio-economic conditions in both Europe and Bulgaria and
the processes of globalization and internationalization in the field of
sports education place higher requirements for the professional train-
ing and qualification of coaches. A positive moment in the develop-
ment and approval of the educational requirements for the coaching
profession in Bulgaria is the adoption of Regulation 1 on the coaching
staff, adopted in 2019. This official document sets out the requirements
for the professional qualification of the sports pedagogical staff in the
Republic of Bulgaria as five different positions of the sports coaches in
the country, and the minimum requirements for their occupation are
given. The current study aims to examine the extent to which future
coaches are motivated to work in their professional field. The subject of
study are 115 students from the Coaches Faculty at the National Sports
Academy in Bulgaria. A specialized questionnaire is created. The
analysis of the results shows that young people want to work as
coaches after their graduation. The share of respondents who express
a desire to continue their education in the future is significant. At the
same time, the status of the coaching profession in Bulgaria is assessed
as not very high, as the main reason are various social factors in the
country.
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Professor Eleonora Mileva is a lecturer in Sports Pedagogy at the
National Sports Academy in Sofia, where she leads separate educational
courses and modules. She has been a lecturer in various seminars and
courses for PE teachers and coaches. Professor Mileva specialized at the
German Sports University in Cologne. She is the author of numerous
books, textbooks and over 190 scientific articles. The author is a
participant in many scientific congresses, conferences, and symposia
in Bulgaria and abroad as well as in international research and educa-
tional projects.
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Game for Life: A Structured Mentoring Programme Supporting
Coaches to Integrate Values in Coaching

Tan, Eliza1; Koh, Koon Teck2; Tan, Warrick3; & Rahman, Hanif Abdul4

1CoachSG, Sport Singapore, Singapore; 2National Institute of Education,
Singapore; 3National Institute of Education, Singapore; 4Physical Educa-
tion & Sports Teacher Academy, Singapore

The emphasis on the integration of affective domain in coaching
practice is not widespread amongst the coaching fraternity in Singapore.
Based upon a review conducted amongst stakeholders, training and
upskilling of our coaches was identified as a key strategy for Character
and Leadership Development through Sport (CLDS). Specifically, the
provision of support programmes and competency certifications to
allow employers to identify competent CLDS coaches were identified
as key components. This led CoachSG to initiate the first formal
structured mentoring programme to develop and certify coaches who
are competent in using sport as a platform for character development.
The programme was anchored on the SportSG’s Game-for-Life (GFL)
framework as the approach for the intentional design to facilitate CLDS
outcomes, whereby interested coaches will be matched to an experi-
enced mentor to guide them on effectively layering on the affective
domain as part of their coaching practice before being assessed for their
competency. Through this programme, CoachSG hopes to bring more
clarity to the coaching standards and competencies needed to effectively
design sporting experiences to bring about character development. The
programme would also allow for the identification and development of
role-model coaches around CLDS that the coaching industry can
leverage on to nurture more coaches and build best practices. The
presentation aims to share about the: 1) conceptualisation and design of
the GFL Mentoring Programme, 2) strengths and challenges of a
structured mentoring programme, 3) findings on the effectiveness of
the programme, and 4) recommendations on how stakeholders can work
together.

Presenter Biography

Eliza Tan is a Manager and Coach Developer at the Character & Leader-
ship Development Team in CoachSG, where she specialises in developing
curriculum and programmes to upskill sport educators to foster character
and leadership development outcomes through sport. She also provides
consultation and design expertise to various government organisations,
schools, and sporting organisations for character and leadership develop-
ment initiatives. Eliza is also a certified behavioural consultant and has
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development outcomes.

Respect for Coaches’ Actions to Promote Appreciation

Tuunainen, Sari1; Hämäläinen, Kirsi2; & Nieminen, Raino3

1Finnish Coaches Association; 2Finnish Olympic Committee; 3Profession-
al Coaches of Finland

Central to the activities of the Finnish Coaches Association is to
enhance the public perception of coaches and coaching. The basis for
this work is the Coach Matters campaign, which was launched at the
end of 2016, in cooperation with the Professional Coaches of Finland
and the Finnish Olympic Committee. The principles of good coaching
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and ethical guidelines for all stages of the athlete’s path are the
foundation materials of the campaign. The Coaches Day, held on 25th
of September, was launched in 2019 when Finland oversaw the
European Week of Sport (EWoS) due to holding the EU Presidency
mandate. The initiators are Finnish Coaches Association, Professional
Coaches of Finland, Finnish Olympic Committee, and International
Council for Coaching Excellence. The Finnish National Agency for
Education is involved as the contact point of EWoS in Finland. The
theme of the day is #ThanksCoach (#kiittikoutsi in Finnish), and it is
held in conjunction with the #beactive activities of the EWoS. The idea
is to highlight the valuable work of sports coaches foremost by sharing
thanks on social media. The Hall of Coaching Excellence was launched
at the end of 2017. It is a tribute to the people who have actively
contributed to Finnish coaching. Other concrete measures promoting
the appreciation of coaches include the selection of the Coach of the
Year and of Coach of the Month and application of prizes and badges of
merits for coaches.
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the Université de Poitiers. Her current position is Executive Director at the
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How Can Public, Private and Academic Partners Work Together in
Coach Education? The Flemish Example

Vangrunderbeek, Hans & Ponnet, Hans

Flemish School for Coach Education, Brussels, Belgium

A recent report outlining the EU coaching landscape (Lara-Bercial et al.,
2020) made clear that a wide range of providers (e.g., tertiary education,
sport federations, vocational institutions) contribute to the delivery of sport
coaching qualifications. These disparate systems can lead to a lack of
widespread application of a ‘right to practice’ and fragmented career
structures. Deeper analysis to establish good practice within coaching
systems is therefore recommended. This contribution aims to provide more
insight in the way public government, sports federations, and universities/
schools of higher education work closely together with regard to coach
education in Flanders through a cooperative association, the Flemish
School for Coach Education. Each year 9,000 coaches follow one or
more of the 4-level coach education programs in 50 different sports
(Ponnet et al., 2020; Vangrunderbeek & Ponnet, 2020). As a result of
this partnership, all strategic and operational ruling and decisions regarding
coach education in Flanders are always made by consensus between all
partners. Common tasks and specific duties of each of the partners will be
discussed. Insight will be provided in relation to how different coach
education pathways are embedded within one common coach education
framework. For example, as a result of the collaboration with university
institutes for physical education within the Flemish partnership, since
1996, a specific pathway has existed for university students.
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Project Presentation: Coaches in Germany (TrainerInSport-
deutschland)

Zehnder, Eva & Witusch, Christian

German Olympic Sports Confederation (Deutscher Olympischer Sport-
bund, DOSB)

The goal of the Coaches in Germany project is to improve the situation of
coaches at all levels by implementing the vision Coaches 2026with its 13
guiding goals. The project is aimed at all coaches in Sports Germany
(i.e., full-time, part-time, and voluntary coaches). All areas of sport are
considered, such as top-level sport, junior competitive sport, children’s
sport, popular sport, disabled sport, etc. The transitions between the
respective areas are often fluid, but the key function of coaches is equally
given. The project, described in this presentation, is designed as a
comprehensive and overarching organizational development project. It
links the processes, knowledge transfer and competence acquisition
within sports organizations. The aim of the DOSB as an umbrella
organisation is to develop coaches and to initiate sustainable changes
to improve the framework conditions for coaches in the long term. The
target is to motivate and to mobilize the various players in the sports
organizations for this common goal. The project sets a framework for the
topic of coaches in which resources can be brought together and ideas can
be jointly developed and implemented. Since the launch of the project in
July 2019 by the DOSB and its youth organization German Sports Youth
(Deutsche Sportjugend), numerous measures have already been imple-
mented together with the member organizations: For example, in the
areas of coach development, coach education, public relations and
appreciation.
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Digital Mentoring and Knowledge Management in “Coaches in
Germany”

Zehnder, Eva & Fabinskie, Wiebke

German Olympic Sports Confederation (Deutscher Olympischer Sport-
bund DOSB)

The German Olympic Sports Confederation (DOSB) has set the promotion
of coaches as a core task and therefore is implementing the project Coaches
in Germany. To achieve the vision Coaches 2026 and its 13 guiding goals,
thematic sub-projects are implemented in the member organizations of the
DOSB. The aim of the sub-projects is to develop and implement strategies
and activities in one’s own association that contribute to the vision.
Selected sub-projects are digitally mentored and accompanied by the
DOSB to raise the transversal potentials in the sense of an organizational
development approach. Mentoring essentially pursues 3 goals: (1) It serves
to support the sub-projects fulfilling their project goals, (2) it promotes
networking, exchange, knowledge sharing and management between the
sub-projects, and (3) it contributes to the long-term establishment of the
project in the sports system in Germany. For this purpose, we use our

Online Learning Platform (EdubreakSportcampus) and our digital ex-
change platform (DOSB-knowledge network). By using these Platforms
and their tools, we mentor the projects by reflection tasks, continuous
feedback, and exchange. In addition to blog posts, a central tool is social
video learning, where videos can be posted, precisely stopped, and
annotated and reflected on together. Using the example of the project
Coaches in Germany you will hear in this presentation about an innovative
approach to knowledge transfer in projects with many partners and
stakeholders and how digital learning communities and mentoring can
be used to implement project success in a sustainable way.
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OTHER COACHING ISSUES

C

Engaging in Paradigmatic Dialogue: A Bibliometric Analysis of
Coaching Scholarship from 1970–2020

Campbell, Sara1; Atkinson, Obidiah2; Mills, Joseph3; Kuklick, Clayton3;
Gearity, Brian3; & McCullick, Bryan1

1University of Georgia, Athen, Georgia, USA; 2The Ohio State University,
Columbus, Ohio, USA; 3University of Denver, Denver, Colorado, USA

Coaching science (CS) does not belong to a single discipline or
paradigm, but instead sits at the intersection of multiple disciplines
(i.e., exercise science, psychology, sociology, pedagogy) that span the
natural and social sciences (i.e., positivism, constructivism). Despite the
interdisciplinary nature of CS, most scholars, coach developers, and
coaches operate only within their preferred discipline and paradigm,
which limits how coaching is conceptualized and practiced (Cushion
et al., 2006; North, 2013). To address this limitation, we used the
dialectical approach (Greene, 2007) from mixed methods research to
analyze bibliometrics records of CS produced between 1970 and 2020
from both a post-positivist and post-structuralist perspective. Using
Web of Science, we identified 2, 522 coaching articles and organized the
bibliometric data into a time-ordered matrix representing five decades of
CS: (a) number of publications per year, (b) country of origin,
(c) institution, (d) journal, (e) author, and (f) most cited articles. Two
research groups analyzed the data concurrently and independently using
their respective paradigm. Next, the two research groups came together
to share their findings and discover areas of convergence and diver-
gence. Both groups determined CS was heavily influenced by Western
societies, sport psychology, and the topic of motivation. The post-
positivists provided a comprehensive overview of evolutionary trends,
while the post-structuralists elucidated relations of power, understudied
problems in coaching, and consequences of the dominant knowledge
produced. Together, the two paradigms offer different, but useful
insights, and provide a more complete understanding of CS than any
one paradigm could provide alone.
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Enhanced Knowledge Mobilization Through Strategy and
Collaboration

Charest, Marie-Pier; Niedre Peter; & Lafreniere, Lorraine

Coaching Association of Canada

The Coaching Association of Canada (CAC) unites stakeholders and
partners in its commitment to raising the skills and stature of coaches,
ultimately expanding their reach and influence. Through its programs, the
CAC empowers coaches with knowledge and skills, promotes ethics,
fosters positive attitudes, builds competence, and increases the credibility
and recognition of coaches. This presentation will describe the strategy put
in place to enhance knowledge mobilization for evidence-based decision
making. After an extensive needs analysis on how research could better
support the CAC’s mission, Knowledge Mobilization and Dissemination
was identified as a pillar to the 2018–2022 strategic plan. A strategy was
implemented through four areas of intervention: Connecting, Communi-
cating, Creating and Supporting. The CAC previously had great successes
in supporting a broad range of research activities. As we continued this
work, we doubled the number of funded research projects. We have also
developed a network of over 75 coaching researchers and students.
Through the support offered, CAC staff and partners seems to develop
more interest and trust with research. More detailed results will be offered
in the presentation to feature how research is now embedded in the
organization’s programs. As “Scholars from a range of disciplines have
lamented the “gulf” between sport research and practice/policy for many
years” (Holt et al., 2018, p. 1111), the CAC is grateful to share how
established and developing collaborations through a formal strategy seems
to positively enhance knowledge mobilization for evidence-based decision
making.
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Norms That Prevent Women from Becoming Sport Coaches: A
Sociocultural Analysis of the Underrepresented

Eliasson, Inger

Umeå University, Umeå, Sweden

Despite numerous interventions for equality between women and men in
sports, the number of women sport coaches has not increased. Even though
women’s participation in sports and qualification for coaching has in-
creased, the representation of women in sports coaching has rather
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declined (La Voi, 2014). That said, scholars have recently argued that the
underrepresentation of women in the coaching role is a cultural problem
related to male dominance, rather than related to women’s personal
qualification deficits (Kane, 2016). Thus, the overall aim of this study
was to explore coaches’ perceptions and understandings of the underrep-
resentation of women as sport coaches within organized sports in Sweden
and what action is required to facilitate future involvement of women
coaches. Data were gathered through semi-structured focus group inter-
views with 16 floorball coaches in Sweden, 8 women and 8 men. The
results show how sociocultural patterns of interactions, behaviour, and
perceptions related to gender do influence the women’s opportunities,
difficulties, or choices to become a sport coach and how the male norm is
maintained.
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Youth Sport Participation Rates Across Europe

Emmonds, Stacey; Weaving, D; Lara-Bercial, S; Till, K

Leeds Beckett University

The health and wellbeing benefits of taking part in organised sport for
children and adolescents have been widely reported (Holt et al., 2017) yet
participation levels have declined steadily and globally over the last decade
(Eime, et al. 2019). However, most of this research has been conducted
outside of Europe and although it is safe to assume certain similarities,
there is a need for research to explore youth sport participation trends
specifically within Europe to inform youth sport participation initiatives.
Therefore, the aim of this study, part of Erasmus’ co-funded project
ICOACHKIDS+, was to explore organised youth sport participation rates
across Europe. Participation data was collected for 5,565,860 children
aged 6–18 years (males=4,456,915; females=1,108,945) across 18 sports
and 27 countries. Differences in the participation rates between genders
and biannual age categories were investigated using a generalised linear
mixed effects model. Overall, youth male sport participation rates (∼80%)
are significantly higher than females (∼20%). Sports participation peaks for
both males and females between 12–14 years. Participation decreases
significantly for boys from 14-to-18 years of age in most sports. Girls’
participation significantly decreases between 14–16 years but increases
again between 16–18 years in some sports. Findings suggest that strategies
to keep more youth engaged in sport, in particular girls, are needed. It is
also recommended that sport policy focuses upon overall participation
across sports using a longitudinal track approach, and that further research
is needed to understand sport attrition from the perspective of the young
person, and across a range of demographic variables.
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Resilient Pioneers: Research of Women Coaches’ Experiences in
Martial Arts

Erdogan, Sanna & Tuunainen, Sari

The Finnish Association of Coaches. The Project Women Taking Re-
sponsibility in Coaching. Helsinki, Finland

The research examined why there are very few women as coaches in
martial arts. The subscriber of the thesis was the Finnish Association of
Coaches and its development project: Women Taking Responsibility in
Coaching in Martial Arts. The theoretical framework focused on the
gender equality scheme and the various aspects of equality between men
and women both in sports and in society. The material was collected by
using five theme interviews of top-level women coaches of martial arts.
As a result, the top-level coaches are professional and resilient with
strong self-efficacy. Resilience is an ability to turn misfortune into a
learning experience. Self-efficacy is to believe in your own abilities. The
results show that gender does not define the competence of the coach.
Nevertheless, the obsolete line of thought prevents or hinders women to
take responsibility for coaching. The inequality seems to be the reason
why there is a shortage of female coaches. In martial arts there is still a
strong image of the stereotype of the coach. The results propose actions
to the project: Women Taking Responsibility in Coaching in Martial
Arts and will provide useful information for the associations of martial
arts in Finland and other sports, too. Fostering equality is very current
issue. Diversity is a topic concerning all society and even the
whole world.
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How do Elite Coaches and Staff Members Explain Football Coaching
Volatility in Brazil?
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Football coaches are praised upon winning and blamed for losing games.
Despite extensive quantitative studies investigating coaching replacements,
the sport literature may further benefit from mixed-method analyses,
allowing coaches to articulate their rationale (Gilbert & Côté, 2013). Hence,
this research confronts experienced practitioners with scientific evidence,
seeking explanations for coaching volatility in Brazilian football. Specifi-
cally, within-season spells have lasted on average 65 days, while econo-
metrics revealed a lagged effect of seven games prior to improvements
following turnovers (Galdino et al., 2021). Two research questions arise:
how do practitioners explain the level of coaching volatility? And, how can
the status quo of constant turnovers be challenged? Qualitative, semi-
structured interviews were held with 30 elite coaches and 30 staff members.
First, participants were provided with the main statistics and asked to openly
interpret them. Secondly, they were asked to share suggestions on how to
improve conditions for long-term coaching spells. Through a deductive-
inductive approach, explanations revolved around three categories: (1) mis-
management, (2) irrationality, and (3) impatience. Reflecting on alternatives
to upgrade the coaching scenario, recurring insights exposed four themes:
(1) regulation, (2) professionalism, (3) competitive scheduling, and (4)media
coverage. Interviewees advocated the academic evidence, claiming it re-
flected their reality and emphasized the power ratio of club officials, as
similarly documented by Nissen (2016). Results suggest that coaches and
staff members urge for professional accountability within Brazilian football,
appealing for a rearrangement of organizational priorities. This research
highlights how collaborations with sport experts may enhance coaching
recognition and management practices.
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A ‘Coach Support Programme’ Delivery Tool for Coach Developers

Harrison, Hayley

Sport Ireland Coaching, Republic of Ireland

ACoachDeveloper’s role is to develop, support, and challenge coaches as they
learn. All too often this is simply equated to the delivery of coach education
courses. Coach education courses have their place, but as ‘coach support’
programmes become ever more popular in the overall development of coaches,

the Coach Developer is often left to decide what support they can offer, to
whom and when, without any support or guidance provided to them. I
introduced the concept of a ‘Wall of Support’ in Ireland as part of the Coach
Developer Programme in 2016 and it has since been adapted and adopted for
use in the ICCE ‘Supporting Coaches in Practice’ international programme. It
provides a framework for Coach Developers to identify various forms of coach
support, to evaluate the viability of those forms of support in their own context
and it can assist them in the design of both large- and small-scale coach-centred
support programmes. This presentation will show how ‘The Wall’ has been
used to assist a range of organisations to fundamentally change their coach
development programmes to ones where the Coach Developer is more
efficient, yet more effective, and the programme is entirely ‘coach-centred.’
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Coaching for Personal Development: Retrospective Stories from 14
Swedish High-Performance Athletes

Kjær, Jørgen Bjärsholm; Daniel Fahlström, PG; & Linnér, Susanne

Linnaeus University, Växjö, Sweden

Athlete-centred coaching is a foundation of the ICCE framework (ICCE,
2012). Coaches should help improve sport-specific skills and knowledge of an
athlete, but an effective coach will also improve their confidence, connection,
and character. Côté and Gilbert (2009) suggest that character is “respect for
the sport and others (morality), integrity, empathy and responsibility” (p. 314).
Furthermore, connection refers to the ability to create positive bonds and
relations, both inside and outside of sport. Through the retrospective stories of
14 Swedish national team athletes, the objective of this presentation is to
provide concrete examples of how coaches can help athletes grow as well as
introduce Nodding’s concept of practice for coaches, coach educators, and
researchers to consider. In line with Nodding’s concept of practice, Swedish
elite athletes value time spent outside the sporting domain with their coach
(e.g., on training camps).When coaches spend time off the court with a young
adult, they have the chance to work with the athlete’s mentality, which can
have a positive influence on an athlete’s connection and character. Nodding’s
concept of practice offers opportunities and challenges that coaches, coach
educators and researchers need to consider. It highlights the important role
coaches can/should serve acting as in loco parentis and the need for the coach
to act as an educator (e.g., Jones, 2006). Implications of this study is for
coaches and sport organisations/institutions more broadly to discuss how to
implement the concept of practice into their program.
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Bringing Practice into Research: Making Research in Sport Coaching
More Relevant

Lyle, John

Carnegie School of Sport, Leeds Beckett University, Leeds, United
Kingdom

Empirical research in the sport sciences contributes to our knowledge of
performance enhancement. However, there are concerns about a similar
contribution to athlete performance from research on coach behaviour and
coaching practice over transferability, relevance, and application to coach
education (Lyle, 2018). This presentation reports the findings of a survey of
research publications in sport coaching journals between 2015 and 2020. The
findings demonstrate an emphasis on interview data and reported behaviour;
an absence of embedded, in situ research; the absence of athlete performance
as an outcome measure; and a lack of concern for the particularities of
coaches’ practice in the sample population. The presentation argues that
contributory factors are challenging research designs, academic snobbery
about pragmatism, and a valuing of process over substance. The conclusion is
that the priorities within the research community contribute to the disconnect
between academic research and coaching practice.
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Talent Development Environments Across Five European Nations:
Athlete, Parent and Coach Perceptions

Sargent Megicks, Barnaby1; Till, Kevin; Rongen, Fieke; Gledhill, Adam;
Cowburn, Ian; Mitchell, Thomas; Emmonds, Stacey; & Lara-Bercial, Sergio

Leeds Beckett University, UK.

Given the importance of the environment in athlete development, recent
years have seen an increase in research examining Talent Development
Environments (TDEs). However, most research is limited to a single nation
and the athletes’ perspective with little consideration of the views of
parents or coaches. This study addresses these limitations by examining
adolescent (13–18 years) athletes’ (n=202), parents’ (n=178) and coaches’
(n=59) perceptions of TDEs from five European nations. Athletes com-
pleted the Talent Development Environment Questionnaire-5 (TDEQ-5)
(Li et al., 2015), with parents and coaches completing an adapted TDEQ-5.
Items and subscales were analysed across athlete, coach, and parent
groups. Parents (4.14±1.51) had less-positive perceptions of their associ-
ated TDE across all items, compared with athletes (4.42±1.45; p<0.05) and
coaches (4.60±1.28; p<0.05). Across groups, Long-term Development
(4.79±0.90) was the most positively perceived TDEQ-5 subscale. Support
Network (4.02±1.23) and Alignment of Expectations (4.05±1.11) were the
least positively perceived TDEQ-5 subscales. Furthermore, Holistic Qual-
ity Preparation (4.30±1.07) and Communication (4.47±1.12) scores for
athletes and coaches were significantly higher (p<0.001) than parents. As
parental perspectives of TDEs are consistently less positive than those of
athletes and coaches, future research should explore reasons behind these
differences and how they can inform developments considering the
broader aims of TDEs. Moreover, recognising the performance and health
implications associated with Support Network, Communication and Ho-
listic Quality Preparation, together with the varying perceptions of these
across the groups, offers opportunities for further investigation to develop
European TDEs.
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One of the main obstacles to detect undesirable conducts such as
manipulation of games and competitions, and to combat corrupt behav-
iour in the sports world is the existence of the so-called code of silence
among the sport’s actors. Therefore, integrity educational campaigns,
codes of conduct, ethics, and disciplinary norms include the obligation
to report any suspicion, approach, tentative or case of match-fixing. In
some countries, such as Portugal, the obligation to denounce is incor-
porated into criminal law. Although several protected reporting chan-
nels have been implemented for sport institutions and federations to
encourage whistle-blowing practices, the level of denouncement is still
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low. Through the analysis of official discourses, ethnography and
interviews with key informants, this presentation demonstrates that
despite the formal norms, reporting on corruption in sport, mainly
match-fixing, is a dangerous practice that can have serious conse-
quences for the athletes’ career. More than a code of silence within
sports, what exist is a series of public secrecies that deliberately
recognize the existence of informal institutions that create and materi-
alize those dangers. However, while integrity actors show awareness of
the situation, the official narrative and formal norms avoid considering
these problems and, moreover, throw this evidence out of the integrity
narrative framework. The result is a delegitimate and non-realistic
narrative that pushes sports actors to keep quiet more than promoting
ethical behaviours and whistle-blowing.
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Coaches and Performance Analysis: A Mechanism of Monitoring and
Evaluation

Mulvenna, Claire

St. Mary’s Unviersity, Twickenham, London, UK.

The use of the tools which form Performance Analysis (PA) allow for the
increased evaluation of player performance, with current players being
subject to more analysis than ever before (Harvey et al., 2017). Although
this increased analysis is frequently presented as being a positive
development in soccer, recent research has begun to query the use of
technology as an aid to player development (Jones & Denison, 2018).
Consequently, the aims of this study were to identify the way in which
coaches engage with PA and utilise the findings of PA to aid player
development. 12 coaches who worked in EPPP category one or two
academies with access to PA, participated in semi structured interviews in
the 2019/2020 soccer season. Thematic analysis generated two higher
order themes and seven lower order themes. The higher order themes
were external auditors and weaponisation of PA. The first higher order
theme analysed the influences on how PA was used, and the personnel
involved in the decision making on how PA was used. The second higher
order theme scrutinised the way in which PA is used by coaches and their
colleagues as a tool to reinforce their authority and dominance. The
results show PA can be used as a mechanism of control by soccer coaches
particularly with regards to decision making on player retention and
recruitment. Consequently, coaches should consider the alignment of
their use of PA to their coaching philosophy and recognise the pitfalls of
using PA a tool of power and control.
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Coaching and Orchestrating in High-Performance Rhythmic Gym-
nastics: Insights from a Brazilian Coach
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Rhythmic Gymnastics (RG) is part of the Olympic Program and is
considered a complex artistic and aesthetic sport, with a rigid athlete
development and training process, usually starting at early ages and
requiring high degree of commitment to achieve and maintain at the elite
level. The involvement of children and adolescents implies many
challenges for coaching this sport, and criticism is not rare. Recently,
the worldwide media highlighted elite gymnasts reporting negative
experiences and claiming for changes in the sport culture. We explored
the experience of an Olympic Brazilian RG coach, a former and
successful gymnast, who is coaching the highest level for two decades.
Based upon the Coaching as Orchestration approach (Jones &Wallace,
2006), we revealed how the coach deals with athletes and negotiates
towards desired ends. A semi-structured interview produced a transcript
of 126 minutes and was thematically analysed. The coach-athlete
relationship is based upon steering: I talk about my experience as an
elite athlete; awareness: seminar and professional support on health;
communication: I’m always talking and listening, and I make them feel
comfortable and not fear to talk; and self-pressure: fight for your place in
the team, as it is not guaranteed. The coach considers gymnasts’
strengths and frailties and cares for their health and wellbeing. None-
theless, the coach reminds the gymnasts that elite RG is about sacrifices,
rules, discipline, commitment, and hard work; meanwhile she attempts
to induce a friendly environment and build a trustful coach-athlete
relationship along this pathway.
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If We Lose Them There Will be No Sport: The Case of Volunteer
Coaches in Norway

Sigurjonsson, Thorsteinn; Medard, Magnhild; Nilsen, Dag André; Tor
Solbakken; & Chroni, Stiliani “Ani”

Inland Norway University of Applied Sciences

Most Norwegian sport coaches are recruited and work on a voluntary basis
without formal training (prior to and/or upon hiring), while Norwegian sport
is by large supported via volunteer work (Seippel, 2002). Chroni et al.
(2018) profiled 5,977 coaches, 4,404 men and 1,559 women, from 15 to 83
years old with coaching experience up to 23 years, representing 78 sports/
disciplines and 43 federations from every county in Norway. In this
presentation we share analysis and findings from data on 4,483 volunteer
coaches. Considering the extensive presence (75%of surveyed coaches) and
work of volunteer coaches with local, regional, and national sport clubs and
teams, studying them can give key insights regarding elements to be
considered for further improving the coaching experience and in turn sports
in Norway. The surveyed coaches had an average age of 42 years, and most
had entered coaching between 30 and 39 years mainlywanting to contribute
to athlete learning and development. The typical volunteer coach has little
sports-specific education and up to 5 years of coaching experience but still
experiences insecurity in coaching, as well as loneliness in coaching that
somewhat impact his/her wellbeing. Based upon extensive data analysis, we
will discuss how an increase in the volunteer coach knowledge, width and
depth of the coaching experience via education programs, communities of
practice, mentoring and reflective practice can shorten the learning curve of
coach development – skills need to first be developed and practiced, then
supported and valued for coaches to continue beyond the learning stage.
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Coach and Athlete Perceptions of Half-Times in High-Performance
Rugby Union

Smith, Barry & Sherwin, Ian

University of Limerick, Limerick, Ireland

Half-time (HT) is a crucial in-competition period and an important
component of a coach’s performance strategy (Kennedy & Knight
2017). This period represents a complex and pivotal time (Mouchet

& Duffy 2020) when coaches interact with athletes and multiple staff
members (Allain et al., 2018). A dearth of evaluations of HTs is
apparent within the exigent research, in particular, qualitative investi-
gations of HTs within elite rugby. The aim of this study was to explore
and critically evaluate coach and, importantly, player experiences and
perceptions of HTs in elite rugby union, and to identify effective HT
strategies. This study utilised a qualitative descriptive approach, adopt-
ing an interpretivist paradigm. Sixteen participants (8 coaches, 8
players) engaged in a semi-structured interview which was subjected
to thematic analysis. Player recovery and the provision of a succinct
tactical and technical plan for the 2nd half were prioritised by all
respondents. Players reported a strong preference for using technology.
The creation of a calm environment, facilitated by an emotionally
controlled coach, was highlighted by all as a prerequisite to effective
HTs. Further effective HT strategies included the provision of clear,
consistent messages and avoiding information overload. A novel find-
ing was the collaborative nature of HT interactions, with all participants
strongly advocating for coach facilitated, collaborative HT planning and
decision making. In conclusion, most participants believed that when
done well, HT offered a brief but important window in which to
positively impact 2nd half performance, ultimately contributing to the
goal in elite sport winning.
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Coaching in Finnish football: A Scoping Review

Szerovay, Mihaly1,2 & Louste, Henri1
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Finnish elite football and futsal have been noticed internationally in recent
years: the men’s team, the women’s team, and the men’s futsal team have
been qualified for the UEFA EURO 2020, the EURO 2022, and the Futsal
EURO 2022, respectively. Simultaneously, the Finnish football community -
and the Football Association of Finland (FAF) in particular - has taken an
increasing interest in cooperation with the research community. As a result, a
joint Professor of Practice position has been established by the University of
Jyväskylä and the FAF in 2020. Parallel to these developments, expectations
of academic research to benefit football has risen. In responding to this need,
this scoping review maps research about coaching in Finnish football and
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futsal to provide an overview of this hitherto uncharted area. The following
research question is addressed: In what ways have coaching in Finnish
football and futsal been explored in academic literature? Scoping reviews
are useful in identifying studies conducted, key concepts applied, and
methods used in a particular field (Munn et al., 2018). The PRISMA for
Scoping Reviews checklist (Tricco et al., 2018) was used to ensure the quality
of the study. Four academic databases, namely SPORTDiscus, JYX,Melinda,
and JYKDOK, were searched. Peer-reviewed articles, master’s and doctoral
dissertations, and research reports written in English and Finnish language
between 2000–2021 were eligible for the review. Over 150 eligible items
were found, more than the half of which are master’s dissertations. The most
salient topic areas are player development, technical and tactical analysis of
the game, physical performance, and sports injuries.
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Student-Athlete, Coach and Teacher Perspectives of the Features and
Impacts of a UK Sports-Friendly School
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To understand the features of sport schools and their impacts on
holistic development of student-athletes, it is important to take into
account the voice of multiple stakeholders central to the programmes
(student-athletes, coaches, teachers). Therefore, using five focus
groups, with 19 student-athletes, and six semi-structured interviews
with coaches/teachers, this study explored the perceived impacts of a
sport-friendly school on holistic athlete development and the char-
acteristics/features that drive these impacts. After thematic analysis,
findings indicated a multitude of positive and negative impacts asso-
ciated with academic/vocational (e.g., GCSE and A-level qualification
vs. drop in academic grades), athletic/physical (e.g., performance
development vs. injuries), psychosocial (e.g., social skills vs. social
scarifies) and psychological (e.g., stress-relief vs. family pressure)
development of sport-friendly school student-athletes. Across all
domains stakeholders reported more largely beneficial impacts, with
the main detrimental impacts centering around high workload
(e.g., lack of rest and recovery, physical and mental fatigue), while
positive impacts mainly centred around: integrated environment for
sport, education and boarding; high quality coaches; sport science
support; academic support (e.g., flexible curriculum, extra tutoring)
and a coherent support network (e.g., pastoral services, house-parents,
and community/team ethos). Although, overall, the sport-friendly
school is largely positive, there are negative impacts that stakeholders
should be aware of when designing, implementing, and evaluating
sport-friendly school programmes. We recommend that practitioners
aim to design and implement monitoring and evaluation tools that
assess the holistic development impacts of student-athletes within their
sport-friendly schools to ensure they are promoting all-round and
healthy youth athlete development.
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SYMPOSIA

Symposium 1: On the Elite Athlete-To-
Coach Transition: Mapping an Event, an

Experience, and A Call-To-Action

An Overview of the Athlete to Coach Educational and Developmental
Pathways: What We Know

Blackett, A.1; Rynne, Steven2; Chroni, Stilani “Ani”3; Dieffenbach, K.4; &
Pettersen, Sigurd3

1Staffordshire University, School of Life Sciences and Education, UK;
2The University of Queensland, School of Human Movement and Nutri-
tion Sciences, Australia; 3Inland Norway University of Applied Sciences,
Faculty of Social and Health Sciences’, Norway; 4West Virginia Univer-
sity, College of Physical Activity and Sport Sciences, USA

Studies have frequently reported a competitive athletic career serves as a
potentially important setting for becoming an elite level coach (Watts &
Cushion, 2019; Werthner & Trudel, 2009). Indeed, the athlete to coach (A-
to-C) transition has become somewhat culturally accepted and, in some
instances, increasingly promoted by national governing bodies of sport and
player unions without any scrutiny on the potential value or adverse effects
this has on the individual coaches and the athletes they work with. The
underpinning, and uncritically reproduced assumptions have led to an
increase of former and current elite athletes being “fast-tracked” through
formal coach education structures. With national governments and coach-
ing unions attempting to further professionalize coaching, the number of
individuals being “fast-tracked” through formal education qualifications
seems contradictory in meeting this objective of professionalization.
Therefore, research has begun to empirically analyze the A-to-C pathway
and specifically the “fast-tracking” of elite athletes into coaching roles in
attempts to identify good practice along with problematizing the practice
(Blackett et al., 2018; 2020; McMahon et al., 2020). In this presentation,
some of the contemporary findings in this area will be outlined, including
some relevant critiques related to A-to-C transitions. In so doing, recom-
mendations will be offered regarding appropriate support mechanisms in
developing former elite athletes making the A-to-C transition.
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Moving Forward: An Athletic Career Does Not Equate and Translate
to Coaching Efficacy
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Assumptions continue to be made that an athletic career equates to and can
translate to coaching efficacy. The need to challenge this assumption
becomes more apparent considering research advances on the A-to-C
transition, early career coaches’ challenges and impacts on their work and
wellbeing or the perpetuation of toxic behaviors based upon how one was
coached (Baker et al., 2014; Blackett et al., 2018; 2020; Chroni et al.,
2020). Furthermore, the growth of the fast-tracking coach pathway and the
absence of clear-cut findings on the product and quality of such programs
may signal that it is time to act and bring on changes that will better serve
the elite athletes transiting to coaching, the athletes they coach upon
transiting and the sport itself. With regard to research, there is a need to
better understand the individuals transiting, persons and practices in the
recruiting and hiring, and any support provide at the new role. More
research employing alternative methodologies focusing on women, ethnic
minorities and disability coaches who follow the A-to-C pathway is also
required. With regard to practices, we need to consider how the processes
employed to this day which appear to be informal and anecdotally
informed are serving the person in transit and what particular needs these
practices serve (Chroni & Dieffenbach, in press). Educating the person is
one thing to care for yet the transition requires more than a coaching
toolbox. The presentation will share both research and practice gaps and
invite attendees to take a step forward.
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The experiences of an elite athlete provide unique insight into the culture
and demands of the sport environment. From an organizational perspec-
tive, recruiting a person with lived experience and supporting their
development as a coach makes sense from both a financial and human
resources perspective (Chroni & Dieffenbach, 2020), yet does not
guarantee efficiency nor longevity. Still, worldwide, elite athletes are
recruited or choose to enter coaching upon retirement. For both, fasting
tracking and traditional pathways are available for developing the requi-
site knowledge and skills for the coaching profession (Blackett et al.,
2018). Effective coaching requires an expanded understanding of training
theories, context, and pedagogical, inter- and intra- personal skills to
support the role. A successful within sport transition requires the indi-
vidual to move beyond their solo athlete identity and embrace a “We”
approach (Blackett et al., 2020). It appears that some efforts are being
made by organizations who recruit and hire retiring athletes as coaches to
support them during the early career phase, yet the support provided is
unstructured, informal and its effectiveness unevaluated. For instance,
while on the job mentoring can prove valuable, its effectiveness is
variable depending on the skills of both the mentor and mentee. Providing
intentional support for both the exit and immersion of within sport
transition in addition to providing the education and skill development
resources are essential to support an effective shift from being and doing
as an elite athlete to being and doing as a coach.
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The transitions of elite athletes out of sport have been found to often be
difficult, requiring significant effort on a variety of fronts (Barker
et al., 2014). In contrast to such findings, popular accounts in the media
and from the general public tend to characterise the transitions of
former athletes into coaching as relatively smooth, reflective of a
perceived natural fit. The view that it is a natural fit is also contextual
and driven by particular sporting cultures, meaning that this assump-
tion is more or less engrained globally. As such, experience as an elite
athlete is generally assumed to bring a variety aspects that are
advantageous to elite sport coaching contexts. However, this assump-
tion has been showed to be flawed in several respects (Blackett et al.,
2020; Chroni et al., 2020). In this presentation, consideration will be
given to the skills, understandings, and ways of being that elite athletes
develop over their playing careers. Aspects that may be advantageous
to an elite coaching future will be identified, along with aspects that
may be problematic for elite athletes transitioning into coaching work.
Finally, consideration will be given to some ways in which elite
athletes who want to embark on a coaching career might best prepare
themselves.
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From Sage on the Stage to Guide on the Side: USA Hockey’s Evolving
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This symposium will explore the systematic evolution of the USA
Hockey (USAH) coaching education program (CEP), supported by the
United States Center for Coaching Excellence. This evolution includes
the shift from a presentation to classroom facilitation model grounded in
adult learning theories and facilitated by coach developers. It will
explore the subsequent growth of the volunteer-based network of coach
education facilitators and the development of an internal Mentor Coach
Developer (MCD) system to support scalability and consistency as well
as the training and development of coach developers and coaches
throughout the USAH system. In its role as a US Olympic and
Paralympic Committee recognized national governing body (NGB),
USAH serves roughly 392,800 players under the age of 18 years across
the United States, relying on a system of approximately 61,000 volun-
teer and paid coaches. Among NGBs, USAH is a leader in advocating a
holistic long term athletic development strategy, launching their Amer-
ican Development Model in 2009 (ADM; Martel, 2015). USAH has
supported ADM through a wide range of resources to help coaches and
programs enhance quality youth sport experiences. The USAH CEP,
responsible for providing programming for approximately 11,000 new
coaches and continuing education for approximately 23,000 coaches
annually, has also integrated key ADM concepts into workshops. In
2018, the CEP began a programmatic shift from “what to” to “how to”
coach design that informs both the content and the coaching education
delivery structure within USAH, with the addition of their MCD
program in 2021.
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Symposium 3: Advances in the Use of
Social Learning Theory

Leadership for the 21st Century: Lessons for Social Learning Leaders
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Based upon two decades of collaborative research studying communities
of practice and social learning theory, this presentation explores the
practical lessons learned around leading such learning spaces, particularly
in coach education. Wenger-Trayner & Wenger-Trayner (2020) define
social learning leaders (SLL) as individuals who create conditions that
enhance social learning. Still a largely unexplored concept in the literature,
we will provide insight into what SLLs do to enable social learning, what
challenges exist, and what lessons can be learned. These lessons stem for
our social learning initiatives with various sport NGBs (i.e., single sport),
multisport groups, and groups with participants from across the sport
landscape. We introduce the role of a systems convener; that is, a SLL who
works across multiple social learning spaces. Ultimately, we aim to share
what the work of a SLL looks like, with examples of what has worked and
where we might have gone wrong. Extending previous presentations about
the use of the value creation framework, we will focus on SLLs and how
they can use of the framework to help those in social learning spaces shape
expectations, create value, do something with that value, and assess the
difference the learning might make. Practical tips include (a) a thorough
mapping of the landscape is a critical first step, (b) reflective cards can
guide the work of SLLs, and (c) the number of potential or invited
participants at learning activities is not as important as the value created
for those who do participate.
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Leading an Online Social Learning Space About Safe Sport in High-
Performance Contexts
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In April 2020, Sport Canada began funding only those sport organizations
providing safe sport training for everyone under their immediate authori-
ty. As a first step, the Coaching Association of Canada created a safe sport
online course, available to their partner organizations. Moreover, the
Responsible Coaching Movement was promoted as a benchmark to guide
organisations. A further strategy saw the Coaching Association of Canada
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and Own the Podium reach out to researchers from the University of
Ottawa to host an online social learning space (SLS) for high performance
key stakeholders. A SLS is a simpler version of a community of practice
in which participants share a desire to make a difference. The SLS
comprised three social learning facilitators and 15 participants from eight
sports and four parasports including head coaches and NextGen coaches
travelling to the Tokyo Olympics and Paralympics. This presentation will
discuss several aspects of this SLS from the perspective of the social
learning leaders. For instance, this was our first SLS in which participants
only met online. The group met monthly over 4 months. Also, the
proximity to the Tokyo Games made the timing and need to adapt to
the new policies of safe sport a priority for some of these coaches.
COVID-19 and selection processes for the Games surfaced as safe sport
issues. Value creation stories from the participants will illustrate that
despite the brevity of project, coaches were able to reframe their
perspectives regarding safe sport and apply some of the strategies co-
created by the participants.
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Designing and Implementing an Integrated Model of Athlete Devel-
opment in a Brazilian Multisport Club

Milistetd, Michel

Federal University of Santa Catarina, Florianopolis, Brazil

System conveners (SC) are individuals who bring people together from
different sectors for multiple meeting interactions around complex issues,
enabling collaboration across social and institutional systems (Wenger-
Trayner et al., 2015). The aim of this presentation is to situate the role played
by a SC as a key actor in the negotiation of knowledge, resources, and
activities among a diverse group of academics, sports administrators, and
sports coaches to design and implement an Integrated Model of Athlete
Development in a Brazilian Multisport Club. To situate the context, the
Multisport Club is in São Paulo and includes 39 sports, 200 coaches, and
5,000 participants and athletes from recreational to a high-performance
levels. The Multisport club hired the SC based upon his previous projects in
sports clubs and sports federations. The design and implementation of the
integrated model of athlete development were divided into 2 dimensions:
(a) Technical-pedagogical - Creation and negotiation, with a group of
academics, coordinators, and coaches, of the conceptual model of athlete
development (e.g., coaching frameworks); (b) Political-structural - Negoti-
ation of the conditions to implement the project (external and internal
communications, alignment of language and coaching practices, data
system, coaches’ development. Over two years, the project involved five
different stages (mapping the context, defining the guiding principles,
structuring the methods, piloting, and assessing and evaluating the model).
This project is an example of a complex landscape in which a SC had to

immerse himself, build bridges, and facilitate partnerships to translate the
club philosophy into the coaches’ routines.
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“I Felt I’d Lost Myself as a Coach and not really knowing who I was”:
Negotiating identity as a CD

Vinson, Don; Simpson, Harley-Jean; & Cale, Andrew

University of Worcester, Worcester, United Kingdom

Recently, how Coach Developers learn has come under increased
scrutiny. The framework of Landscapes of Practice encourages us to
consider how Coach Developer learning can be better understood
through consideration of their negotiated identity as a process of
engagement, imagination and alignment. This Participatory and Appre-
ciative Action and Reflection investigation explores the journey of two
cohorts of Coach Developers (n =24) through a bespoke formal learning
programme commissioned by a National Governing Body of sport in the
UK. Over three years, data were captured through reflective materials,
focus groups, individual interviews, field notes and professional dis-
cussions. Here we discuss three major categories namely, (a) (pre)
dispositions to the course; (b) epistemological development, criticality
and theoretical congruity; and (c) the learning community. Coach
Developers’ identities were highly individualised and were constituted
by engagement, imagination and alignment in different ways and to
different degrees. Consideration of their engagement, imagination and
alignment with the course helped to better understand the (re)negotia-
tion of their identities as they deepened their understanding. By specifi-
cally addressing the Coach Developers’ (pre)dispositions to the course
we were able to offer the learners a more relevant and relatable
programme to which they could choose to align - or not. There was
evidence of deeply meaningful identity work going on within each
individual. Future research should explore the role and functions of the
different forms of social learning leadership in longitudinal courses such
as this and seek to better understand how these individuals shape the
identities of the learners they support.
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Symposium 4: Parasport Coaching and
Coach Development

Examining Disability Inclusion in Canada’s Coach Education System

Konoval, Tim1; Allen, Veronica2; Davey, Jenny3; & Charest, Marie-Pier4

1Deakin University, Geelong, Australia; 2York University, Toronto, Ca-
nada; 3Canadian Paralympic Committee, Ottawa, Canada; 4Coaching
Association of Canada, Ottawa, Canada

High-quality coach education is critical in creating an inclusive
coaching workforce (DePauw, 2005; Ohrberg, 2013), and research
has shown that coaches are not being effectively educated on the
intricacies of coaching athletes with a disability (Wareham et al.,
2018). More specifically, coaching researchers have noted that coach
education programs are often framed around outdated views of dis-
ability and built on the assumption that able-bodied coaching princi-
ples can be unproblematically applied in parasport contexts (Allan
et al., 2020; Townsend et al., 2018). As a result, several researchers
have called on coach educators to develop coach education programs
that highlight the complexities of coaching in parasport through
contemporary views of disability (Townsend et al., 2018). However,
limited research has examined the inclusion of disability knowledge in
coach education programs to date. This presentation will discuss key
findings from a research collaboration with the Coaching Association
of Canada and the Canadian Paralympic Committee. Specifically, we
analysed the coach education content of 27 sports that operate in
parasport contexts to examine how disability inclusion is visible (or
not visible) in Canada’s coach education system. In doing so, we show
how mainstream and para-specific sports have structured their disabil-
ity inclusive content (e.g., separate, integrated), as well as how much
and what types of disability inclusive content were included. Based
upon these findings, we will share practical recommendations on how
national sport organizations might structure and develop coach edu-
cation curriculum that can lead to a more inclusive coaching
workforce.
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A Scoping Review of Coach Development Opportunities in Parasport

Culver, DianeM1; Shaikh, Majidullah1; Duarte, Tiago1; Konoval, Tim2; &
Fournier, Karine1

1University of Ottawa, Canada; 2Deakin University, Australia

A scoping review was conducted to map: (a) empirical literature on coach
development opportunities in parasport, and (b) empirical literature on
coaches’ experiences (barriers and facilitators) of accessing coach devel-
opment opportunities in parasport. Eight sport sciences databases were
searched generating an initial 1,406 records; a three-phase process of
screening narrowed the selection to 32 records. Data were charted on study
aims, theory, context, program information, methodology, and results.
Descriptive frequencies were calculated across these categories, and an
inductive qualitative approach was taken to categorize the results. The
descriptive results showed that relevant literature spanned years 1990 -
2021, 50% of records were published in the last decade, 68% were from
Canada and USA, 47% were in elite or Paralympic contexts, 25% used
human learning theories to frame their studies, 81% used qualitative
approaches, and 75% were interview studies. The inductive results indi-
cated that: (a) coaches often began their careers with limited education in
parasport coaching; (b) coaches’ formal education of coaching practices
are most predominantly drawn from able-bodied education opportunities;
(c) coaches most often learned through social opportunities, such as
mentoring from experts, and through interactions with athletes, peer
coaches, family; (c) coaches preferred information about strategies for
working with different impairments, and preferred learning through hands-
on, practical opportunities. Findings reveal the value of: (a) offering
tailored, parasport-specific learning opportunities to coaches already
coaching in parasport; (b) providing broader parasport education to
coaches entering the context, and (c) and incorporating parasport coach
development opportunities within undergraduate curriculums.
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Developing European Guidelines for Inclusive and Empowering Para
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In Parasport, the role of coaches and coaching is recognised at the highest
level of international sport policy for the ability to help achieve sporting and
social outcomes related to the inclusion of disabled people (European Union
2017, The Work Plan for Sport 2017–2020). However, Para coaching
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research continually highlights both the limitations of formal coach education
(CE) on coaches learning and the lack of a specific focus on disability. A
ParaCoach framework may provide a reference point to guide the develop-
ment of a comprehensive CE curriculum. To develop a ParaCoach frame-
work, a process of co-production was employed to create a third space
whereby, academics using multiple processes and stakeholder forums could
collaborate in the process of knowledge production (Bhabha & Rutherford.
2006). The following process was adopted to generate draft one of the
frameworks: 1) Literature review of Para coaching research 2) Two phase
workforce audit (e.g., online survey and interviews) 3) Best practice case
studies interviews with coaches, coach educators and athletes, 4) Stakeholder
workshops three international workshops consisting of coaches, coach edu-
cators, athletes, and academics, 5)Draft review by experts in CE and disability
coaching research. The framework identifies: the complexities associatedwith
understanding disability and the need to provide inclusive and empowering
practices; coach and athlete learning as social learning and the importance of
reflexivity for coaches and coach developers; a Para sport specific athlete
pathwaywhich highlights the talent characteristics and developmental phases;
and the subjects areas that maybe infused within CE.
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A Global Workforce Audit of Special Olympics Coaches
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Special Olympics (SO) is an international, non-profit organisation that
provides sporting opportunities for children and adults across the globe
with intellectual disabilities (ID). Indeed, research has shown that partici-
pation in sport positively impacts on participants’ life skills, self-confi-
dence, competence, social skills, and their inclusion in mainstream sport
(Cybulski et al., 2016; Harada et al., 2011). However, despite the impor-
tance of sport participation for participants with ID, we know little about
the knowledge, education, and development of the global coaching
workforce. Therefore, coach education and development may insufficient-
ly prepare coaches for the complexity of effectively coaching and meeting
the needs of their participants. To undertake the workforce audit, a two-part
methodology was utilised which included an online survey (N=275) and
follow up semi-structured interviews (N=21). Both survey and interview
questions were guided by the premise that coaching involves the coach, the
athlete, and the context. The survey findings suggested that coaching in SO
is a blended profession that lacked the support of a specific formal coach
education curriculum, which may have contributed to coaches’ gaps in
knowledge. Analysis of interviews revealed an idiosyncratic and seren-
dipitous pathway into and through coaching. Coaches had to rely on

informal learning opportunities to support their coaching practice. The
outcome of coaches learning meant that disability was an abstract concept
which was infused with medical model understandings. In conclusion, the
findings highlight the need for the infusing of disability within a more
encompassing coach education curriculum.
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Competencies and Professional Qualifications of the Coaches in
Olympic and Paralympic Sports

Marek Piotr

Institute of Sport -National Research Institute, Poland

The main objective of the study was to identify the professional
competencies of the coaches of the Polish national team of able-bodied
and disabled athletes in Olympic and Paralympic sports. In order to do
this, sport coaches and managers were recruited as participants. The
identification of the researched issues was based on self-assessment of
the respondents who had received/undergone training courses to estab-
lish professional qualifications. The method of a standardized written
interview with the use of the Internet (online questionnaire) was used to
collect data from coaches and sport managers selected for the analysis of
Olympic and Paralympic sports organizations and associations. The
data was analysed with reference to their level of competency and
qualifications held. This presentation will outline the coaches’ compe-
tencies in order to gain a better understanding of the similarities and
differences between Olympic and Paralympic coach qualifications and
competencies.
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Coaching is a blended profession with the potential to cultivate a range
of rewarding and meaningful experiences. However, the high-perfor-
mance environment, characterized by high-pressure, job insecurity,
work-home interference, and a high threshold for help seeking, means
that coaching can also be demanding, stressful, and can lead to
impaired mental health. Mental health covers a continuum from ill-
being to well-being and has rapidly gained attention in sport science
practice and research, as evidenced by 10 published position state-
ments (Vella & Swann, 2021). Unfortunately, these position state-
ments have failed to acknowledge the need to also include high-
performance coaches’ (HPC) mental health. The purpose of this
presentation is to provide a brief theoretical background and rationale
for mental health research that focus on HPC, to outline several key-
recommendations to support mental health, and finally to discuss and
reflect upon steps forward with a panel of HPC. The following
recommendations will be emphasized, (1) It is essential to give
attention to the full mental health continuum as a basis for all
recommendations for HPC, (2) Reducing stigma regarding mental
health struggles among HPC is crucial in order to combat the high
threshold for help-seeking, (3) Provide clear signposting and confi-
dential referral pathway/networks and ensure contextual understanding
among health care providers, (4) Create self-screening mental health
website/resource for HPC, (5) Personal mental health included as topic
in all levels of coach education that promote self-care for coaches as a
strategy to sustainability.
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Generalist teachers are responsible for teaching physical education in
primary schools on the Island of Ireland, but the involvement of external
coaches delivering sport-specific content is also widespread (Mangione
et al., 2020). It is estimated that coaches representing the Gaelic Athletic
Association (GAA) provide coaching input in over 90% of schools. This
research sought to provide a deeper understanding of the role teachers and
coaches play in the delivery of (i) curricular PE, and (ii) extracurricular
school sport, leading to the provision of guidance for policymakers on the
development of effective practices in primary schools. The research team
used two data sources: quantitative data collected through a national GAA
coaching survey, and qualitative semi-structured focus groups. Inter-
views were conducted with teachers (n=14), volunteer coaches (n=8) and
full-time GAA coaches (n=10) who had responded to the original survey.
The qualitative data was analysed using a six-step process to establish key
themes (Braun & Clarke, 2021). Our preliminary findings highlight how
external coaches contribute to both curricular and extracurricular activity
within the school environment via the development of movement skills
and the creation of school-community links. Teachers also played a
pivotal role in the promotion of Gaelic games within schools. We also
identified clear inconsistencies in practice across the country, whereby the
interpretation of national education and sport policies vary widely. These
findings have implications for sports’ governing bodies, and can have a
significant influence in informing the development of government policy
for the organisation of PE and school sport.
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Research consistently identifies that representation of women in coaching
reduces as the level of the pathway increases. This is mirrored by higher
levels of drop-off within coach education as qualifications progress.
Previous research has provided some evidence of the occupational land-
scape and experiences of females in coaching but there is a need to examine
the structural level and culture of this within the Gaelic Athletic Associa-
tion (GAA). This study aimed to explore the experiences of female coaches
who have been actively involved in the development and delivery of Gaelic
games in Ireland. Two data sources: quantitative collected through a
national GAA coaching survey, and qualitative, 8 semi-structured focus
groups (n=40). Qualitative data were analysed using a six-step process to
establish key themes (Braun & Clarke, 2021). Preliminary findings
highlight several issues facing female coaches actively involved in Gaelic
games; Perceived Lack of Respect/Value: from their voice not being
valued as strongly as a man’s voice when coaching, to not being included
in team-specific and broader club coaching activity. Gatekeepers: Having
children is a strong access point for women into coaching. Females would
like to progress in coaching as their children progress. Having a familial
attachment to the club also seemed to support female coaches, a dad or
husband involved in the club was an access point to coaching and maybe
ensured a more positive experience for female coaches. These findings
provide the Association with information on their coaching workforce to
inform the development of their cultural perspective and coaching policies.
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While previous research explored coaching/coach education in Ireland
(Chambers &Gregg, 2016) and the Football Association of Ireland (O’Regan

& Kelly, 2018), this presentation focuses on coaching and coach education
amateur, volunteer-led sporting organisations. The Gaelic games coach study
was created by the Gaelic Athletic Association (GAA), Camogie Association,
and Ladies Gaelic Football Association (LGFA) to provide a detailed picture
of their coaching workforce. A web-based questionnaire was issued to
coaches from across the three Associations early in 2020. Questions related
to coaches’ experience and practice, and their coaching futures. 10,647
respondents had coached in the previous 12 months. Following analysis of
the survey data, eight virtual focus groups were conducted with survey
respondents (n = 38), with focus group questions adapted based on the initial
survey findings. Findings indicated that Gaelic games coaches are a complex
mix of individuals who have coaching experiences unique to their code, their
location, and personal situation. Respondents were predominantly male
(79%), aged between 25 - 54 (85.7%), well-educated (72.4% 3rd Level
qualified), and in full-time employment (66.3%). Coaches primarily held
voluntary roles (95.2%) and engaged in coaching on multiple days each week
(78.3%). 63% of coaches intend continuing coaching for more than two years,
while just 2.5% of coaches do not intend to continue coaching. Of those
coaches who intend to continue, Balancing Coaching with Other Demands
(73.8%) was their primary concern. These findings provide the GAA, LGFA,
and Camogie Association with detailed information to inform the develop-
ment of coaching policy.
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It has been argued that there is a necessity to explore the realities of coach
education to understand what appears to be a dynamic and ambiguous
environment (Jones & Wallace, 2005). The Gaelic Games Coach Study
investigated the coach education experiences of coaches in the Gaelic
Athletic Association (GAA), Camogie Association, and the Ladies Gaelic
Football Association (LGFA). 10,647 active coaches responded to an
online questionnaire during Spring, 2020. Findings indicated that 91.3% of
respondents were accredited through the GAA, LGFA, or Camogie
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Association coach development programmes. Almost two thirds of re-
spondents (61.4%) have gained their most recent qualification in the last
three years. Lack of time (55.9%) and Work/life balance challenges
(45.3%) were identified as reasons for not having engaged in coach
education more recently. Respondents also identified taking part in a
variety of learning opportunities over the previous 12 months, including
courses (48.3%), workshops (52.7%), and webinars (52.2%). Over three
quarters of respondents have observed other coaches’ sessions (78.3%),
while almost two thirds have received feedback from their players (63.3%)
on their coaching practice. An overwhelming majority of the respondents
consider future learning to be important to their coaching (94.6%).
Respondents sought content focused on player development (59.8%),
sport specific techniques (56.3%), and the skills of coaching (48.3%).
This study provides the first empirical evidence on the coach education
experiences and desires of coaches of Gaelic games. These findings have
implications for sport governing bodies, informing the development and
content of future coach learning opportunities.
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Symposium 7: Sports Coaches Dropping
Out of Coaching

Why Coaches Quit Coaching in Finland?
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1Research Institute for Olympic Sports, Jyväskylä, Finland; 2Finnish
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The development and learning of coaches have received increased
research attention in recent years. However less research has focused
on coach drop out even though it could offer valuable insights into how
to retain coaches within sports. In Finland three large coaching surveys
have been conducted during the past ten years. The first survey with
Finnish coaches was launched in 2009 to provide an overall picture of
coaches and to track coaches’ experiences and perceptions of their
learning and development. The main goal of the second survey in 2013
was to follow up the respondents’ coaching careers over a period of four
years and the last 2019 survey to provide an update of Finnish coaches
after 10 years. The follow up survey in 2013 showed that 35% (n=252)
of the coaches had stopped coaching during the previous four years.
Dropping out of coaching was more common among: coaches under 30-
years and over 50-years age bands; women coaches; less educated and
less experienced coaches; and coaches working on a voluntary basis.
The main reasons for giving up coaching were mainly related to
personal issues such as family, health, or lack of time (60%). In addition,
20% of the coaches were dissatisfied with the payment or suffered from

lack of support from the sporting club or parents. The 2019 survey
(n=153) revealed the main reasons provided for taking a break or giving
up coaching were again lack of time (68%), personal reasons (54%) and
lack of support (47%).
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Some Coaches Retire Old and Others Dropout Young: The Case of
Norway

Chroni, Stiliani “Ani”; Medard, Magnhild; Nilsen, Dag André Sigurjons-
son, Thorsteinn; & Solbakken, Tor

Inland Norway University of Applied Sciences, Elverum, Norway

The professionalization of sport coaching has attracted the attention of
researchers and sport stakeholders (Taylor & Garratt, 2013). Majority
of works focus on the development of effective coaches, the identifi-
cation of standardized knowledge and skills for the profession (ICCE,
2013), the evolvement of a volunteer activity to a paid job. While
knowledge on coaches and coaching has increased, many appear to exit
coaching prematurely before reaching retirement age (Chroni et al.,
2018). Learning from those who dropout of coaching prematurely can
give us great insight into previously undiscussed barriers that may
impact both coaches’ wellbeing and career longevity. A large number
of sports coaches across Norway was surveyed with the aim to profile
the men and women who coach the developing, elite and recreational
athletes of Norway (Chroni et al., 2018). The PROCON survey
collected responses from 5,977 coaches, of whom 930 had stopped
coaching. The focus here is on what we can learn from the inactive
coaches, bearing in mind that fewer of them (8%) were of retirement
age and more (92%) exited coaching at earlier ages. Most often
reported reason for exiting was the challenging work-life situations,
followed by skills not being needed anymore, their child having
stopped sport, and lastly experiencing burnout/lacking motivation.
Our analyses also take into consideration gender, age, and coaching
status (volunteer/employed). The findings will be discussed with
reference to future research and policy work considering that a rather
high number of employed coaches dropout of coaching before the age
of 29 years.
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Using Realist Evaluation as a Research Philosophy and Approach to
Understanding Coach Drop-Out

McCarthy, Liam

University of Central Lancashire

Sports coaches play a significant role in society, and this is increasingly being
recognised within sports policy (e.g., Sport England, 2016). Indeed, the sports
coaching workforce is said to be responsible for a vast remit; this includes
encouraging healthy and active lifestyles, improving the performance of
individual athletes and teams, while supporting the personal well-being of
participants (Ponnet et al., 2020). As a result, concern has grown over the
number of coaches who leave the coaching workforce each year (Thompson
& Mcilroy, 2017). Specifically, in Flanders (Belgium), Norway and Finland,
recent studies reveal high levels of coach dropout and provide new insights in
relationships between coach dropout on the one hand and gender, age, status,
and qualification level on the other. While the literature can (at times) paint a
pessimistic view of the situation, within this presentation we call for policy
makers and other related professionals to move beyond the statistical data and
get inside the black box of coach dropout. To do this, we propose a research
philosophy and approach to inquiry which enables us to go beyond descrip-
tions of how many coaches drop out. Instead, it becomes possible to identify
in what circumstances coach dropout is likely to occur, for whom and why.
Drawing largely on the work of Pawson and Tiley (1997) and North (2017),
we argue that there is much to be gained by exploring the causal mechanisms
which bring about this specific outcome.
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Alongside the learning and development of coaches, coach retention is an
important issue for sport delivery systems and coaching policy. So far, few
studies have drawn attention specifically to coach dropout; which is in stark
contrast to the significantly larger volume of athlete dropout literature. To
understand why coaches drop out, it is essential to first identify the
characteristics of your coaching workforce. In Flanders (Belgium), the
Flemish Interactive Coaching Monitoring System (FICOMS) was set up in
2019 and provides a profile of active and inactive coaches from 2014–2019
(Ponnet et al., 2021; Vangrunderbeek & Ponnet, 2020). The majority of
coaches in Flanders are volunteers. Analysis of the data from FICOMS
revealed there has been a steady increase in the number of active coaches
over the past 5 years. However, 21% (N=14,277) of coaches (N=67,878 in
2018) in 50 organised sports dropped out and did not coach in 2019.
Specifically, between 2014–2019 the dropout rate of non-qualified coaches
is significantly higher than qualified coaches (2019: 26.3% vs. 13.9%).
Results also revealed significant differences in dropout rate between coaches
of different sports (e.g. Karate: 5% vs. Football: 34.1% in 2019), the size of
the sports club, age, and gender of the coaches. Findings from this study
demonstrate the magnitude and complexity of the problem sports federa-
tions face in retaining their coaches. This is a first step in providing evidence
that may encourage further research that can inform policy.
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Symposium 8: Positive Youth Development
Through Sport in Portugal

Positive Youth Development Through Sport: Looking Back and
Looking Forward

Camiré, Martin

School of Human Kinetics, University of Ottawa, Canada

Positive youth development represents an asset-based approach to devel-
opment in which life skills are recognized as desired outcomes. In many

ISCJ Vol. 8 No. S1, 2021

SYMPOSIA S65

Unauthenticated | Downloaded 11/18/21 01:17 PM UTC



countries around the world, there is increased attention paid to the teaching
of life skills through sport. However, researchers have raised awareness
about contemporary challenges in relation what positive youth develop-
ment and life skills are and how they should be fostered. In this presenta-
tion, several challenges and strategies will be discussed.
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Portuguese National Sport Organizations’ Managerial Strategies:
What Counts as Effective Practice in Youth Sport?

MacDonald, Dany J.
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In Portugal, national sport organizations receive funding from the gov-
ernment to achieve three key objectives: organize competitions; train key
stakeholders; and foster human development. To better understand if and
how the third key objective of fostering human development is positioned
in the Portuguese sport system, more specifically as it relates to the
psychosocial development of youth, the purpose of the present study was
to examine national sport organizations’ practices through a document
analysis of their annual reports and plans of activities. Such analysis may
help understand how sport policy and funding influence sport organiza-
tions’ practices. Findings showed how changes may need to occur within
the Portuguese sport system if the psychosocial development of youth is
to become more of a priority on the ground. Moving forward, there is the
need to devise concrete strategies to better situate psychosocial develop-
ment within the Portuguese context in ways that are relevant for youth in
the 21st century. To achieve this objective, several recommendations are
provided.
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Continuous Coach Education Courses in Portugal: Implications for
Youth Development
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Continuous coach education has been considered a crucial vehicle in
enabling coaches to learn how to maximize the potential of sport to foster
the development of youth. The purpose of this article was to understand the
distribution of coach education courses in Portugal and derive implications
for youth development. Based upon the findings, implications are offered
in relation to further promoting themes surrounding youth development in
coach education that help youth attain meaningful outcomes.
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The purpose of this presentation is to propose the integration of an
assets-based approach to development in the Portuguese sport system.
This reflection aims to instigate changes on policy-level initiatives to
better the state of sport in Portugal. We argue that to positively
influence the current Portuguese sport culture, changes from an
assets-based approach, are needed in both policy and practice. It
appears that Portuguese sport policy may be misaligned with Portu-
guese sport culture as sport is expected to have great power for social
development, but performance and winning are still prioritized over
other developmental outcomes that could be deemed equally impor-
tant. Specifically, an assets-based approach could prompt a move
towards deliverables aimed at promoting social development rather
than a unidimensional focus on winning and performance. Reflections
for rethinking the culture and policies of the Portuguese sport system
are offered.
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Examining Sport Stakeholders’ Needs to Foster Youth Development
Through Sport: How Can Sustainable Change Occur?

Strachan, Leisha

Department of Kinesiology & Recreation Management, University of
Manitoba, Canada

Sport is a setting worthy of promoting youth development. However,
considering that sport stakeholders may or may not embrace the imple-
mentation of a youth development mandate, it may be necessary to assess
sport stakeholders’ needs to shed light on the intricacies behind fostering
positive developmental outcomes. Therefore, the purpose of this presen-
tation is to analyse sport stakeholders’ perceptions concerning their needs
to foster youth development within the Portuguese sport system. Implica-
tions for research and practice are discussed.
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Symposium 9: The Think Aloud Method and
Its Utility Within Coach, Athlete, and Sport

Psychology Practitioner Development

Applied Sport Psychologists’ Use of Think Aloud When Working
With Athletes and Coaches

Jackman, Trish1; McEwan, Hayley2; Whitehead, Amy3; & Birch, Phil4
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John Moores University; 4University of Chichester

A primary objective of sport psychology consulting is to assist athletes and
coaches in identifying the thoughts, feelings, and behaviours associatedwith
effective performance. A potential method that has been adopted within
research is the think aloud (TA) method, which has been used to explore
athlete cognition in a variety of different sports. TA involves asking a
participant to verbalise their thoughts concurrently throughout the duration
of a task (Ericsson & Simon, 1993). Previous studies have used TA to
generate information about athletes’ and coach’s thoughts to understand
how they think during performances, cope with pressure, and focus their
attention. With the growth in interest in TA as a method to generate insights
into athletes’ “in-event” cognitions, it is timely to examine the utility of this
method in applied sport psychology practice. Therefore, this study aims to
investigate the use of TA within sport psychology practice. To achieve this,
we delivered an educational workshop on TA to 25 trainee or HCPC sport
psychologists and conducted follow-up interviews with 10 trainees and 4
HCPC practitioners at 6 and 12weeks’ post-workshop to identify if and how
the participants used TAwithin their practice as applied sport psychologists.
Preliminary findings reveal the practicalities of applying TA with a range of
athletes (e.g., golfers, rugby kickers) and coaches. Applied implications
demonstrate how TA can be used at different phases of applied sport
psychology support (e.g., needs analysis, monitoring phases). Finally,
conclusions are drawn on the perceived benefits and limitations of TA in
applied sport psychology practice.
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University of Chichester, England. Phil’s research focuses on performance
psychology, with a particular focus on the psychological determinants of
performance in both traditional sports and esports. Phil’s research in
traditional sports has examined the use of think aloud protocols to capture
in-event cognitions in athletes. Phil’s research in esports primarily focuses
on stress, coping and mental health.

Developing ‘The Triad of Knowledge’ in Coaching: Coach Percep-
tions of Think Aloud as a Reflective ToolWithin a Category 1 Football
Academy

Swettenham, Laura

International Federation of Esports Coaches & University of Portsmouth

The current study aims to explore the perceptions of football academy
coaches on their use of a novel reflective tool (Think Aloud) and to
understand if the tool can support the development of knowledge within
these coaches. Eight male coaches (M age = 36 years) employed full time
at a category 1 football academy within the UK took part. All coaches
attended a 2-hour workshop on the use of Think Aloud (TA) as a reflective
tool, with the opportunity to practice TA on the pitch whilst coaching.
Participants were then interviewed on their perceptions of TA as a
reflective tool using a semi-structured interview guide. Interviews were
analysed using thematic analysis. Data were analysed inductively initially
before formulating deductively using ‘The Triad of Knowledge’ (profes-
sional, interpersonal, and intrapersonal knowledge), which has been
adopted within coaching and identified as component for developing
coaching expertise (Côté & Gillbert, 2009). Results from the current study
suggest all three types of knowledge can be developed through the use of
TA, with secondary themes identified within each type of knowledge:
Professional knowledge (player development, session design), interper-
sonal knowledge (communication, relationships), intrapersonal knowledge
(biases, self-awareness, reflection). This research offers a novel perspec-
tive on coach development through the implementation of TA, with the
potential to support the development of coaching knowledge and expertise.
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Me, My Bike and My Thoughts: A Cyclist’s Subjective Experience of
Using Think Aloud and Its Application to Coaching

Vaughan, Steven

Liverpool John Moores University

At present understanding cognitions of endurance athletes has mainly
relied on retrospective data collected after performance, which may limit a
coach’s understanding of their athletes in event thoughts. Recently, Think
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Aloud (TA) has been used to capture athlete thoughts during competition
over 1 or 2 sessions, however, no TA study has collected data during real-
world routine training sessions longitudinally. Therefore, this mixed
methods study used TA, a diary and reflective interview to record the
subjective experience of using TA to collect verbal reports from a single
self-as-participant cyclist, during their training over 11-weeks. These three
data sources combined to provide an integrated analysis over this period.
Qualitative data were inductively coded, identifying three phases each
typified by a predominant theme; an initial phase (w1–3) centred on the
process of using TAwhilst cycling was followed by a period (w4–7) where
areas of cognitive focus were recognised by the cyclist. Evidence of
reactivity was identified, which led to a final phase (w8–11) of enhanced
cognitive awareness and engagement. Deductive coding of transcribed TA
data enabled mapping onto existing metacognitive attentional dimensions,
for analysis in line with identified phases. Verbalised cognitions changed
over time, thoughts with an internal focus (on self-monitoring and self-
regulation) significantly increased from 55% to 64% between phases 1 and
3. Thus suggesting that metacognitive development appeared to mirror the
stages of Fitts and Posner’s (1967) Skills Acquisition Model. For coaches,
these findings suggest that TA could be used to understand athlete
cognitions during training and develop athlete self-awareness.
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Think Aloud as a Coach Developer Tool

Whitehead, Amy1 & McEwan, Hayley2

1Liverpool John Moores University; 2University of the West of Scotland

During 2020, remote coach development became a priority for coach
developers. The aim of this project was to pilot the use of Think Aloud
(TA) as a remote coach development tool with coaches working on a UK
coach development programme. TA was introduced as an in-situ reflection
tool to 30 coaches and 3 coach developers. TA involves coaches wearing a
clip-mic and recording device and verbalising their thoughts aloud (where
possible) whilst in the act of coaching and reflecting on these thoughts as
they occur. Coaches are then encouraged to listen to their recordings and
reflect on what, so what and now what (Driscoll, 2007). Coaches were
supported by their individual coach developer to explore perceptions of TA
and how reflection could be further developed. Four coaches and all three
coach developers were interviewed at 4-, 10- and 16-week time points.
Interviews were conducted to understand perceptions of TA as a tool to
develop coach reflection, to support the coach development process and to
develop coaching practice. Initial analysis from the first two data collection
points (weeks 4 and 10) demonstrates that TA was viewed by the coach
developer as a useful tool to develop rapport and a vehicle for conversation
with their coach on areas for development. Coaches perceived TA to be
beneficial for analysing and challenging their own thought processes

during coaching practice. Final analysis will allow applied implications
for the use of TA as a coach developer tool.
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Symposium 10: Bridging the Gap Between
Research and Coaching Practice: How Do
Athletes Visually Perceive and Act in Team

Sports?

Esteves, Pedro

Polytechnic Institute of Guarda, Portugal

Despite of the multidimensionality nature of perceptual information, it is
argued that visual information represents 85 to 90% of the overall sensory
stream of information perceived by sport athletes (Khanal, 2015). Visual
information is considered as a key element to successfully perform in team
sports such as futsal, soccer, and volleyball. Typically, in these perfor-
mance contexts, athletes engage on an active search for relevant visual
information within the environment that allow them to: i) regulate their
ongoing actions and anticipate upcoming situations (Williams et al., 2004)
and ii) adapt their movements to dynamically changing environments of
team sports (Davids et al., 2012). This exploration process is importantly
shaped by the interaction between a different range of constraints related to
the individual (e.g., emotions, fatigue), the task (e.g., number of players,
space of play) and to the environment (e.g., luminosity, audience interfer-
ence) (Renshaw & Shaw, 2019). Portable eye-tracking systems have
opened a prominent window of opportunity for a greater comprehension
on the visual constraints that underpin goal-directed performance during
real situations in team sports (Appelbaum & Erickson, 2018). Much of
coaching intervention at the level of visual perception and action is based
on experiential knowledge. Given this situation, there is an opportunity to
bridge the gap between research and practice to increase the level of
information sharing and empower coaches to further design learning
environments that may facilitate the ability for players to successfully
perceive and act in team sports (Passos & Davids, 2015).

This symposium tackles this goal by outlining four experimental studies
with a high applied potential in the sports of futsal, soccer, and volleyball:
In the first study conceived by Gaspar and collaborators, Analyzing the
visual fixation patterns of futsal players in 1x1 game sub-phase, it will be
shown how information picked-up from the body orientation of defender
appears to regulate the successful actions of the attacker in a 1x1 +
Goalkeeper situation. In the second study elaborated by Casanova, The
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gaze behaviour and defensive tactical performance of soccer players
during small-sided games: An in situ approach, it will be reported how
the time of play impacts on tactical behaviour but also how visual search
behaviours emerge as an adaptation to the increasingly level of fatigue.In
the third study conceived by Luis del Campo and collaborators, Influence
of kickers ’ ball speed on goalkeepers’ performance in a penalty shooting
task in soccer, it will be exposed how the manipulation of ball shooting
speed may constrain the goalkeeper’s motor behaviour and performance
during a penalty in soccer. Finally, in the fourth study formulated by
Esteves and collaborators, “Eyes on the ball”: Top- level setters margin-
ally fixate the attackers and the opponents in volleyball, it will be showed
that gaze behavior of top level setters are not preferentially directed to the
attacker and their opponents after a serve, which suggests the important use
of peripheral vision.
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An Overview of Interscholastic Coaching Requirements in the United
States

Atkinson, Obidiah; Goodway, Jacqueline; & Sutherland, Sue

The Ohio State University, Columbus, OH, United States

The National Federation of State High School Associations recently
reported that approximately eight million boys and girls participate in
interscholastic athletics. Yet, 33 (65%) states have reported decreased
participation rates. A critical component towards youth participating in
sport, is the coach. Since the last National Coaching Report in 2008,
much has changed regarding policy for coaching education for school
coaches. Most states (96%) require a coaching licensure but there are
exemptions for certified teachers (n = 20; 39%), certified physical
educators (n = 4, 8%), and college credit (n = 2, 4%) with 18 (35%)
states having no exceptions in place. The certification process has
mainly been using online courses in full or some capacity (n = 43;
84%). In the majority of states, both assistant (n = 43; 84%) and
volunteer (n = 35; 68%) coaches have the same requirements as their
head coaches. A total of 32 (63%) states requires coaches to complete all
components prior to start date with nine (18%) providing a year or less
time frame. Despite the required training for high school coaches, 31
states (61%) have no policies for middle school coaches. A large number
of states (n = 39; 76%) require a recertification process for health-related
components (e.g., concussion training), but surprisingly only nine states
(17%) require coaches to recertify coaching pedagogy training. While
most states require coaches have licensure, this process varies with
many states requiring multiple health-related components and coach
pedagogy training becoming a one-time stop.
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Profile of Full-Time Coaches in Finland

Blomqvist, Minna1; Mononen, Kaisu1; & Hämäläinen, Kirsi2

1Research Institute for Olympic Sports, Jyväskylä, Finland; 2Finnish
Olympic Committee, Helsinki, Finland

Objective information of coaches and understanding coaches needs and
experiences are essential factors in developing an excellent coaching
system. In 2019 a large survey was conducted for Finnish coaches to
form an overall picture of coaches and to track their experiences in terms of
their current coaching position, coach development, and wellbeing. A total
of 2,612 coaches answered to the web-based questionnaire from which 19
% (n=490) worked as full-time coaches. The majority (69%) of full-time
coaches were male, over half (54%) were 30–49 years of age and had an
average of 16 years of coaching experience. Almost all coaches (98%) had
completed formal coach education and appreciated also further education
(92%). Coaches spent on average 29 hours/week on coaching and 16
hours/week on other coaching related tasks. Most often the current
coaching role of full-time coaches was in sports clubs (76%) coaching
older adolescent or adult athletes (59%) at national (47%) or international
(31%) level. Future goals of full-time coaches were most often related to
developing coaching practices and processes (71%) and to develop further
as a coach (68%). Themost cited reasons to continue coaching were related
to enjoyment derived from seeing athletes to develop (82%) and being in
interaction with athletes (72%). Competence and experience as a coach
(92%), athletes performance level (79%), and relationships within the
sporting community (77%) affected most often positively on coaches’
wellbeing whereas, balancing between work and personal life (33%), other
coaching related tasks (30%) and coaching workload (29%) affected
negatively.
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Coaches’ Cultural Intelligence: What Are the Cultural Training
Needs of Football Coaches?

Borges, Mario1; de Oliveira, Rita1; Rosado, Antonio2; Lobinger, Babett3;
& Freitas, Francisco4

1School of Applied Sciences, London South Bank University, London,
UK.; 2Faculty of Human Kinetics, University of Lisbon, Lisbon, Portugal;
3Institute of Psychology, German Sport University Cologne, Cologne,
Germany; 4Faculty of Economy, University of Coimbra, Portugal.

The rise of globalisation over the past decades has impacted nearly every
aspect of modern sport across the world. In European football, for
example, this phenomenon has changed the dynamics in the way coaches
move between countries and has also increased their need to rapidly adapt
to new realities. Coaches and players are interacting with people from
different cultures and backgrounds more than ever before, and whilst this
cultural diversity can inspire creativity and drive innovation, it also poses
some additional challenges (Borges et al., 2015). The ability to function
effectively in different cultural contexts, called Cultural Intelligence
(Earley & Ang, 2003), has never been more relevant for coaches.
Participants were 209 football coaches (38.8–10.4 years) either with
international experience (n=88) or without (n=121), and different levels
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of education and coaching certification. The independent variables were
migration experience, education level and certification level. The depen-
dent variables were cultural intelligence and cross-cultural training needs
assessed through the survey. We used a One-Way ANOVA for compar-
isons across independent variables and deductive thematic analysis for
open-ended questions. Coaches with international experience rated them-
selves with higher cultural intelligence than coaches with no international
experience on its cognitive, motivational, and metacognitive aspects.
Coaches with no international experience or with lower coaching qua-
lifications also rated themselves with more training needs. Most coaches
reported they had no training on cultural training. They showed divergent
views on the need for it, either seeing as an opportunity for professional
development or as unnecessary given the universal language of sport. The
present research represents the first attempt, to our knowledge, to examine
the football coaches’ needs for cultural intelligence. In this research, we
found that there is a general need to further enhance the cross-cultural
education of coaches to better prepare them for the cultural nuances of the
modern world.
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Coaching and Competition: An Exploratory Study of Coaches’
Emotions

Brandão, Regina; Oliveira, Rosemeire; Mastrocola, Ana Paula; Correa,
Mariana; Hernandes, Vania; & Villas Boas Junior, Marcelo

University of São Judas, São Paulo, Brazil

This study aimed to investigate coaches’ emotions in three different
moments: before, during, and after competitions. Thirty-six coaches from
different sports modalities, and from The Brazilian Academy of Coaches
of The Brazilian Olympic Committee (mean of age 42,68–11,70 years
old) participated in a semi-structured interview to explore and understand
the participants’ emotions. NVivo qualitative data analysis software was
used to analyze the data. Findings suggested that: competitive emotions
like anxiety, insomnia and apprehension are elicited even before the
competitions; the sportive competition is a pressure moment that includes
psychological and physical stressors, concerns about the athlete’s per-
formance, and feelings of nervousness; and the result of the competition
impact the experienced emotions post-competition. Some coaches re-
ported health problems, such as gastritis because of the stress they
experienced. Others reported seeking medical help after an important
competition because they thought they will have or had heart problems.
The practical significance of the study was to highlight the emotions the
coaches feel, and the repercussion they have in their life affecting the
thinking processes, resilience, and social connections. There has been a

significant body of literature focused on the emotions and competitions
on athletes, and ways of training how to deal with them, the study of
coaches’ emotions are quite rare but necessary to learn how to best
respond to emotions.
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Coaching Orchestration of a Brazilian Men Artistic Gymnastics
Expert Coach

Carrara, Paulo & Nunomura, Myrian
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The coaching process of high-level sports involves professionals of
diverse areas, but is coordinated by the coach, who is responsible for
managing and combining these collaborations in an efficient strategy to
improve performance (Lyle, 2005). Therefore, coaching is a dynamic
social activity, where coaches, athletes and other people engaged interact
continuously. Thus, coaches’ actions, attitudes, behaviour, and decision
making are affected by internal and external factors. Beyond performing
many functions and daily tasks, these negotiations with persons and
institutions imply managing ambiguities. Jones & Wallace (2005, 2006)
developed metaphors coaching as orchestration to support coaches,
because coaching is influenced by vision of coaching functions, expec-
tation, and interactions among the involved. In Brazil, there are still
challenges about management of the coach-athlete relationship in Men’s
artistic Gymnastics (MAG). Most participants in MAG are children and
youth, which could imply power imbalance and culminate in excessive
authoritarianism. The aim of this study was to explore a practice coaching
of a Brazilian Olympic medallist MAG coach, using a coaching as
orchestration approach. Interview and training session observations were
performed and thematically analysed. One theme emerging was goal-
matching and actions coordinated. Coach and athletes’ coinciding in
goals were a compromise, where they both wanted to accomplish results
and success. The development of mutual wisdom about how and when to
act in many situations and career phases allowed objectives to be
established and fostered conditions that were favourable to the health
of the coach-athlete relationship.
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High-Performance Sport in the Philippines from the Coaches’
Perspective

Garzon, Mauricio1; Abarra, Airnel2; Dagenais, Marc1; & Ayo Noly2
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The combination of the ingredients to perform at international sporting
events depends on social, cultural, and political factors (De Bosscher et al.,
2010; Garzon, 2019; Henry et al., 2020; Winand, 2009). This study aims to
explore the high-performance environment in the Philippines to focus on
the key element of coaching provision and development. Philippine
national team sports coaches (NSC) and national sports administrators
(NSA) were asked to answer two questionnaires to identify the current
conditions of the coaches’ context favorable for achieving the best of their
abilities, and how significant they were in achieving results with their
athletes at the highest competitive level. Descriptive and ANOVA analyses
of the pilot sample was used for the data analysis. Responses indicated that
overall and by group, less than 50% (< 10/20 questions) of the items found
in the context of developed countries are present in the context of the
Philippines. Although the perception of the factors that have influenced the
results in high-performance sport was not significantly different between
NSC and NSA, it is important to note that the average of the responses was
less than 5 on a Ten-point Likert scale. The item with the best perception (>
5 points) was the International Competition at the best level in the open
category. This pilot study invites further analysis of the context of coach
development in the Philippines to guide the management of high-perfor-
mance sport in making future strategic decisions.
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COVID-19 and the Sports Coach: Education, Development and Skills

Gonzaga, Luós1 & Sequeira, Pedro2

1Sport Sciences School of Rio Maior - Polytechnic Institute of Santarém,
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The global pandemic of COVID-19, declared by the WHO on March 11,
2020, had resulted in social and economic disturbance on the entire
society. All over the world, almost all training and competitions stopped
as well. Because of this, coaches, athletes, referees, and officers could not
work in their normal conditions. Portugal obviously was also affected.
One and a half years later, youth sport has returned to a possible
normality with the occasional ailments left by the prolonged pandemic
vacuum that we want to try to identify and quantify. The purpose of this
study was to understand the impact of COVID-19 on the education,
development, and skills of the coach. Semi-structured interviews were
conducted with four coaching experts in youth training of different
sports, ranging in age from 34 to 63 years (M=50.5). We defined
expertise in coaches with more than 10 years of coaching young athletes.
The development of the interview protocol was based upon expertise
validation. Interviews were conducted inside the Zoom platform by a
skilled interviewer with in-depth understanding of community sport and
sport coach training, transcribed verbatim and used content analysis.
Coaches considered that their experience as a coach and/or in another
professional activity was essential to adapt their role throughout the
pandemic effects. However, contents in public health (thinking the
specificity of the younger generations’ characteristics), and social and
emotional skills (recognized as important tools preventing and build up
resilience, positive affectivity, and meaningful living) were referred as
essential for the future coach education programs.
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Leadership behavior as a whole is an important part of elite sports
performance (Cotterill & Fransen, 2016). In team sports, the effect of
athlete leadership becomes also crucial (Fransen et al., 2015). The aim of
our study was to investigate the associations between Finnish top tier
players’ self-assessed leadership role and player-assessed coach leadership
behavior in a sample of 146 footballers: males (n=53, mean age 26.2 years,
SD = 5.5), females (n=91, mean age 22.5 years, SD = 3.8). One player did
not identify as man or woman, and one chose not to answer to the question.
The data was collected anonymously by an online survey where coaches’
leadership behavior was measured with Williams et al. (2003) coaching
behavior questionnaire. Players’ self-assessed leadership role was deter-
mined with a modified questionnaire by Fransen et al. (2014). The
reliability of sum scores was measured with Cronbach’s alphas and data
was analyzed by Spearman’s correlational coefficients and independent
samples t-tests. The results showed that 1) males scored higher in task and
external leadership than females; 2) older players estimated themselves to
be stronger leaders than younger players; and 3) players’ self-assessed
leadership roles were positively correlated with their evaluation of their
coach’s leadership roles and the coach’s positive leadership behavior
during practices.

References

Cotterill, S. T., & Fransen, K. (2016). Athlete leadership in sport teams:
Current understanding and future directions. International Review of Sport
and Exercise Psychology, 9(1), 116–133.

Fransen, K., Van Puyenbroeck, S., Loughead, T. M., Vanbeselaere, N., De
Cuyper, B., Broek, G. V., & Boen, F. (2015). Who takes the lead? Social
network analysis as a pioneering tool to investigate shared leadership
within sports teams. Social networks, 43, 28–38.

Williams, J. M., Kenow, L. J., Jerome, G. J., Rogers, T., Sartain, T. A. &
Darland, G. (2003). Factor structure of the coaching behavior question-
naire and its relationship to athlete variables. The Sport Psychologist,
17(1), 16–34.

Presenter Biography

Sakari Holopainen (M.Sc., Sport Sciences) is a Ph.D. student at the Faculty
of Sport and Health Sciences at the University of Jyväskylä, Finland. He is
also a UEFA B licensed football coach and a player at the top tier in the
Finnish futsal league system. His research interests include athletic careers
and leadership behaviour of coaches and players.

I

Action Research: Assessing a Graduate-Level Program’s Student
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University of Denver, Denver, USA

The National Strength and Conditioning Association (NSCA) is a leading
strength and conditioning (S&C) organization that has developed profes-
sional standards, competencies, and a highly regarded certification
(i.e., CSCS) for S&C professionals. Research has shown S&C profes-
sionals develop competencies through experience, collaboration, and
formal education (Dorgo, 2009). The importance of formal education in
S&C professionals’ knowledge development creates a need to understand
how to prepare students for these competencies and the CSCS. Scholars

have explored how exercise science and health curriculums prepare
students with exercise prescription and training knowledge; however, this
literature is limited to undergraduate curriculums and omits consideration
of the CSCS exam (Ekkekakis et al., 2016; Ives & Knudson, 2007; Malek
et al., 2002). The purpose of this study was to explore to what extent one
graduate level sport coaching curriculum prepares S&C coaches for the
NSCA’s professional standards and CSCS exam. We used Aldridge and
Benefield’s (1998) two feedback system to assess the influence of the
curriculum and coach developers? instructional strategies on student
achievement of learning objectives for the S&C profession and CSCS.
We found that students exceeded in demonstrating the NSCA’s compe-
tencies because of the inclusion of sociology in the curriculum, which
helped students develop the knowledge and skills to critique bio-physical
science knowledge, leading to greater understanding of training ap-
proaches. Using this programmatic assessment, coach developers can
monitor and meet the needs of its constituents by adapting the courses,
curriculum, and program to develop competent, certified, and knowledge-
able coaches.

References

Aldridge, M. D., & Benefield, L. D. (1998). Assessing a specific program,
In F. Hubbard (Ed.), How do you measure success? (pp. 27–34). ASEE
Professional Books.

Dorgo, S. (2009). Unfolding the practical knowledge of an expert strength
and conditioning coach. International Journal of Sports Science & Coach-
ing, 4(1), 17–30. https://doi.org/10.1260/1747-9541.4.1.17

Ekkekakis, P., Albee, M. J., & Zenko, Z. (2016). Knowledge of exercise
prescription guidelines across one 4-year kinesiology curriculum. Re-
search Quarterly for Exercise and Sport, 87(1), 124–130.

Ives, J. C., & Knudson, D. (2007). Professional practice in exercise
science: The need for greater disciplinary balance. Sports Medicine,
37(2), 103–115.

Malek, M. H., Nalbone, D. P., Berger, D. E., & Coburn J. W. (2002).
Importance of health science education for personal fitness trainers. The
Journal of Strength and Conditioning Research, 16(1), 19–24.

Presenter Biography

Kyler Ishisaki is a current student in the Master of Arts in Sport Coaching
program at the University of Denver. He has been a certified strength and
conditioning specialist since 2012. Since then, he has coached populations
of all ages and abilities throughout his career in both the private sector and
with high school strength and conditioning. He currently resides and
coaches in the San Francisco Bay area.

M
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The ability to interact and communicate effectively in different cultural
contexts has never beenmore relevant for football coaches because cultural
diversity in football has increased in the past decades. Yet no cultural
training is currently offered within UEFA’s coach education, and it is
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unknownwhether coaches feel the need for such training. This study aimed
to explore the cross-cultural training needs of 115 football coaches
(M = 13.4 years; SD = 8.53) with national and/or international experience.
To maximise recruitment reach, an online survey with open-ended ques-
tions was used followed by qualitative thematic analysis. There were four
master themes: Cross-cultural training needs in the global football market;
Cross-cultural awareness is important in football; Football-specific cultural
training; Training by migrant coaches, no matter how. Most coaches
perceived a benefit from cultural training in preparation for international
appointments, but some felt that coaches already had cultural awareness
because they manage individuals and that coaches adjust easily to different
cultures. Cross-cultural training would be best delivered by migrant
coaches and with a football-specific focus. This is the first study to explore
the perceptions of football coaches about cross-cultural awareness and
training needs and provides insights to providers of coach education.
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The Relationship Between Emotional Intelligence and Coaching Suc-
cess: Not What We Thought

Magrum, Eric D1 & Schempp, Paul G.2
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Successful individuals tend to display higher levels of emotional intelli-
gence (EI) (Bradberry & Greaves, 2009). Thus, many believe that coaches
with higher EI are more successful. To test these commonly held beliefs, this
study investigated the relationship between coaches’ EI and their career
winning percentage. Both current and former collegiate coaches were
recruited in person and via email to participate in the study. A total of
277 of the 486 recruited coaches met the inclusion criteria, completed the
background questionnaire, and the Assessing Emotions Scale (Schutte et al.,
1998; 2009). Multiple linear regression analyses were computed. Coaches’
career winning percentage served as the primary dependent variable, while
age, gender, coaching experience, education level, and playing experience
were independent variables. Data analyses revealed that EI did not uni-
formly impact coaches’ success, as previously thought. Specifically, statis-
tical analysis revealed that EI did not significantly predict winning percent-
age for volleyball coaches. However, EI was a significant predictor of
basketball coach’s success. More precisely, a model including EI subfactors
utilizing emotions and managing others’ emotions significantly impacted
coaches’ career winning percentage. Utilizing emotions accounted for
12.39% of the variance in coaching success, while managing others’
emotions accounted for 3.84% of the variance. Another interesting finding
was that coaches’ belief in their ability to manage others’ emotions
negatively influenced their coaching success.
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The aim of this study was to understand the process of relationship
between the personal attributes of female soccer coaches in Brazil and the
context throughout their career, from the perspective of the Bioecological
Model of Human Development. The model postulates that the develop-
ment of the person is the result of interaction and modifications generated
reciprocally between person and the environment to which they are
inserted. Eight Brazilian female soccer coaches, older than 18 years and
with a minimum of two years of experience in different categories of
soccer, participated in a semi-structured interview. The results showed
that the coaches are inserted in a context that is still culturally male, which
shows resistance from men towards women, whether athlete or coach, an
environment in which coaches are constantly evaluated and distrust of
their competence in coaching teams appears frequently. Relations with
directors and the technical committee were presented in a negative way;
however, interpersonal relationships with family, friends and athletes
were positive, attracting a generative disposition for engagement and
permanence in the career. It was also observed that these coaches have a
feeling of passion for football and for the career, in addition to personal
attributes (disposition, resources and demands) that proved so strong that
they made them overcome barriers, difficulties and perform their tasks
with competence.
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In an increasingly complex and globalized society, the continuous develop-
ment of new skills and knowledge is essential (Hess, 2014). Thus, being no
exception, sports organizations (clubs, associations, federations) must gradu-
ally transform into learning organizations (Sessa & London, 2015). In this
communication, we will (a) present the main components of a one-year coach
development initiative - a collaborative inquiry - implemented in a multisport
club in Brazil, and (b) present the participants’ perspectives regarding what
they have learned. A total of 45 coaches from 8 different sports responded to
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an open questionnaire, and interviews were conducted with 3 managers and 8
head coaches. The Value Creation Framework (Wenger-Trayner & Wenger-
Trayner, 2020) was used to analyze the data. The findings revealed that the
participants, to some extent, created value within each of the eight cycles:
Immediate value, potential value, applied value, realized value, strategic
value, enabling value, transformative value, and orienting value. It also
emerges from this study that the process of becoming a learning organization
is gradual and must be supported by someone with a good understanding of
social learning theory (Duarte et al., 2020).
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Becoming an adventure sports coach is an underexplored phenomenon
in the coaching research agenda. There is a need to better understand
how the social issues of these sports drive coaches’ learning in terms of
identity formation and perspectives on coaching. Based upon the Social
Learning Theory (Wenger, 1998) this investigation examined the social
participation trajectory of a Brazilian surf coach (pseudonym Lisa).
Semi-structured interviews and Rappaport Time Line were used. The-
matic analysis was adopted featuring two main themes: pre-coaching
trajectory - becoming a surfer and surf coaching trajectory. Lisa’s
experiences over her pre-coaching trajectory involved an unconscious
learning process based upon participation in her family’s leisure time
playing on the beach and in the sea, school sports, and surfing practice.
Lisa’s social interactions and mutual engagement in those practices
allowed her to negotiate the meanings of her experiences, develop
regimes of competences, and construct a surfer identity. Within Lisa’s
coaching trajectory, she was a full participant in the surfing culture,
which involved an intentional learning process. Competing as an
athlete, taking courses, and coaching surfing were the foundations for
Lisa to (re)negotiate the meanings of her engagement in the social
practices linked to surfing; and to align her coaching perspectives and
identity as a coach with the broader surfing and coaching world. The
process of becoming a surfing coach was based upon Lisa’s engagement
in numerous social structures and social practices. The surfing lifestyle
developed since her childhood shaped her interests, aspirations, en-
terprises, and perspectives as a surfing coach.
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Clarifying the actions of leaders and reducing construct redundancy in
evaluation leadership is vital to improve knowledge about leadership. This
study compares the psychometric properties of Multidimensional Sport
Leadership Scale (MSLS; Gomes & Resende, 2014) and Multifactor
Leadership Questionnaire (MLQ-5X; Bass & Avolio, 2000). Data collec-
tion included 379 athletes competing at national level of collective sports.
Athletes fulfilled the MSL, MLQ-5X, and the Athlete Satisfaction Ques-
tionnaire (ASQ; Riener & Chelladurai, 1998). Data analysis included
construct validity, scale reliability, convergent validity, and discriminant
validity. Construct validity revealed original structures of MSLS and
MLQ-5X, although MLQ-5X presented higher problems of internal
consistency (Cronbach’s alpha) and convergent validity than MSLS.
Transformational constructs of both instruments revealed convergent
validity with satisfaction with leadership of ASQ instrument but MLQ-
5X transactional constructs assumed stronger correlation with ASQ than
the MSLS transactional constructs. In conclusion, MSLS revealed better
psychometric properties than MLQ-5X, representing an alternative to
evaluate leadership.
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Learning communities of practice (CoP) provide an opportunity to
exchange experiences through social interaction between peers, which,
according to Stoszkonski and Collins (2012), offers the opportunity and
great potential for the development of coaches’ knowledge. Further
Stoszkonski and colleagues (2015) stated that coaches benefit from
observation, interaction, and communication among peers, in what can
be considered an effective learning community and can be facilitated with
technology linked to web 2.0. Thus, we propose the creation and
dissemination of a CoP, with meaning and identity, where coaches, but
also all those who enjoy the training process, namely the construction of
exercises, can present, consult and use the proposals of this entire
community. In this way, our CoP is based upon the web, more specifically
the use of blogs and social media. Using a problem-based instructional
method, the project builds soccer training exercises after a presentation of
a certain problems posed by the platform manager. The challenge
presented at the beginning of each week may be a game principle, a
game moment, or a real game situation (image, video, or theoretical
description). The work will be posted on the project’s support blog so that
the CoP people can analyze, comment on and learn from the knowledge
shared.
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The coach who engages in different learning situations becomes an active
agent on the construction of his own knowledge, sharing experiences with
colleagues, discussing real problems and experimenting new ways (Mili-
stetd et al, 2017). The Communities of Practice (CoP) are defined as a
group of people who share and learn from each other, with the purpose of
solving common problems, always looking for the best practices (McDer-
mott, 2000). The aim of this study was to verify what the coaches put
together while participating in a CoP. 110 coaches, from a nationally
recognized sports club, participated in a continuous professional develop-
ment initiative. Five participants were futsal coaches and built an action
plan to solve the detected problems. The strategies were created based
upon the competence of building relationships (ICCE, 2013). As an
example, we present 3 strategies: conduct biannual meetings with athlete
and family to discuss technical evolution, based upon performed evalua-
tions, effective participation of the parents on practices and matches, so
that the parents can create empathy about the challenges and experiences
that their children go through during the learning process of the modality;
at the matches the parents should enter the futsal court holding hands with
the opposing athletes encouraging exemplary actions and behaviors of the
players. We conclude that the aim of the CoP was achieved. Through
discussions among peers, extremely important strategies for the coaches’
professional practice were created seeking the integral development of the
athletes.
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The International Olympic Committee, together with the International
Surfing Association (ISA), included surfing in Tokyo 2020 Olympic
Games. Nowadays, the Italian surfing movement is mainly composed by
surfing enthusiasts and secondly by athletes. A new section of the Italian
Wakeboard and Waterski Federation is officially embracing surfing activ-
ities since 2018. The aim of the present study is to define surfing and its
characteristics, in terms of cultural movement and to propose a formal
training structure for sport professionals. Data has been collected using two
methods: interviews and questionnaires submitted to national and interna-
tional experts, foreign federations and surf clubs, questioning about their
background and the necessities of surf sports coaches’ education. Data
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were analyzed by a panel of experts, in collaboration with the Nippon Sport
Science University’s Coach Developer Academy. A formal program for
surf coaches is currently in phase of implementation in Italy, pursuant to
the Italian System for Sport Qualifications which is following the ICCE
guidelines. Congruences and dissimilarities between the Italian circum-
stance and international leading countries are pointed out in terms of
cultural heritage and perspectives. Currently, courses for coaches, judges,
managers, and S&Cs are delivered nationwide. The surfing movement
shows an increase in numbers of participants and in media attention
(Eigenschenk et al., 2019), despite the challenges raised by the SARS-
CoV-2 pandemic. Still a lot is to be done in the surfing sport qualification
education.
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The objective of this study was to analyze the career development journey
of a two-time Olympic champion coach. To do so, an individual, semi-
structured interview was conducted with an experienced, aged, multi-
champion, acting coach and former athlete of the long jump discipline of
athletics, with wide recognition in the national and international scene in
his sport. The career analysis was conducted in light of the model entitled
Development of sports coaches: a lifelong learning journey, proposed by
Milistetd et al. (2018). The participant has 40 years of experience as a
sports coach, 30 years as a high-performance coach, a bachelor’s degree in
physical education, a master’s degree in physical education, and national
and international certifications in his sport. Primary socialization, under-
stood as within the family, played an important role in the interviewee’s
formation of key values. The secondary socialization, understood as school
and sporting experiences, had an influence on the formation and perfor-
mance as a coach. The transition from athlete to coach took place in a
planned manner, going through coaching programs and specific certifica-
tions. The interviewee worked as a coach for 10 years until he reached high
performance, and 18 years until his first call to the main national team.
Although the model proposed by Milistetd et al. (2018) is based on
international studies, it was considered an efficient tool to analyze the
career development journey of this Brazilian coach.

References

Milistetd, M., Peniza, L., Trudel, P., & Paquette, K. (2018). Nurturing
High-Performance Sport Coaches’ Learning and Development Using a
Narrative-Collaborative Coaching Approach. LASE Journal of Sport
Science, 9(1), 6–38.

Presenter Biography

Graduated in Physical Education from Centro University Center San-
t’Anna (2011). He is currently a Physical Activity Educator at Sesc SP-
Social Service for Commerce and Technical Director at D2W Assessoria
Esportiva. Master’s student in Physical Education at Universidade São
Judas Tadeu (Beginning in 2019).

Retrospective Analysis of the Coach’s Motivational Climate from the
Perspective of an Olympic Athlete

Oliveira, Rosemeire1,2; Oliveira, Alessandra1; Oliveira, Daniel1; Brandão,
Regina1

1University of São Judas, São Paulo, Brazil; 2University of Santo
Amaro, São

The motivational climate created by the coach plays an important role in the
athlete’s performance. Thus, the aim of this study was to analyze how the
Coach’s Motivational Climate impacted on the performance of a world and
Olympic basketball champion athlete, with 35 years of experience in high-
performance sports in national and European clubs and several international
titles and individual awards through a Retrospective Analysis on 19 former
coaches. For the analysis of the perceived motivational climate, the athlete
used for each coach the Empowering Disempowering Motivational Climate
Questionnaire (EDMCQ-C). The results indicated that the best perfor-
mances of his career were associated with motivational climates of the
coaches characterized as Empowering, especially social support. On the
other hand, motivational disempowering climates were associated with a
greater dissatisfaction of the athlete with the coaches and consequently the
worst performances in the seasons played. The results observed in the Social
Support aspect (Empowering) are interesting because the athlete is an
expatriate in environmental and cultural contexts different from that of her
origin, but that facilitated her intercultural adjustment and, consequently, her
performance. It can be concluded that greater social support, expressed by
the coaches, is related to the emotional and social support perceived by the
athlete to face, and overcome the challenges of the sport. These results can
serve as a support for a better understanding of the choices of strategies to be
used by coaches and thus reduce the main difficulties related to sports
performance and consequently the success of the
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Sports programs using explicit strategies for develop life skills are closer to
providing positive results in youth athletes (Bean & Forneris, 2016). Our
objective was to describe the actions used in a continuing professional
education (CPD) of sports coaches to create explicit strategies for develop
life skills through sport. 75 coaches participated from a recognized
Brazilian multisport club, who used the principles of Communities of
Practice (CoP) (Wenger, 1999) in weekly meetings took place for seven
months in order to share experiences of explicit strategies during training
sessions. Data were collected during the meetings and the evaluation of
sports plan and practices according to discuss and practice life skills, as
well as discuss and practice the transfer of life skills (Bean et al., 2018).
During the CoP, coaches discussed the possibilities to plan and use sports
activities by explicit strategies for develop life skills. They shared infor-
mation about the implementation of a few minutes in the beginning of the
sessions to discuss and practice a specific life skill (e.g., respect), given
explicit feedbacks during the sport activities, as well as a fewminutes in the
end of the sessions to discuss and practice the transfer to outside sports
environment. We perceived an evolution of coaches’ knowledge on how to
develop life skills by explicit strategies and the positive results that it
provides. In addition, offering opportunities for sharing and learning,
through CoP in the same club, favors coaches to share experiences and
develop more effective coaching practices.
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Sports culture has placed high value on a coach-centered, instructional
approach and strongly emphasizes the outcome over process. This envi-
ronment stresses technical expertise, over interpersonal and intrapersonal
knowledge, contributing to a focus on the athlete separate from the human
being. These principles still dominate current coaching practices. Yet,

many coaches do not recognize the impact it has on their own approach and
subsequently, positive athlete development. Our understanding of coach-
ing effectiveness began to shift with the application of humanistic learning
theory to sports in the 1980’s, recognizing individuals’ inherent holism and
untapped potential. An evolving view of what it means to be a quality
coach has prompted coach developers to 1) Reconsider the coaching
characteristics needed to best support the whole athlete (the what) and
2) Re-conceptualize coach education through a learner centered lens to
more effectively engage and support coaches in their development (the
how). Our poster provides a look at both the “what” and “how” of coach
education and how they intertwine in our program. We describe our
implementation of an eight-week virtual course that empowers coaches
through a process of knowledge acquisition, reflection, and practical
application. We provide examples of coaches’ ability to translate a whole
athlete approach into action and discuss our unique facilitation approach
modeled on humanistic learning and informed by a constructivist perspec-
tive. Finally, we describe how, in the virtual setting, we fostered an
environment of collaborative knowledge creation, coach autonomy and
personalization that allowed coaches to connect back to their existing
experiences.
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The link between the concepts of coach transformational leadership and
coach-athlete relationship (CAR) was explored using canonical corre-
lation analyses. A total of 213 athletes (122 Male; 91 Female) from
various performance levels and sports completed a multi-section ques-
tionnaire. Statistical analyses of the obtained data indicated that coach
transformational leadership and CAR were highly interconnected (67%
of the shared variance for all athletes) but not interchangeable. The
findings further highlighted that the least overlap between these con-
cepts was recorded for male athletes (59%) and the most for female
athletes (79%) suggesting that the intersection between coach leader-
ship and CAR differs by gender. A close inspection revealed patterns of
correlations emerging between and within the dimensions of leadership
and CAR. For example, the dimensions between Providing an Appro-
priate Model (PAM) and Direct Closeness were strongly and positively
correlated suggesting that athletes’ perceptions of their coach as a good
role model intersect with their trust, respect, and appreciation for
that coach. It was also found that perceived Individualised Support
was negatively associated with Direct Commitment to the coach for
both genders suggesting that perhaps too much support may be detri-
mental to athletes’ long-term orientation to the relationship and com-
mitment to the coach. This study showed that understanding the role of
gender in the intersection of coach transformational leadership and CAR
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can facilitate better coaching practices that are both effective and
impactful.
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